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Annual Security Repb

CONTACT INFORMATION

For Campus Emergencies

POICEIFITEIEMS......cceeeeeee ettt e e et e e e e e e e e e e e e e reeaeeeas 911
Blinn College Police Department [Bryan CampusS]...........uevvevrierieeereereereeeeeeeeeeeeenn 9792097600
Blinn College Police Department [Brenham Campus]..........cccccoeciivinniivininennnenne. 9798304100
Blinn College Police Department [Brenham Campus Administiasise]................... 9798304755
Bryan CamPUS........cooiiiiiiiiiiiie s e e et e e e e e e e e e e e e e e aaaees 9792097223
Brenham Police DepartmMent............cuveeiiiiiiiiiieeiiee e 979-277-7373
Brenham Fire DepartMeEnt...........uuuuuiieiiiiiiiiieerieeeeeee e e neenneneees 979-337-7300
2 AKAYy3G2y [ 2dy a2 L. KSNAIEFQA. . hFEAQS.. 9792776251
Schulenburg Police Department..........cuceiiiiiiiiieeeee e 9797432677
Sealy Police DEPArtMENL..........coooiiiiii et r e e e e e e e e e e e e aaaaeaaeens 9798852913

Helpful Numbers
N> T 28 /2dzyie { KS-Ehefg@nda.....5.S. L. 9793634960 009B9364-3888

Brenham Campus Main NUMDBEL.........oooiiiiiiii e 9798304800
Bryan Police Department (NEEMEIgENCY.).......uuiieiiiiriiiieeeeeeeiiieeeeeeeseiinneeeeeeannes 979-361-3888
Blinn College CriMeE STOPPELS. ....cciiiiiiiiiiriee e e eeeiite et e st e e e eeenaeeeeas 979251-9941
Federal Bureau of InvBGation (FBI)...........ccuviiiiiiiiiiieecee e 979-776-8894
HUMAN RESOUITES .....eeeeiiii ettt e e e et e e e e e e e eeeennnnnes 9798304128
Texas Department of Public Safety (DRS).......cooviiiiiiiiiiiiiiee e 9797763101
Title IX COOMTINALAL......ceiiiiiiiiiiiee et e e e e s e eeeas 9798304700
AIMISSIONS. ..ottt e et e e e e e st e e e e e s s bbb e et e e e e s snbbnneeeeeeannnes 9792097223
L6 1Y o TP PP PPPP PRI 979-209-7250
BUSINESS OffiCR....eeiiiiieiiiii e a e e e e 9792097670
ENrOIMENT SEIVICES.....uiiiiiiiiee et 9792097240
FINANCIAL AT ... e e e e 9792097230
HEIP DESK ...ttt ettt st e et e e et e e at e e e nbe e e anaeeanneaea 9798304357
Student Services (Brennamy)..........oouviiiiiiiiii e 9798304150
Student SErviCeS (Bryan)........oooiiiiiiiie it 9792097200



LOCAHEALTHCAHRRACILITIES

Brenham

Brenham Campus Health Clinic
904 Green Street

Brenham, TX 77833
9798304899

Baylor Scott & White Medical CenteBrenham
700 Medical Parkway

Brenham, TX 77833

979-337-5000

Bellville General Hospital
44 N. Cummings St.
Bellville, TX 77418
9794137400

Bryan

Bryan Campus Health Clinic
(Operated by Baylor ScottWhite Clinic)
Building D, Room 150

9792097269

CHI St. Joseph Health Regional Hospital
2801 Franciscan St.

Bryan, TX 77802

9797763777

Baylor Scott & White Medical CenteCollege Station
700 Scott and White Dr.
College Station, TX 77845

CollegeStation Medical Center
1604 Rock Prairie

College Station, TX 77845
9797645100

CHI St. Joseph Health Express Care
2010 E. Villa Maria Rd.

Bryan, TX 77807

979821-7373



Scott & White Memorial Hospital
1296 Arrington Rd.

College Station, TX 77845
979-361-6200

Tranquility Family Practice & Urgent Care
1121 Briarcrest Dr., Suite 100

Bryan, TX 77802

979821-6339

Todaycare Wakkn Clinic
1600 University Dr. East
College Station, TX 77840
979691-3149

Integrity Urgent Care

3201 University Dr. East, Suite 135
Bryan, TX 77802

9797031832

Brazos Valley Urgent Care
2911 S. Texas Ave., Suite 103
College Station, TX 77845
979-764-2882

SignatureCare Emergency Center College Station
1512 Texas Avenue South, Suite 500

College Station, TX 77840

9792135728

St. Josph Express

4401 State Highway 6 South
College Station, TX 77845
979731-5200

Schulenburg

{Gd al N Qa a8
hyS {d® al N] Q
La Grange, TX 78945
979242-2200

RAOIE / SyGaSNI
a tfl OS

Weimar Medical Center
400 Youens St.



Weimar, TX 78962
9797258274

ColumbusCommunity Hospital
110 Shult Drive

Columbus, TX 78934
9797322371

Kocurek and James Clinic
40 East Ave.
Schulenburg, TX 78956
9797433520

Flatonia Community Clinic
113 W. South Main Street
Flatonia, TX 78941

Columbus Medical Clinic
2122 TX71 #101
Columbus, TX 78934
979732-2318

Youens and Duchicela Clinic
402 Youens Street

Weimar, TX 78962
9797258545

Sealy

Sealy Emergency Room
1036 Circle Dr., Suite 101
Sealy, TX 77474

Sealy Urgent Care Center Med Clinic
1036 N. Circle Dr.

Sealy, TX 77474

979-877-0022

CHI St. Joseph Health Bellville Hospital
44 N. Cummings St.

Bellville, TX 77418

9794137400



AccessHealth Brookshire Clinic
533 FM 359 South

Brookshire, TX 77423
281-822-4235

Weimar Medical Center
400 Youens St.
Weimar, TX 78962
9797258274

Columbus Community Hospital
110 Shult Drive

Columbus, TX 78934
9797322371

Columbus Medical Clinic
2122 TX71 #101
Columbus, TX 78934
979732-2318

Youens and Duchicela Clinic
402 Youens Street

Weimar, TX 78962
9797258545
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MESSAGEROMTHECHIEF OF POLICE

To the Blinn College District Community,

Thank you for your interest ithe 2017Blinn College District Annual Security and Fire Safety
Report. This report is published to comply with the provisions of the Jeanne Clery Act, and
discloses crime statistics and campus safety information to the Blinn College District community.
The BlinnCollege Police Department collaborates with entities within the Blinn College District
and our public safety partners to provide a safe environment for our students, faculty, staff, and
campus visitors.

The mission of the Blinn College Police Departmsrtbiprovide the utmost in safety and
security to everyone in the Blinn College community. It is our ultimate goal to provide a safe
learning environment for all who come to Blinn College. Our core values of integrity, respect,
and support are the guidingrinciples for Blinn College Police Department personnel as we
strive to maintain a safe and secure environment for all to enjoy.

We welcome your comments and hope that this report helps to foster a safe, caring campus
environment.

John Chancellor
Chief of Police

Non-DiscriminationPolicy

Blinn Collegedoes not discriminate on the basis of race, color, national origin, sex, or
disability in its programsor activities. Forinformation regardingTitle IX, ADA, Section504
and other anti-discrimination coordinators, see the Required Notices link on the Blinn
Collegemainwebpage.
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Annual Security Report

PREPARATION OF THE ANNUAL SECURITY REPORT AND DISCLOSURE OF CRIME STATIS
The Blinn College Police Department publishes this report to inform the Blinn College
community about campus security policies, initiatives to prevent and respond to crime and
emergencies, and the occurrence of crime on campus. This report complies with the Jeanne
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act and uses
information maintained by the Blinn College Police Department, as well as information
provided by other College offices alutal law enforcement agencieShese agencies include

the Texas State Police, Bryan Police Department, College Station Police Department, Brazos

| 2dzyieé {KSNATTFQa S5SLINILIYSYGsZ . NBYyKI ¥FKS MK RTC
5SLI NIYSyidz {OKdzZ SyodzNB t2f A0S 5SLI NIYSyYyd=

t 2t A0S S5SLINIYSYy(Gs | yR | dzEdcHof theseedhifes provides S NA T
updated policyinformation and/or crime data.

This report providestatistics for the previous three years concerning reported crimes that
occurred on campus, in certain afampus buildings, and on property owned, leased, or
controlled by Blinn College. This report also includes institutional policies concerning campus
security, such as policies regarding sexual assault, alcohol, and other drugs.

Blinn College maintains a digital copy of this report at the Blinn College Police Department
website atwww.blinn.edu/police and dstributes a notice of the availability of this Annual
Security Report by October 1 of each year to every member of the College community.
Anyone, including prospective students and employees, may obtain a paper copy of this
report by contacting the Blin@ollege Police Department at 3830-4755.

The Blinn College Police Department is in charge of Emergency Management for the Blinn
College DistrictWe conduct dlls and exercises to test the college districts emergency
operations plans and continuity operations plans.

CLERY GEOGRARHEFINITIONS

ON-CAMPUS BUILDINGS OR PROPERTY
'YRSNIJ /£ SNESX (GKS OKYWdzizag 10t 02 11SHZ2NE ISy O@ 2y
1 any building or property owned or controlled by an institution within the sasssonably
contiguous geographic area and used by the institution in direct support of, or in a manner
NBflIOGSR (23 GKS AyailAddziazyQa SRdzOFGA2Y I €
1 any building or property that is within or reasonably contiguous tcageaph (1) of this
definition, that is owned by the institution but controlled by another person, is frequently
used by students, and supports institutional purposes (such as a food or other retail
vendor).

12
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¢tKSaS . ftAYyYy (20 GA2008F YO&E¢ (@EREBITANI GARFNR -
Acronym Campus Name

BN Brenham Campus

BR Bryan Campus

SB Schulenburg Campus

SY Sealy Campus

PO Post Office Campus

HC A.W. Hodde, Jr., Technical Education Cente
HSC Health Science Center

HTC Highway 60 TraininGenter

PUBLIC PROPERTY

Under Clery, public property encompasses the following:

1 All public property, including thoroughfares, streets, sidewalks, and parking facilities,
that is within the campus, or immediately adjacent to and accessible from the campus.

NONCAMPUS BUILDINGS OR PROPERTY

Under Clery, nortampus buildings or property are defined as:

1 Any building or property owned or controlled by an institution that is used in direct
support2 ¥ 2NJ Ay NBEtFGA2y G232 G KbSquényyasedby dzi A 2 y O
students,and is not within the same reasonably contiguous geographic area of the
institution. Thesare locations associated with Blinn campuses (as defined by Clery).

GEOGRAPHY

OnCampus
Main Campus located at 902 College Ave, Bremhd X 77833
1. Old Main

Administration Building

Marie Heineke Memorial Gymnasium

Henry J. Boehm Industrial Arts Building

Weight Room

C.F. Schmidt Building

Classroom Building

Hodde Technical Center

Physical Education Building

10. W. L. Moody Jr. Library

11. SmallBusiness Development Center

12. Arts & Science Building

13. Blinn College FoundatianwWhigham House

14. Bob Bullock Building

15. Field House

16. Leroy Dreyer Baseball Field

17.J. Hal and Allyne Machat Music Facility

13
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18.
19.
20.
21.
22.
23.

24.

25.
26.

27.

Academic Building
Dr. W.W.h Q5 2 WPgrferining Arts Center

2 WD &. Affé& wlkylAy ! ANRKROdzZ GdzNI £ / 2Y L} SE

Maintenance and Vehicle Storage
Intramural Field
Residence Life:
Beazley Hall
Buccaneer Hall
Hallstein Hall
Helman Hall
Holleman Hall
Katherine Atkinson Hall
James Atkinson Hd[Currently offline)
Lockett Hall
Melcher Hall
Memorial Hall
Spencer Hall
Solons Hall
. Wheeler Hall
n. Blinn College Park Apartments [Bldgs. 7]
The Blinn College Student Center/Dining Hall/Bookstore/Student Center
Conference Room
Health Clinic
Visitor Parking Lots
a. Lot E [lot in front of Adhinistration Bldg.]
b. Lot L [lot in front of Student Center]
c. LotP [lotinfrontof Old Maimi @A &aAG2NNRE &LJ) OSas
d. Lot Q [lotin front of Classroom/Science Bldg., 4 visitor spaces]
Residence Parking Lots
Blinn College Park Apartments (BCPA) PARKING LOTS
a. Lot1A [on Saeger St. for Bldg. 1, 2, and 3]
b. Lot 4A [on Saeger St. for Bldg. 4]
c. Lot 5A on Saeger St. for Bldg. 5]
d. Lot 6A [on Saeger St. for Bldg. 6]
e. Lot 7A [on Saeger St, for Bldg. 7]
f. LotV [on Mill Creek Rd. at the Ag Complex]
R
a
b

STFATTSQ@T0Qo0 T

esidence Parking Lots
. Lot D [onGreen St. for K. Atkinson Hall, Spencer Hall and Beasley Hall]
. Lot A [on Prairie Lee and College Ave. next to Band Hall and across from
Bullock Bldg.]
c. Lot H[on Second St. for Melcher Hall, Helman Hall and Hallstein Hall]
Lot B [on Fifth St. behind thedtball stadium]
e. Lot J [on Jackson St. for Memorial Hall and Holleman Hall]

o
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f. [ 20 L w2y {OKgIFINITQa 2Fe& {Gd Ay TFNRBYI
g. Lot K [on Blinn Blvd. for Solons Hall]
h. Lot N [on Prairie Lee St. for Lockett Hall]
i. Lot O [on High St. for Buccaneer Hall
j. Lot R [on Green St. lot between Beasley Hall and Wheeler Hall]
k. Lot S [on Second St. for Wheeler Hall]
|. Lot U [on High St. in front of Hallstein Hall]
m. Lot V [on Mill Creek Rd. at the Ag Complex]
28. Commuter Parking Lots

a. Lot A [on Prairie Lee and College Awext to Band Hall and across from Bullock
Bldg.]
Lot B [on Fifth St. behind the football stadium]
[20 L w2y {OKglI NITQa 2@ {¢d Ay TFTNRYy:G 2
Lot K [on Blinn Blvd. and College Ave. behind Solons Hall]
[20 [ w2y . fAYyYy BdgPR® 0SKAYR hQ52yyStf
Lot M [on Blinn Blvd. beside the Bullock Bldg.]
Lot T [on Second St. and High St. across the street from Wheeler Hall]
Lot S [on Second St. for Wheeler Hall]
Lot V [on Mill Creek Rd. at the Ag Complex]
29. Faculty & Staff Lots
a. Lot C [on Green St. acoBom Old Main in the Health Clinic Lot]
Lot E [on Green St. in front of the Administration Bldg.]
Lot F [on Third St. behind the Administration Bldg.]
Lot G [on Schwartz Way east of the Student Center Bldg.]
[20 [ w2y . fAYyYy . { Q@Raddidof®rkK éf th&kPhysikab h Q52 y Yy
Plant]
Lot M [on Blinn Blvd. on the side of the Bullock Bldg.]
Lot N [on Prairie Lee St. behind the Classroom/Science Bldg.]
Lot O [on High St. behind Buccaneer Hall and J.A. Atkinson Hall]
Lot P [on College Ave. in front©fd Main Bldg.]
Lot Q [on College Ave. in front of the Classroom/Science Bldg.]

TTa@m0a0o

©oo0 o

— - Ta

Bryan Campus located at 2423 Blinn Blvd. | Bryan, TX 77802
1. Building ACA Academic Building (Classrooms, Writing Center, Prospective
Student Relations)

2. Building LIE LibraryBuilding (Library, Learning Center, Classrooms)
3. Building SQj Science Building (Science Labs, Health Clinic, Classrooms)
4. Building ST Student Center Building (Student Center, Food Service, Black Box,

Classrooms)

5. Building BKS/G General Building (Cogyenter, Science Labs, Language Labs,
Classrooms)

6. Building HLT Health Building (Allied Health Labs, Open Computer Lab, Fine Arts,
Classrooms)

15



7. Building CP¢ College Park Center (Classrooms)

8. Building ADM; Administration Building (Administrative officexydkstore, Police)

9. Building MD1c Modular Building 1 (Faculty Offices)

10. Building MDZ; Modular Building 2 (Classrooms)

11. Hwy 60 Training Center5503 Raymond Stotzer Pkwy, College Station, TX 77845

12. Post Office Campus located at 301 Post Office St., Bryatv,80D4

13. Central Administrative Services Building located in the Tejas Center at 3125 South
Texas Ave., Suite 1900, Bryan, Texas

14. Health Science Center located at 8447 Highway 47, Bryan, Texas 77802
Schulenburg Campus located at 100 Ranger Dr., Schulenburg3956
1. Building 1
2. Building 2

Sealy Campus located at 3701 Outlet Center Drive, Sealy, TX 77474

Blinn College does not have any short stay away or study abroad geography that must be
reported for Clery Act purposes.

ABOUTTHEBLINNCOLLEGEOLICBEPARTMENT

The Blinn College Police Department is responsible for the safety andeimij of all
students, faculty, and staff at Blinn College.

The Blinn College Police Department is a State of Iaéfied police agency that employs
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extends to each of the counties in whi&inn Collegecampuses reside (Austin, Brazos,
Fayette, and Washington counties), and the Department investigates all crimes on campus
property. Binn College police officers are licensed peace officers as defined under the laws
of the State of Texas and therefore have authority as peace officers. They are vested with all
the powers, privileges, and immunities of Texas peace officers within the waactuding

all streets and roads, and all property that the College owns, rents, leases, or otherwise
O2YyUNRf ad ¢KS 5 Ssiduniiivihid yhé Tesas CodelioKGilihaliRrocedure
and Chapter 51 of the Texas Education Cdde Blinn CollegPolice Department has full
arrest authority given by the Texas Penal Code.

As a communityoriented police agency, Blinn College Police Departrneedieavors to be
actively involved in the College community, and invites the College community to become
familiar with the Police Department and its role at Blinn College.

SAFETY, OUR NUMBER ONE PRIORITY

Blinn College takes great pride in its campus communities, which provide students and
employees with a great place to live, learn, work, and study. While thegeéab progressive

with its policies, programs, and education, it is up to each member of the College community
to live with a sense of awareness, and to use reasonable judgment when living, working, or
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visiting on campus.

WORKING RELATIONSHIP WITH LOSAATE, AND FEDERAL LAW ENFORCEMENT
AGENCIES

The Blinn College Police Department maintains a cooperative relationship with the Texas
State Police, Bryan Police Department, College Station Police Department, Brazos County
{KSNATFQa 5SLI NIBSYyRSLI NNEFBKIGE e2@6aKQ@y3G2Yy
5SLI NIYSyidx {OKdzZ SyodzNH t2f A0S 5SLINIYSyaz:
t2f A0S S5SLI NLYSYy(Gs ! dzal A ¢nd btiedsyriodnding Kdiddh FF Q&
agencies.

The Blinn College Police Departmhemas Memorandums of Understanding with the
Schulenburg and Sealy police departments, and has a dispatch agreemenBradibs
County 911and WashingtorCounty 911

The College also enjoys positive and cooperative relationships with other lwal |
enforcement agenciesvhich entails scene security, communications, evidence processing,
investigating, and solving crimes

CRIMES INVOLVING STUDENT ORGANIZATIONSGAMPEFS LOCATIONS

Blinn College relies upon its close working relationships withl law enforcement agencies

to receive information about incidents involving Blinn College students and recognized
student organizations, on and off campus. In coordination with local law enforcement
agencies, the Blinn College Police Department willvalsti investigate certain crimes
occurring on or near campus. If the department learns of criminal activity involving students
or student organizations, it will coordinate with the appropriate law enforcement agency to
forward information about the situatio to the Office of Student Conduct, as appropriate.

REPORTINGRIME&ND OTHER EMERGENCIES

Blinn College has a number of ways for campus community members and visitors to report
crimes, serious incidents, and other emergencies to law enforcementa@mgbpropriate
College officials. Regardless of how and where you decide to report these incidents, it is
critical for the safety of the entire Blinn College community that you immediately and
accurately report all incidents so that the Blinn Police Departt caninvestigatethe
situation and determine whether followp actions are required, including issuing a timely
warning or emergency notification.

We encourage Blinn College community members to report crimes promptly and to
participate in and supporcrime prevention efforts. We also encourage Blinn College
community members to report crimes when the victim is unable to make the report. The
College community will be much safer when all community members participate in safety
and security initiatives.

If you are the victim of a crime or want to report a crime you are aware of, but do not want
to pursue action within the College or criminal justice system, we ask that you consider filing
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a voluntary, confidential report. Depending upon the circumstandethe crime you are
reporting, you may be able to fila report while maintaining your confidentiality. The
purpose of a confidential report is to comply with your wish to keep your personally
identifying information confidential while taking steps to enswyour safety and the safety

of others. The confidential reports allow the College to compile accurate records on the
number and types of incidents occurring on campus. Reports filed in this manner are counted
and disclosed in the Annual Security Repbrtlimited circumstances, the College may not

be able to assure confidentiality and will inform you in those cases.

REPORTING TO POLICE AND PUBLIC SAFETY

We encourage all members of the Blinn College community to report all crimes and other
emergencies tahe Blinn College Police Department in a timely manner. Law enforcement is
available by calling 911 from any location, or by calling:

Brenham Campus 9798304800 (Office Located at Student Center, Room 134)
Bryan Campus 9792097223 (Office Located atBuilding, Room 103)
Schulenburg Police Department 9797432677

Sealy Police Department 9798852913

Students also can report incidents to the Vice Chancellor for Student Services-88®79
4456 or Brenham Campus Administration Building Room Efrgployees also may report
incidents to the Human Resources Department at-830-4128.

ANONYMOUSLY

If you are interested in reporting a crime anonymously, you can contact Blinn College Crime
Stoppers, which operates a hotline to receive anonymous tipsiabominal activity and

serious student code of conduct violations. Individuals with information about a crime that

occurs on Blinn College property can call the Crime Stoppers Hotline-263/941 or text

GKSANI GALIA (2 /wLa9@addHTNncoTOE (S€@62NR d. dzOi

By offering a safe, anonymous reporting method, Crime Stoppers gives people an
alternative way to provide information about crimes and pays them a cash reward when
the information leads to an arrest, indictment, or disciplinary action.

CAMPUS CRIMEIRERTING DISCLOSURE

Blinn College keeps a chronological record of each crime reported to the Blinn College Police
Department on a daily basis. This record includes details of each reported crime, such as the
date, time, nature, general location, and theghsition of the complainant. These records are
made open to the public within two business days of the initial report unless such disclosure
(1) is prohibited by law, (2) would jeopardize the safety of an individual, (3) would compromise
an ongoing invesgiation, or (4) would cause evidence to be destroyed or a suspect to flee. The

L EAYY [ 2E8S3S t2f A0S 5SLINIYSydQa 5FAf&@ / NRD
Blinn College Police Department offices on the Brenham and Bryan campuses, @@ttt

offices at the Schulenburg and Sealy campuses. The crime and fire log on each campus
contains crime reports for all Blinn College campuses.
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Multiple Blinn College Police Department members are trained to maintain an electronic
cimeandfirelogkt & A& ol O]l SR dzLJ 68 (GKS /2tftS3sSqa ! C

REPORTING TO OTHER CAMPUS SECURITY AUTHORITIES

While Blinn College prefers that community members promptly report all crimes and other
emergencies directly to their campus police or to 94i¢,also recognize that some may prefer

to report to other individuals or College offices. The Clery Act recognizes certain College
2TFAOALIfA YR 2FFAOSE & a/FYLdza { SOdzaNRiGe ! d
among other individuals,Z&a Gy 2FFAOALFE 2F |y AyadAalddziazy
student and campus housing activities, including, but not limited to, student housing, student
discipline, and campus judicial proceedings. An official is defined as a person whwehas t
authority and the duty to take action or respond to particular issues on behalf of the
AYyaadAGdzia2y o¢

The following are defined as Campus Security Authorities by the U.S. Department of Education
and the Jeanne Clery Act:

Campus Police DepartmentsAll members of the police department.

Individuals with Campus Security ResponsibiliyAny individuals who have responsibility for
campus security but who do not constitute a campus police department or a campus security
department, such as an individuwho is responsible for monitoring entrances to institutional
property. Examples of this category include: parking enforcement staff, event security staff,
and campus safety patrols (i.e., police cadets, etc.).

Individuals Designated by the Campus Any individual or organization specified in an
institution's statement of campus security policy as an individual or organization to which
students and employees should report criminal offenses. All institutions must publish a
number of safety and securiielated policy statements. If you direct the campus community
to report criminal incidents to anyone or any organization in addition to police or security
related personnel, that individual or organization is a Campus Security Authority.

Officials with Signitant Responsibility for Student and Campus Activitieén official of an
institution who has significant responsibility for student and campus activities, including, but
not limited to, student housing, student discipline, and campus judicial proceedixgsples
include: Student Services, Student Housing and Residence Life, student disciplinary officials,
student judicial programs, Directors of Student Services Centers, officials who oversee student
extracurricular activities, Director of Athletics, taacoaches, faculty advisors and leaders of
recognized student groups. An "official" is defined as any person who has the authority and
duty to take action or respond to particular issues on behalf of the institution.

The Blinn College District board polregarding Campus Security AuthoritieCidA(LOCAL)
and a copy of the policy is available in the appendix of the Annual SeRepiyrt.

The following positions meet the above definition and have already been designated as
Campus Security Authorities for purposes of Clery Act compliance.
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Each of the listed departments are required to provide an updated list of any additional
desigrated positions within their respective departments, along with contact information to
the Blinn College Police Department each year.

Official - Phone Number |

Athletic Director 9798304172
Dean, Agricultural and Natural Sciences 9792097575
Dean, HealtlSciences 979-691-2066
Dean, Humanities 9792097446
Dean, Mathematics, Business, Engineering and Techno 9798304446
Dean, Social Sciences 9792097318
Dean, Technical and Community Programs 9792097296
Dean, Visual/Performing Arts aidnesiology 9792097460
Dean, Distance Learning 9792097403
Director, Guidance and Counseling 9792097572
Director, Housing 9798304189
Health Clinic 979-830-4005
Title 1X Coordinatdior Students 9792097400
Title 1X Coordinator for Faculty asdaff 9792097337
Vice Chancellor, Administration and Operations 9792097280
Vice Chancellor, Instruction 9798304133
Assistantvice Chancellor, Student Services 9798304316

Note: As contact persons may change periodically due to changesplioyment or duty
assignments, please contact the Blinn College Police Department-8894%55 if you
havequestions about current Campus Security Authorities.

SEX OFFENDERS

Sex offenders must register with the Blinn Police Department as requiréhbgr court
order. In compliance with state law, the Blinn Police Department maintains a listing of
registered sex offenders who currently are enrolled in classes at any Blinn campus or
facility.

A general listing of registered sex offenders may be foomthe Texas Department of
Public Safety web site.

Sex Offender Registration

In 1994 sex offenderegistration laws were broadlgxpandedhroughout the United
Statesandbecame known as Megan's Law, which was named affeyearold New Jersey
girl, Megan Kanka, who wasped andmurdered bya known child molester who had
moved toaresidenceacrosshe streetfrom Megan'samily without their knowledge. In
the wakeof Megan's murderstates acrosthe nationenactedlegislation togovern sex
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offender registration.

TheTexas Sex Offender Registration Prog(@mapter 62f the Code of CrimindProcedure)

Is asex offenderegistrationand public notification law designed to protect the public from
sexoffenders. This law requireslultand juvenile sex offenders to register with the local law
enforcementauthority of the city in which they resider, if the offenderdoes not reside i
city, with the local lawenforcement authority othe county in which they reside.

Registration involes the offender providing the local law enforcemerduthority with
information that includes, but is not limited to, theffender'sname andaddress, a color
photograph, and theffense forwhich theoffenderwas convictedaind/or adjudicated

Registeredsex offendersare required to periodically report to the local law enforcement
authority to verify the accuracy ofthe registration informationand to promptly report
certain changes in the information as thosbanges occurA sexoffender who fails to
compy with any registration requirement subjectto felony prosecution.

In October 2000, thd-ederal Campus Sex Crinfeievention Act [20 U.S.G.1092(f)(1)]
amendedSection 1701.0Df the ViolentCrime Control andlaw Enforcement Act of 1994.
The CampuSex Crimes Prevention Act required sex offenders who are required to register
under state law to also provide notice of their enrollment or employment at any institution
of higher learning in the state where he/she resides starting in October 2002. tresiiof
higher learning are required to issue a statement in their annual Clery Report detailing
where members of their campus community can abtinformation concerning registered

sex offenders[20 US.C81092(f)(1)].

Procedure

1. Definition
a. Faculty /Saff - Employees othe Collegeto include volunteers who work
with students.
b. Students- Any person enrolledt the College foeducationalpurposes, to
include fultime and part-time students, and both graduate and
undergraduate.

2. Responsibilities
Twice @r year,in the fallandin the spring semesterghe Blinn College Police
Department will review the list ofaculty, staff, or studentsvho currently are
enrolled in or employed by Blifbollegeandarerequired byStatelaw to register
in the Sex Offender Registiihe Blinn College Police Department \adkcertain
the validity ofthe list and modify the lishccordingly.

The CR35 Institution of Higher Education SexOffender NotificationForm is
completedand onfile with the agency with which theffender is required to
register. Notification issent to the Blinn College Police Department by the
receiving agencyit is the offender's responsibility to ensure that thiorm is
completed and sento the college/unversity that theoffenderis attending
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Failureto provide this information can result in crimingdnctions.

TexasDepartmentof PublicSafetyfield representativeof the SexOffenderRegistration
Programand CrimeRecords can be reached at:

5805 N Larar Blvd. P.O. Box 4143
Austin, TX787654143
Officeq (512)424-7365
Faxq (512)424-7702
https://records.txdps.state.tx.us/SexOffenderRegistry
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CRIMINAL BACKGROUND CHECKS
Blinn College is committed to protecting the security, safety, and health of faculty, staff, students,
and others, as well as safeguarding the assets and resources Cbtlege.

As part of this commitment, Blinn identifies all academic programs where criminal background
checks are required by law or as a condition of the program approval/accreditation. Blinn will
require criminal history checks of students in these idesdi programs and will refuse
admission to or continuation in these programs, where necessary, to meet such regulations or
accreditation standards.

Blinn College conducts criminal background checks on all housing residents prior to acceptance
into campus busing and prior to each semester. Should, during the course of a semester, a
resident student be charged with a criminal offense which would have precluded them from
being eligible to move into housing, that student will not be eligible to remain in hgu3ihe
student may reapply for housing at a later date, but will be subject to all housing requirements.

The College will conduct a background check as a condition of employment. Employment
practices associated with background checks are to be condirci@ananner that supports the
/ 2ttt S3SQa O2 vivckininat®y and riodaragsghght in hiring practices

CRIMBPREVENTION

Crime is a serious problem for which there are no easy answers or solutions. College campuses
are not immune to crimehowever, the prevention of crime is a top priority. All members of the
Blinn College community are encouraged to take responsibility for their own safety and, when
possible, assist others with their safety needs. While the Blinn College Police Departement m
offer advice and assistance, each individual has the primary responsibility for his/her own safety.

The Blinn Police Department supports a proactive crime prevention effort that works with
members of the campus community to create a safe cangusronment. Crime prevention

and awareness programs begin with freshman orientation. Topics of discussion include the
Student Code of Conduct, academic dishonesty, civility, sexual harassment, sexual exploitation,
substance abuse, alcohol, and hate vi@enThroughout the year, the Blinn Police Department
offers detailed presentations and workshops regarding personal safety, office and classroom
safety, sexual assault prevention, vehicle and residential security, and response to an active
shooter.

TheBlinn College Police Department's efforts to educate the campus community about incidents
of crime, the importance of reporting crimes (especially-sdated crimes and violent crime),

and the prevention of crime are a wonk-progress. Numerous employee$ the Blinn College
Police Department, Student Services, and Residence Life are active participants in this never
ending effort. From freshman orientation to the graduation commencement years later, students
participate in an array of programs design@dcreate a safer campus environment.
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Examples include: sexual assault awareness and prevention, alcohol safety awareness, hate
crime presentations, office and building security surveys, workplace violence prevention, and
anti-theft programs.

EDUCATIONAL SAFETY PROGRAMS
Throughout the year, crime prevention and security awareness programs are offered throughout
the College District. The programs are listed below.

Residence Hall Prograng Housing and Residence Life, in conjunction with other
departments on campus, offer many programs in the residence halls saatester
Program topics include issues such as safety on campus, alcohol use and abuse, healthy
relationships, drugs, violence in relationships, and personal management.

Operation ID¢ Property protection methods including marking assistance utilizing an
engraver, which is available through the Blinn College Police Department and Residence
Lifeeach semester

Sexual Assault Awareness Prograg Crime prevention program designed to make
students aware of how to prevent sexual assabdich semesterhe program covers the
procedures of how to report a sexual assault and necessary investigative procedures. It
also covers preventive measures for ethsexrelated crimes. The program may involve

the Blinn College Police Department as well as outside guest speakers who educate
students about sexual assault prevention

Student Services (Counseling Centeffhisyearround service can assist individgal
who are victims of a crime, and may be contacted at-2097251 on the Bryan
Campus and 978304196 on the Brenhantampus. Students may use this resource
free of chargeandconfidential counselings provided by professional counselors to all
currently enrolledBlinn students.

Fire Safetyg Blinn Collegeonductsa proactive Fire Safety Prograaach semesterMost
campus buildings are protected by fire sprinklers and smoke alarm systems. Student
residents receive fire safety handouts at meweandthey are required to participate in

fire safety drills.

Risk Management AwarenessProgram conducted once each semester for students.

Campus Crime Prevention and Security Awareness Spea®ere guest speaker invited
each semester to speak to studenegarding crime prevention and security awareness.

Council on Alcohol and Substance Abuse Town &allseminar addressing drug abuse
education is conductednce each semester angon request.
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Destination Spring Break This fourday eventoccurs once ezh yearin advance of
Spring Breaknd providesgeneral safety awareness and crime prevention information.

Campus Safety Day A display board exhibition with information about campus safety
and security held once per semester.

Sexual Violence, Relationship Violence, & Stalking Broclguréis brochure is
published annually and provides information to staff, students, and community
members.

Criminal Activity Notices, Students and employees may be provided with information
regarding nonviolent crimes that occur on the campuses of Blinn College through the
Blinn Alert System. Information regarding crimes which may be an immediate threat to
members of the College community will be disseminated vigad, text message, and/or
automated telephone call. News media and other applicable distribution methods are
utilized as appropriate. For more information on this system, please Vvisit:
www.blinn.edu/alert/index.htm

Emergency Maagement Teamg Consisting of members of the Blinn College Police
Department. This team is designed to respond to crises that can have a significant effect
on the campus and neighboring communities. The team will coordinate the College's
response to crisewhile paying special attention to the safety and security needs of the
College community. The team will offer counseling, guidance, and appropriate support to
students, their families and College caregivers.

Off-Campus Emergency Students, faculty, andtaff should dial 911 to contact the
appropriate law enforcement agency in the event of an emergency-éoergency calls

off campus should be directed to the appropriate law enforcement entity; -non
SYSNEBSyOé ydzYoSNAR OF y 0 S hong drectoy.Students may A &
also want to notify other residents and/or the landlord.

OnCampus Emergenay Students, faculty, and staff should dial 911 in the event of an
emergency. Nofemergency calls on campus should be placed to the Blinn College Poli
Department number at 97830-4755. Residence hall students also are encouraged to
report crimes to the Residence Life staff and/or the Residence Life Director.

Police Officers; Armed officers patrol the campuses on a shift basis. The Blinn College
Poice Department has a total authorized strength of 21 personnel, all of whom are
licensed and commissioned peace officers. The number of staff serving on any particular
shift will vary depending on availability and the needs of the campuses.

Police "PowerShift" ¢ During the work day, an additional dedicated shift of officers are
assigned to conduct patrols of academic facilities.
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Residence Life Staff Coverage is maintained daily by the Director, Assistant Director, Hall
Directors, Assistant HaDirectors and resident assistants (RAs) when halls are in
operation. The Blinn College Police Department and Residence Life make frequent rounds
during the day, evening, and overnight hours of areas adjacent to the residence halls
(campus parking lots, oside entrances, main lobbies, etc.). Residence halls also are
secured using keyed privacy locks to allow resident entry while access is denied to visitors
who are not accompanied.

Safety Lighting¢ Lighting has been placed in strategic locations on campuken
individuals notice that exterior lights are not working, they should report the location to
the Physical Plant (97830-4161) the Blinn College Police Department, or, if applicable, a
Residence Life staff member.

Solicitors¢ Doorto-door solicitdion is prohibited on all Blinn College property. Residents
and staff members are encouraged to report the presence of such persons to Residence
Life personnel, administrative offices, and/or the Blinn College Police Department.
Residents are advised todqge their residence hall doors (including bedroom doors) locked

at all times. Residents are encouraged to ask for assistance from any Blinn College staff
member, Resident Advisor, or Blinn College Police Department officer.

Security Escortg The Blinn Ct#ge Police Department will provide security escorts for
students, faculty, staff, or visitors upon request. If a Blinn Police Department officer is
not available, a local police department officer will escort students and staff.

WEAPONS

State lawprohibits the open carrying of firearms at any Blinn College campus or location.

Per Senate Bill 11 from thedth Texas Legislative Session, credentialed Licem€&arry (LTC)
holders are permitted to carry concealed firearms in accordance with statari@@linn College
Policy CHF(LOCAIis policy prohibits concealed carry on the second floor of the Health
Science Center Campus due to the presence of handabs that require physical contact, as
well as MRI and-ray machines that pose a safety risk associated with the presenceaiffis.

The policy also bans concealed carry at-dpihnsored events and sporting events, where
firearms are already banned by Texas Penal Code Subsection 46.035(b)(2), and during any
grievance process, appeal proceeding involving a disinterestedphnty committee gathering
testimony from the involved patrties, or the formal hearing portion of the total process.
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Signage in accordance with Texas Penal Code 30.06 will be posted clearly identifying locations
where concealed carry is prohibitedll Auch signage will be posted by the Blinn College Police
Department.

Violations are prosecuted as felonies. Student violations may also result in disciplinary action.

a2NB AYTFT2NXIGA2Y NBIFINRAYI . fAyy [/2tftS3SQa Ol
www.blinn.edu/campuscarry.

MISSINGGTUDENT NOTIFICATEDLICY

When it is determined that a student is missing from the College, Blinn College staff, in
O2ff 102Nl iA2y 6A0GK OFYLldz FyR t20Ft fl¢g Sy¥F2
Person Procedures located on Page 28 offheergency Procedures Manual
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individual or individuals to be contacted by the College no more thaha2ds after the time

the student is determined to be missing. If there is reason to believe that a student is missing,
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health and welbeing. The efforts to loate the student will be a collaborative effort between

Blinn College Division of Student Services, Blinn College Housing Department, Blinn College
Police, fellow students, family, and friends.

MISSING PERSONS

Missing Persong A person residing on the ogus of Blinn College has the option of listing a
confidential name to be notified in the event they are reported missing, and this name is
separate from their emergency contact informatiddhoulda student decline to list a separate
name, the person listed as the emergency contact will be notified in the event the resident is
reported missing.

Missing persons notifications should be made to Residence Life staff; the appropriate Residence
Life AreaCoordinator should be immediately notified to assess the situation.

If the notification is made to the Blinn College Police Department, officers should immediately
notify the Residence Life Office and work together to get the appropriate Residence éafe Ar
Coordinator to assess the situation. The Blinn College Police Department and/or Residence Life
personnel will notify the designated contact person within 12 hours of the individual being
reported missing. If a student is under 18 years of age and naineipated, the College must
notify a custodial parent or guardian within 12 hours of the determination that the student is
missing, in addition to notifying any additional contact person designated by the student.

All Missing Persons shall be reported ke tBlinn College Police Department immediately. If a
student is reported as missing for a full 12 hours, the Blinn College Police Department and
Residence Life Personnel will initiate their Missing Persons Notification Procedures. The Blinn
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Colege Police Department and Residence Life may initiate the procedures prior to-tineut2
requirement.

When a missing person report is made regarding a student residing in the Residence Life
Program, the following protocol will be enacted:

Assess th&ituation: (Residence Life Hall Directors or Assistant Hall Directors)
A.Search the room and building for the individual. If not located, proceed to Step B.
B.What are the circumstances that led one to report a missing person?
C.What was the emotional state ohé missing individual?

D.What are the missing person's normal habits?
E.How long has the individual been missing?
F.When was the last time the person was seen?
G.Who was he/she with at the time?
H.What was the last known destination?
I. What type of transportation dithe/she have?
J.Description of missing individual:
1. Age and build (a photograph is most useful).
2. Clothes he/she was wearing when last seen.
3. Facial hair, glasses, color and length of hair, etc.
4. Other unusual or identifying characteristics (tattoos, braces,ssec.).

Actions to be Taken:

A.Residence Life Hall Directors or Assistant Hall Directors
1. Notify Director of Housing and Student Life
2. Notify the Blinn College Police Department.
3. Notify the missing person listed on the housing application. If the stud&hnhot
designate an individual to be contacted in the event of a missing person report, notify
the person listed as his/her emergency contact.

B.Director of Housing and Student L{f& designee)
1. Gather information collected by the Hall Director or Assistdall Director.
2. Turn collected information over to the Blinn College Police Department.
3. Assist the Blinn College Police Department as requested.

C.Blinn College Police Department
1. The Chief of Police will contact administrative hierarchy (per policyVarel
Chancellor for Student Services.
2. TCIC/NCIC.
3. Contact area law enforcement agencies to inform them of the missing student.

28



INFORMATION FOR STUDENTS
Blinn College students should be aware that:

1 your contact information will be registered codéntially and will be accessible only to
authorized campus officials. It may not be disclosed, except to law enforcement
personnel in furtherance of a missing person investigation;

1 if a student is under 18 years of age and not emancipated, Blinn Collgstenatify a
custodial parent or guardian within 24 hours of the determination that the student is
missing, in addition to notifying any additional contact person designated by the
student; and

1 Blinn College will notify local law enforcement agencies witB#4 hours of the
determination that the student is missing, unless the law enforcement agency was the
entity that made the determination that the student was missing.

References:
www.blinn.edu/policeemergencymanagement/standarebagel.htmi
www.blinn.edu/policeemergencymanagement/index.html
www.blinn.edu/studentservices/studeniconsumerinformation.htmi
www.blinn.edu/administrativerequlationgpdf/EmergencyProcedures.pdf

DAILY CRIMEOG

Daily crime logs (by calendar year) are updated emeé there is an occurrence at a campus, in

or on noncampus buildings or property, on public property immediately adjacent to and
accessible from the campuses, and within the patrol jurisdiction of Blinn College Police
Department. A copy of logs can betaimed, upon request, by contacting the Blinn College Police
Department at 97830-4755.
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BRENHAM CAMPUS CRIME STATISTICS

CRIMES REPORTED FOH ON-CAMPUS PROPERTY NONCAMPUS PROPERTY ADJACENT PUBLIC
PROPERTY
TYPE OF OFFENSE 2015 2016 2017
Res. Hall NonRes. Res. Hall Non-Res. Res. NonRes.
Hall Hall Hall Hall 2015 2016 2017 2015 2016 2017
Murder/non-negligent 0 0 0 0 0 0 0 0 0 0 0 0
manslaughter
Negligent manslaughter 0 0 0 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 1 0 0 0 3 0 0 0
Fondling 0 0 0 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 3 3 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 1 1 0 0 0 0 0 0
Burglary 13 0 7 0 0 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 4 0 0 0 4 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0
HATE CRIMES 2015 2016 2017
(by prejudice) Res. Hall NonRes. Res. Hall NonRes. Res Non-Res.
Hall Hall Hall Hall 2015 2016 2017 2015 2016 2017
Race 0 0 0 0 0 0 0 0 0 0 0 0
Religion 0 0 0 0 0 0 0 0 0 0 0 0
Sexual Orientation 0 0 0 0 0 0 0 0 0 0 0 0
Gender 0 0 0 0 0 0 0 0 0 0 0 0
Gender |dentity 0 0 0 0 0 0 0 0 0 0 0 0
Disability 0 0 0 0 0 0 0 0 0 0 0 0
Ethnicity 0 0 0 0 0 0 0 0 0 0 0 0
National Origin 0 0 0 0 0 0 0 0 0 0 0 0
VAWA OFFENSES 2015 2016 2017
Res. Hall NonRes. Res. Hall Non-Res. Res. Non-Res.
Hall Hall Hall Hall 2015 2016 2017 2015 2016 2017
Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0
Dating Violence 2 0 6 0 5 2 0 0 1 0 0 0
Stalking 0 0 0 0 0 0 0 0 0 0 0 0
ARREST/REFERRALS FQ 2015 2016 2017
SELECTED OFFENSES Res. Hall Non-Res. Res. Hall NonRes. Res. NonRes.
Hall Hall Hall Hall 2015 2016 2017 2015 2016 2017
Liquor Law 6 0 3 1 10 0 0 1 0 0 0 0
Violations/Arrests
Liquor Law 37 0 3 0 19 0 0 0 0 0 0 0
Violations/Referrals
Drug Law 8 1 7 3 13 2 1 3 0 0 0 0
Violations/Arrests
Drug Law 14 7 26 0 12 5 0 0 6 0 0 0
Violations/Referrals
Weapons Law 2 1 0 0 0 0 1 0 0 0 0 0
Violations/Arrests
Weapons Law 0 0 0 0 3 0 0 0 0 0 0 0
Violations/Referrals

The Brenham Campus has no rrampus property.
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BRYAN CAMPUS CRIME STATISTICS

CRIMES REPORTED FOH

ON-CAMPUS PROPERTY

NONCAMPUS PROPERTY

ADJACENT PUBLIC
PROPERTY

TYPE OF OFFENSE

2015

2016

2017

Total

Total

Total

2015 2016 2017

2015

2016

2017

Murder/non-negligent
manslaughter

0

0

0

Negligent manslaughter

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor vehicle theft

Arson
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HATE CRIMES

2017

(by prejudice)

Total

Total

2015 2016 2017

2015

2016

2017

Race

Religion

Sexual Orientation

Gender

Gender Identity

Disability

Ethnicity

National Origin

o|o|o|o|o|o|o

o|o|o|o|o|o|o

o|o|o|o|o|o|o
o|o|o|o|o|o|o|o
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o|o|o|o|o|o|o|o

o|o|o|o|o|o|o|o

VAWA OFFENSES

Total

2015 2016 2017

2015

2016

2017

Domestic Violence

Dating Violence

Stalking

ARREST/REFERRALS F(Q

SELECTED OFFENSES

Liquor Law
Violations/Arrests

Liquor Law
Violations/Referrals

DrugAbuse
Violations/Arrests

Drug Abuse
Violations/Referrals

Weapons Law
Violations/Arrests

Weapons Law
Violations/Referrals

The Bryan Campus has no Rtampus property.
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SCHULENBUREAMPUS CRIME STATISTICS

CRIMES REPORTED FOH ON-CAMPUS PROPERTY NONCAMPUS PROPERTY ADJACENT PUBLIC
PROPERTY

TYPE OF OFFENSE 2015 2016 2017

Total Total Total 2015 2016 2017 2015 2016 2017
Murder/non-negligent 0 0 0 0 0 0 0 0 0
manslaughter
Negligent manslaughter 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
HATE CRIMES 2015 2016 2017
(by prejudice) Total Total Total 2015 2016 2017 2015 2016 2017
Race 0 0 0 0 0 0 0 0 0
Religion 0 0 0 0 0 0 0 0 0
Sexual Orientation 0 0 0 0 0 0 0 0 0
Gender 0 0 0 0 0 0 0 0 0
Gender Identity 0 0 0 0 0 0 0 0 0
Disability 0 0 0 0 0 0 0 0 0
Ethnicity 0 0 0 0 0 0 0 0 0
National Origin 0 0 0 0 0 0 0 0 0
VAWA OFFENSES 2015 2016 2017

Total Total Total 2015 2016 2017 2015 2016 2017
Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
ARREST/REFERRALS F(Q 2015 2016 2017
SELECTED OFFENSES Total Total Total 2015 2016 2017 2015 2016 2017
Liquor Law 0 0 0 0 0 0 0 0 0
Violations/Arrests
Liquor Law 0 0 0 0 0 0 0 0 0
Violations/Referrals
Drug Abuse 0 0 0 0 0 0 0 0 0
Violations/Arrests
Drug Abuse 0 0 0 0 0 0 0 0 0
Violations/Referrals
Weapons Law 0 0 0 0 0 0 0 0 0
Violations/Arrests
Weapons Law 0 0 0 0 0 0 0 0 0
Violations/Referrals

The Schulenburg Campus has no+sampus property.
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SEALY CAMPUS CRIME STATISTICS

CRIMES REPORTED FOH

ON-CAMPU$ROPERTY

NONCAMPUS PROPERTY

ADJACENT PUBLIC
PROPERTY

TYPE OF OFFENSE

2015

2016

2017

Total

Total

Total

2015 2016 2017

2015

2016

2017

Murder/non-negligent
manslaughter

0

0

0

Negligent manslaughter

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor vehicle theft

Arson
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HATE CRIMES

2017

(by prejudice)

Total

Total

2015 2016 2017

2015

2016

2017

Race

Religion

Sexual Orientation

Gender

Gender Identity

Disability

Ethnicity

National Origin
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VAWA OFFENSES

Total

2015 2016 2017

2015

2016

2017

Domestic Violence

Dating Violence

Stalking

ARREST/REFERRALS F(Q

SELECTED OFFENSES

Liquor Law
Violations/Arrests

Liquor Law
Violations/Referrals

Drug Abuse
Violations/Arrests

Drug Abuse
Violations/Referrals

Weapons Law
Violations/Arrests

Weapons Law
Violations/Referrals

The Sealy Campus has no rzmpus property.
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EMERGENCY NOTIFICATIONISTIMELYWARNINGS/CRIMELERTS

Blinn College will issue campus alerts to provide the campus community with information
necessary to make informed decisions about their health and safety. According to the Blinn
College Administrative Procedures Manual for the Blinn Alert Notificatidrstadlents are
enrolled in the system with cell phone number and Blinn Buc email address when they register
for classes. In order to ensure that contact information istayolate, go to the Blinn Alert
webpage atvww.blinn.edu/alert/

Reference: Blinn College AdministratRegulatios: www.blinn.edu/administrativeregulations/

DEFINITIONS
TimelyWarningt £ 82 {y26Yy I a | wamnifgisyeguiredfobaNgiClesy | G A"
Act crime that is reported and is considered to represent a serious or continuing threat
to the safety of students or employees.

Emergency Notificationan emergency notification is required upon the confirmation of
a sigificant emergency or dangerous situation occurring on or near Blinn College
property involving an immediate threat to the health or safety of students or employees.

Confirmation an institution official has verified that a legitimate emergency or
RIFY3ISNRdza &AddzZ A2y SEAa(l&a 002y FANNIGAZY
pertinent details are known or even available).

Blinn Alert System:the system by which emergency notifications and timely
warning/crime alerts are issued. Students are amédically registered to receive Blinn
Alerts via their Blinn email accounts. If a student wishes to update his/her account to
add a personal email or phone number for calls and text messages, he/she can do so
through his/her myBLINN account.

Employees arautomatically registered to receive Blinn Alerts via their Blinn email and
office phone. Employees can update their account to add information through the
Employee Online Portal.

ISSUING AN EMERGENCY NOTIFICATION

As soon as Blinn has confirmed that angigant emergency or dangerous situation exists, the
College will:

9 take into account the safety of the campus community;

1 determine what information to release about the situation; and

1 begin the notification process.

The only reason to withhold an emerggnnotification is if doing so will compromise efforts to
assist a victim or contain, respond to, or otherwise mitigate the emergency.
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The Chief of Police or his designee is responsible for making the decision whether an
emergency notification alert will be issued. If time allows, this decision will be made in
consultation with the Chancellor anWfice Chancellor for Public Affairs and aBtgic
Relations

ISSUING A TIMELY WARNING/CRIME ALERT

A timely warning/crime alert will be issued as soon as pertinent information is available for any
Cleryreportable crime that is considered a serious or continuing threat to students and
employees.

The Chief of Police or his designee is responsible for making the decision whether a timely
warning/crime alert will be issued. If time allows, this decision will be made in consultation with
the Chancellor an¥ice Chancellor for Public Affairs and StratdRelations

A timely warningnay be issued regarding other (nelery Act) crimes as deemed necessary by
the Chancellor of the Blinn College District or the Chief of Police or his designee, in consultation
with the Vice Chancellor for Public Affairs aBttategic Relation®or his designee.

Timely warnings can be used by the Blinn College Police Department, the Blinn College

[ 2YYdzy AOFGA2ya 5SLINIYSYydGZ FYyR SFEOK OF YLza Qa
[/ 2ttS3SQa f20Fft I g agrgetl 20NdDBY the/ Collegallabilityeidied K| O
reported to them that may warrant timely warnings.

If an emergency notification for a Clery crime is issued, a timely warning will not be issued as
well.

CONFIRMING A SIGNIFICANT EMERGENCY OR DANGEROUS SINUGXANPNS

Once the Blinn Police Department receives an emergency report, the credibility of the caller or
report (known entity vs. anonymous), the specificity of the information, and the urgency of the
threat to property owned or controlled by Blinn Cake will be evaluated. If there is good
credibility and specificity and the threat appears imminent, an emergency will be confirmed.

Reports may be received in the following manners:
1 Phone call to Blinn College Police Dispatch by a student, faculty bm&afber or a
visitor;
Phone call or visit to a campus police office or officer;
Local news media;
Fire alarm devices;
Security alarms;
Security cameras;
Report by another law enforcement agency; or
Report from a Public Health Department.

= =4 -8 4 8 8 -9
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DETERMINING WHETHER A CONTINUING THREAT EXISTS (TIMELY WARNING)
Whether a reported crime constitutes a continuing threat must be decided on alnasase

basis in light of all the facts surrounding a crime, including factors such as the nature of the
crime, the continuing danger to the campus community, and the possible risk of compromising
law enforcement efforts.

Examples of crimes that could constitute a continuing threat include, but are not limited to:
1 a serial crime that targets certain campus paiidns such as sex crimes or rduzsed
crimes in which the perpetrator has not been apprehended; or
1 a crime in which there is no apparent connection between perpetrator and victim, and
the perpetrator has not been apprehended.

Crimes that would notonstitute a continuing threat include, but are not limited to:
1 crimes in which the perpetrator has been apprehended, thereby neutralizing the threat;
1 crimes that appear to be onttme occurrences; or
1 crimes in which an identified perpetrator targets a sje individual(s) to the exclusion
of others.

CONTENT OF THE EMERGENCY NOTIFICATION OR TIMELY WARNING

In the case where an emergency notification must be issued immediately, the initial message
will be brief and prescripted. The content of followp emergency notification and timely
warning messages is developed by the Chief of Police in consultation witideeChancellor

for Public Affairs and Strategic Relatipostheir designee.

The content of the emergency notification will provide informatiand instructions to help
members of the campus community take immediate action to protect themselves.

The content of the timely warning message will contain sufficient information about the threat
to allow members of the campus community to take actiomptotect themselves, such as:

a succinct statement of the incident;

possible connection to previous incidents, if applicable;

physical description of the suspect;

composite drawing of the suspect, if available;

date and time the warning was released; and/or

other relevant and important information. (In some cases, law enforcement may need
to keep some facts confidential to avoid compromising afgoimg investigation.)

= =4 =4 -8 4 -9

DISTRIBUTION OF EMERGENCY NOTIFICATIONS TO STUDENTS AND EMPLOYEES
Emergency notifications must be distributed in a manner reasonably likely to reach the affected
students, faculty, staff, visitors, and contractors without delay. To ensure all those affected are
warned, emergency notifications will be sent via the follogunethods.

1 emails

1 text messages
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Other means of communication will be used as deemed appropriate under the circumstances,
such as posting to the Blinn home page, Blinn Emergency Preparedness page, social media
accounts, Blinn digital media (T&sd outdoor signage), and notifying the local media.

DISTRIBUTION OF TIMELY WARNINGS/CRIME ALERTS TO STUDENTS AND EMPLOYEES
Timely warnings must be distributed in a manner reasonably likely to reach the affected
students, faculty, and staff. To ensuré thlose affected are warned, timely warnings will be
sent districtwide via the followingnethods.

1 emails; and

1 text messages.

Other means of communication will be used as deemed appropriate under the circumstances,
such as posting to the Blinn home padglinn Emergency Preparedness page, social media
accounts, Blinn digital media (TVs and outdoor signage), and notifying the local media.

TESTING OF COMMUNICATION PROCEDURES

The Blinn Alert System is tested each month to ensure proper operation. Each rientast

is performed by a different member of the emergency management team, ensuring all are
familiar with the system and procedures.

Additionally, students residing in Brenham Campuscampus housing receive emergency
response and evacuation procedasrat the beginning of each semester.

EMERGENCY RESPONYE EVACUATIGNROCEDURES

EMERGENCY MANAGEMENT AT BLINN COLLEGE

The Blinn College Police Department assists departments and campuses with developing,
maintaining, and implementing emergenaperations plans, developing and conducting
exercises, providing hazard and risk education, and building partnerships with external
response agencies. The Blinn College Police Department is responsible for assisting with and
O22NRAY I GAyYy3 iakhhg mitgationS grépQedness, aréspldnse, and recovery
programs.

PUBLICIZING BLINN EMERGENCY PROCEDURES

To assist the Blinn College community in becoming familiar with emergency response and

evacuation procedures, the following methods are used throughloe year:

1 orientation sessions for new students and employees;

1 formal presentations to College associations and departments;

1 the Blinn Emergency Preparedness web pagew.blinn.edu/alert/emergency
preparedness.htmlwhere detailed procedures and resources can be found; and

1 formal emergency training sessions to emergency team menietke Blinn College Chief
of Police and Emergency Management Manager.
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EMERGENCY NOTIFICATION

Blinn College is committed to ensuring that the campus community receives timely, accurate,
and useful information in the event of a significambhergency or dangerous situation on campus

or in the local area that poses an immediate threat to the health and safety of campus
community members. Blinn College will immediately notify the campus community upon
confirmation of an emergency or dangeroutuation. Blinn College uses the RAVE emergency
notification system to provide Blinn Alerts. The Blinn Alert notification service is a closed, opt
out system available to all students, faculty, and staff, and can be used to send emergency
messages withiminutes of an incident. Alerts sent by the Blinn Alert system are distributed via
email and text message, and also are posted to the College commumityvatblinn.edy Blinn

/ 2 f t SHefyéncy Preparednesswebpage at www.blinn.edu/alert/emergency
preparedness.htnl | Y R . f AFgcgbodleddT itk FhEgesi

CONFIRMING THE EXISTENCE OF A SIGNIFICANT EMERGENCY OR DANGEROUS SITUATIC
AND INITIATING THE EMERGENCY NOTIFICATION SYSTEM

College Police and/or other Responsible College Authorities may become aware of a critical
incident or other emergency situation that potentially affects the health and/or safety of the
campus community. Generally, Responsible College Authorities become awatteese
situations when they are reported to the campus police or directly to a College employee. A
Responsible College Authority is defined as a Blinn College employee who has the knowledge,
skills, and abilities necessary to evaluate whether or not aiqdar event requires an
emergency notification and to determine if such a notification would compromise the efforts to
contain the emergency. This individual may also determine if a message should be sent to benefit
the health, safety, and webleing ofthe campus community for situations that do not pose a
significant emergency or dangerous situation.

Once first responders confirm that there is, in fact, an emergency or dangerous situation that
poses an immediate threat to the health or safety of someah members of the campus
community, first responders will notify supervisors in the Blinn College Police Department or
other Responsible College Authorities to issue an emergency notification.

The institution will, without delay, and taking into accouhe safety of the community,
determine the content of the notification and initiate the notification system, unless issuing a
notification will, in the professional judgment of Responsible College Authorities, compromise
efforts to assist a victim or toontain, respond to, or otherwise mitigate the emergency.

DETERMINING THE APPROPRIATE SEGMENT OR SEGMENTS OF THE CAMPUS COMMUNITY T
RECEIVE AN EMERGENCY NOTIFICATION

Campus and/or local first responders on the scene of a critical incident or dangstoatson

will assist those preparing the emergency notification by determining what segment or segments

of the campus community should receive the notification. The Responsible College Authorities

will continually evaluate the situation and assess thechaenotify additional segments of the

College population.
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DETERMINING THE CONTENTS OF THE EMERGENCY NOTIFICATION

Speed and accuracy of the information are of utmost importance in issuing emergency
notifications. To expedite this process andsare each message contains essential information,
the Blinn Alert system contains peeripted templates for the most probable or highest impact
emergencies. These messages identify the situation, allow for input of the location, and identify
the immediateprotective action that should be taken. The individual authorizing the message
will select the most appropriate template. In those cases where there are no predetermined
GSYLX FdSa Ay GUKS adeadaSys GKS AYRAGARd#ict YI &
message. The goal is to ensure people are aware of the situation and know the steps to take to
stay safe.

PROCEDURES USED TO NOTIFY THE CAMPUS COMMUNITY

In the event of a situation that poses an immediate threat to members of the College community,
the College has various systems in place for communicating information quickly. Some or all of
these communication methods may be activated in the event of an emergency. These methods
include the Blinn Alert system, which may include email, voice, andTegt.College also may
activate the campus Critical Incident Response Team, make verbal announcements within
buildings, use fire alarms and campus television screens, and post emergency information to
www.blinn.edu

ld . fAYYyQa . NBYKFY | YR . N@itcal IncléntyRedgpaiseeain (0 K S
(CIRT) is comprised of faculty and staff volunteers committed to respond during a critical
incident, with assistance in mitigation, response, and recovery procedéate not trained to

be police officers, firefighters, or medical personnel, the team members have immediate access
to trained professionals.

For more information regarding the CIRT teams and training/scheduled events, please see
Brenham CIRT webpagevaivw.blinn.edu/CIRT/brenham.htnand the Bryan CIRT webpage at
www.blinn.edu/Brazos/CIRT/index.html

Reference:
Blinn Collegédministrative Procedures for Emergency Procedures:
www.blinn.edu/admnpolicy/Emergenelrocedures.pdf

Blinn College Administrative Procedures for the Emergency Response Plan:
www.blinn.edu/admnpolicy/EmergenelResponsdlan.pdf

Blinn College Administrative Procedures for Emergency Management and Safety:
www.blinn.edu/admnpolicy/Safetilanual.pdf

Blinn  College  Administrative  Procedures Web  Page:
www.blinn.edu/admnpolicy/intro.htm
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INDIVIDUALS/ORGANIZATIONS RESPBLE FOR EMERGENCY NOTIFICATION
Confirm a significant emergency or dangerous situation:
1 Chancellor
1 Vice Chancellor for Public Affairs and Strategic Relations
1 Blinn Police Department
1 Campus Executive Deans
Determine the appropriate segment or segmentstleé campus community to receive a
notification:
1 Chancellor
1 Vice Chancellor for Public Affairs and Strategic Relations
1 Blinn Police Department
91 Director of Communicationdviedia Relations, and Marketirng designee
1 Campus Executive Deans or designees
Deternine the content of the notification:
1 Chancellor
1 Vice Chancellor for Public Affairs and Strategic Relations
1 Blinn Police Department
1 Director of Communications, Media Relations, and Markedindesignee
1 Campus Executive Deans or designees
Initiate the notifcation system:
1 Blinn Police Department
1 Director of Communications, Media Relations, and Markedindesignee
1 Campus Executive Deans or designee

PROCEDURES FOR DISSEMINATING EMERGENCY INFORMATION TO INDIVIDUALS ANLC
ORGANIZATIONS OUTSIDE THE CARIBMSUNITY

If Blinn College activates an emergency response, with the guidance of the Chanc#lioe or
Chancellor for Public Affairs and Strategic Relatiarstheir designees, thélarketing and
Communications Department will notify the larger commurabout the situation and steps the

College has taken to address the emergency. The Communications Department is responsible for
ONA&aAad O2YYdzyAOlI A2y asx dzlRFGAY3 GKS /2ffS3SQ3
with news outlets, distribution gbress releases, and scheduling any necessary news conferences.

If the Communications Department is not immediately available, the Police Department and
Campus Executive Deans are authorized and trained to develop and send emergency information

via the Blim Alert System.

TESTING OF COMMUNICATION PROCEDURES

The Blinn Alert System is tested each month to ensure proper operation. Each month, the test
is performed by a different member of the emergency management team, ensuring all are
familiar with the systemand procedures. Each test is documented, identifying the emergency
management team member who performed the test, the message sent, the date and time, and
whether the test was announced in advance.
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Once a month, the Blinn Alert test is issuédtrict-wide. Housing students receive emergency
response and evacuation procedures at the beginning of each semester.

Blinn College remains in regular contact with each of its partnerelaforcement agencies in its
service area, with the agreement thé&tcal law enforcement will inform Blinn College of any
situations that may warrant an emergency response.

ENROLLING IN THE BLINN ALERT NOTIFICATION SYSTEM

We encourage all Blinn College employees and students to enroll in the Blinn Alert system and to
ensure that all their contact information remains-tp-date. All employees and students with a
Blinn College email account are automaticalyergolled in the system. To update your contact
information, visitwww.blinn.edu/alert Questions regarding the Blinn Alert system baremailed

to blinn.alerts@blinn.edu

SECURITY OF AND ACCEBRINNCOLLEGEACILITIES

CEAYY 2L SNIXGSE +ty a2y O2tf S3ASPE 5dzNAYy I o6dza A
employees, contractors, invitees, and the general public. Duringn@mess hours and periods

of extended closing, access to any Blinn facility is coordinated by the Blinn Police Department.
Access to campus facilities may be restricted or changed as necessary to meet safety and security
requirements.

SECURITY CONSIDERATIONS FOR THE MAINTENANGEJSH-EEILITIES

Blinn College is committed to campus safety and security. All locks, landscaping, and outdoor
lighting are designed for safety and security. Sidewalks are designed to provideaweléd,
lighted routes from parking areas to buildings dram building to building. Landscaping personnel
trim shrubs from sidewalks, walkways, and building entrances to provide alitvedute to
buildings. All campus walkways are regularly inspected to ensure adequate lighting and improperly
functioning bulls are promptly replaced.

We encourage community members to report any security concern, including concerns about
locking mechanisms, lighting, or landscaping to the Blinn College Police Department.

.[Lbb /h[[9D9Q{ w9{thb{9 ¢h CLENCH{SEXUAL =

ASSAULT, AND STALKING
Blinn College is committed to fostering an environment in which all members of our campus
community are safe, secure, and free from sexual misconduct of any form, including but not limited
to sexual assault, datingiolence, domestic violence, and stalking. Blinn expects that all
interpersonal relationships and interactiongspecially those of an intimate natureoe grounded
upon mutual respect, open communication, and clear consent.

Blinn has adopted the followingastdards of conduct for all members of its commurgtstudents,

faculty, administrators, staff, vendors, contractors, and third partiasth respect to sexual assault,

dating violence, domestic violence, and stalking. These standards applyrégaitless of race,

gender, religion, disability, sexual orientation, or ethnicity/national origin of any of the individuals
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involved. By providing resources for prevention, education, support, investigation, and a prompt,
fair, and impartial disciplinary procefsm the initial investigation to the final result, Blinn seeks to
address and ultimately reduce or eliminate sexual violence.

Report assaults or suspicious behavior immediately to the Blinn College Police Department at 979
8304100 and/or the Blinn Colig Title IX Hotline at 97830-4700. For more information, visit
www.blinn.edultitle-ix.

¢KS . fAYyYy [/ pdidrégar8ing5ex and hhdend@dimination and sexual misconduct,
including sexuaharassment, sexual violence, and retaliation targeting studenE-BA(LOCAL)
¢KS . tAYyYy [/ pdicrégar8ingsek and ihderidi@aiimination and sexual misconduct,
including sexual harassment, sexual violence, and retaliation targeting employ2sAid OCAL)
Both are available in the appendix to this report.

PROHIBITED CONDUCT
A Title IX violation is anincident that:

T includes unwelcome sexual advances; requests for sexual favors; sexually motivated
physical, verbal, or nonverbal conduct; or other conduct and/or communication of a
sexual nature;

1 creates a hostile environment when the conduct is suffidiersevere, pervasive, or
persistent so as to interfere with or limit a student's ability to participate in or benefit
from the services, activities, or opportunities offered by an institution;

1 causes a student to believe he/she must submit to the conducirder to participate in a
school program or activity, or that an educational decision will be made based on whether
or not the student submits to the conduct;

T meets the definition of stalking, dating violence, fondling, incest, rape, or statutory caipe;

1 involves any form of sexual discrimination, harassment, misconduct, and/or violence.

Some common examples of Title IX violations are, but not limited to:
T asking personal questions about sex life, fantasies, preferences, or history;
telling lies or sprading rumors about a person's sex life;
stalking or repeatedly asking out a person who is not interested;
sexually suggestive remarks, jokes, stories, gestures, or catcalls;
sexual or obscene messages or pictures sent via text or computer;
sexual advancegpropositions, insults, or threats;
unwelcome or inappropriate touching;
sexual violence or assault; and
rape (including date rape).
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WHAT TO DO IF YOU HAVE BEEN THE VICTIM OF SEXUAL ASSAULT, DATINBOWMEEENCE,
VIOLENCE, OR STALKING
After anincident of sexual assault, it is important to seek medical attention as soon as possible.

It is important that victims of sexual assault not bathe, douche, smoke, change clothing or clean the
bed/linen/area where they were assaulted, if the offense ocedrwithin the past 9®ours, so that
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evidence, as may be necessary to the proof of criminal activity, may be preserved. In circumstances
of sexual assault, if victims do not opt for forensic evidence collection, health care providers can
still treat injures and take steps to address concerns of pregnancy and/or sexually transmitted
disease.

Victims of sexual assault, domestic violence, stalking, and dating violence are encouraged to also
preserve evidence by saving text messages, instant messages, sgwalking pages, other
communications, and keeping pictures, logs or other copies of documents, if they have any, that
would be useful to College hearing boards/investigators or police. Victims of sexual assault,
domestic violence, stalking and dating eiote are also encouraged to preserve physical and
medical evidence as may be necessary to the proof of criminal domestic violence, dating violence,
sexual assault or stalking or in obtaining a protection order.

Although Blinn College strongly encouragdsva@mbers of its community to report violations of
GKAA LRtAOCE G2 flg SYyF2NOSYSydas Al Aa GKS @AO0
victims have the right to decline involvement with the police.

Whether a victim reports the crime to thmlice, or not, if the alleged offender is a member of the
University community, the victim has a right to seek Blinn College discipline against the offender.
Incidents involving a sexual assault, domestic violence, stalking, and dating violence can be
reported by contacting the Blinn College Police Department at:

Brenham Campus 9798304800 (Office Located at Student Center, Room 134)
Bryan Campus 9792097223 (Office Located at S Building, Room 103)
Schulenburg Police Department 9797432677

Sealy Polic®epartment 9798852913

and/or local law enforcement. Blinn will assist any victim in notifying local police if they so desire,
including assisting a victim with the writing of a police report. Filing a police report can involve
calling or visiting theolcal police agency to initiate a report. A victim of domestic violence, dating
violence, sexual assault or stalking who proceeds through the criminal process has the following
rights, which, upon request, will be provided to a reporting student or emplape®riting,
regardless of where the crime occurred:

1 To receive information concerning available services for victims;

1 To be notified of certain significant actions and proceedings pertaining to your case;

1 To be accompanied at all public criminal procegdby a victim advocate, family
member or another person;

1 In cases involving personal injury crimes, burglary, and crimes relating to driving under the
influence which involved bodily injury, the victim may offer prior comment on the potential
reduction ordropping of any charge or changing of a plea;

1 To offer prior comment on the sentencing of a defendant to include the submission of a
written and/or oral victim impact statement;

1 To be restored, to the extent possible, to the gneme economic status thragh
restitution, compensation, and the return of property;

1 Where applicable, to obtain an Order of Protection, No Contact Order, Restraining
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Order, or other similar lawful order issued by a criminal, civil or tribal court, or a no
contact directive from theCollege. Blinn will, when appropriate, issue a no contact
directive. To request a BliAssued no contact directive, individuals may contact the

Blinn College Police Department or the Title IX Coordinator a83021700.

1 If personal injury results fromhe incident, and the offender is sentenced to a state
correctional facility, the victim has the opportunity to provide prior comment on and to
receive state post sentencing release decisions (work release, parole, pardon, or
community treatment center plaament) and to be provided immediate notice of escape
of the offender;

1 If personal injury occurs from the incident and the offender is sentenced to a local
correctional facility, the victim has the right to receive notice of release of the offender
(includng work release, furlough, parole, community treatment center placement) and to
be provided with immediate notice of the escape of the offender;

1 Where the offender is subject to a Protection From Abuse order and is committed to a
local correctional facilit for a violation of the order or for a personal injury crime against
a victim protected by the order, the victim has the right to receive immediate notice of
the release of the offender on bail;

1 When an offender is committed to a mental health facilitprfr a state correctional
institution, the victim has the right to notice of the discharge, transfer, or escape of the
offender from the mental health facility; and

1 The victim has the right to have assistance in the preparation of, submission of and follow
uLkd 2y FAYFYOALf laaraialyOoS OftrAavya G2 GKS /N
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are protected, pending the outcome of a formal College investigation of the complaint. For
example, if reasonably available, a complainant may be offered changes to academic, living,
transportation, or working situations or protective measuresanidition to counseling, health
services, and assistance in notifying appropriate local law enforcement, which, where appropriate
and requested and to the extent permissible by law, will be kept confidential. All options for
accommodations and protective rasures will be provided to the complainant in writing upon
request. The College will make available accommodations or provide protective measures
regardless of whether the complainant chooses to report the crime to campus police or local law
enforcement.

RISK REDUCTION, WARNING SIGNS OF ABUSIVE BEHAVIOR, AND FUTURE ATTACKS

No victim is ever to blame for being assaulted or abused. Unfortunately, studies show that a person
who is the victim of sexual or dating violence is more likely to baeatemized. Belw are some tips

to help reduce your risk, to recognize warnings signs of abusive behavior and how to reduce the
risk of a potential attack.
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WARNING SIGNS OF ABUSIVE BEHAVIOR

Domestic and dating abuse often escalates from threats and verbal abusmlemce. While
physical injury may be the most obvious danger, the emotional and psychological consequences of
domestic and dating violence are also severe. Warning signs of dating and domestic violence
include:
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being afraid of your partner;

constantywdl OKAy 3 ¢KI G &2dz alé& (42 F@2AR I ao6f26
feelings of low selvorth and helplessness about your relationship;

feeling isolated from family or friends because of your relationship;

hiding bruises or other injuries from family or friends;

being prevented fom working, studying, going home, and/or using technology

(including your cell phone);

being monitored by your partner at home, work or school; and
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HELP REDUCE YOUR RISK AND AVOID POTENTIAL ATTACKS
If youare being abused or suspect that someone you know is being abused, speak up or intervene.

1.

6.

Get help by contacting the Blinn College Counseling Office at Bryan Campus Building D, Room
160 (979209-7251) or Brenham Campus Administration Building Room 206- @3®

4962).
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characteristics in future partners.

Consider making a report with the Blinn College Police Department and/or the Title IX

I 22NRAY (02N | yRI O&g RERNBOGI AR FTORBRWI (KS |/ 2
contact.

Consider getting a Protection From Abuse Order or No Contact Order from a local judge or
magisterial justice.

Learn more about what behaviors constitute dating and domestic violence, understand it

is not your fault, and talk with friends and family members about ways you can be
supported.

Trustyourinstinct§ A ¥ a2YSOKAYy 3 R2SayQd FSSt NARIKG Ay

SEXUAL ASSAULT PREVENF©OMrainn.orgc 1-800-656-4673 (HOPE)]
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Be aware of rape drugs.

Try not to leave your drink unattended.

Only drink from uropened containers or from drinks you have watched being made and

poured.

Avoid group drinks likpunch bowls.

Cover your drink. It is easy to slip in a small pill even while you are holding your drink. Hold
a cup with your hand over the top, or choose drinks that are contained in a bottle and keep

your thumb over the nozzle.

If you feel extremely tird or drunk for no apparent reason, you may have been

drugged. Find your friends, and ask them to leave with you as soon as possible.
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If you suspect you have been drugged, go to a hospital and ask to be tested.

Keep track of how many drinks you hasensumed.

Try to come and leave with a group of people you trust.

Avoid giving out your personal information (phone number, where you live, etc.). If
someone asks for your number, take his/ her number instead of giving out yours.

—a —a —a _a

WALKING AROUND CAMPUS

Make sure your cell phone is easily accessible and fully charged.

Be familiar with where emergency phones are installed on the campus.

Be aware of open buildings where you can use a phone.

Keep some change accessible just in case you need to use a pay phone.

Take major, public paths rather than less populated shortcuts.

Avoid dimly lit places, and talk to campus services if you believe that lights need to be
installed in an area.

Avoid putting music headphones in both ears so that you can be more aware of your
surroundings, especially if you are walking alone.

Try to walk with a friend.

Carry a noisemaker (like a whistle) on your keychain.

Carry a small flashlight on your keychain.

If walking feels unsafe, call campus security and request an escort.
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See thefollowing Blinn College Board Policies for information regarding:

Equal Educational OpportunitfFA(LEGAL)

Freedom from Discrimination, Harassment and RetaliatiBRDA(LEGAL & LOCRAieedom
from Bullying- FEEE(LOCAL)

Student Conduct FLB(EGAL & LOCASjudent

Complaints FLD(LEGAL & LOCAL)

Student Discipline and PenaltiesM(LEGAL & LOC/Atudent

Discipline ProcedureEMA(LOCAL)

Employee Freedom from Discrimination, Harassment, and RetalraidRA(LEGAL LOCAL)

RETALIATION

Blinn prohibits any form of retaliation against any individual for reporting, providing information,
SESNDOA&AY3I 2ySQa NRARIKGE 2N NBalLlRyarorftAdAasa
process of responding to, investigay, or addressing allegations of sexual assault, dating violence,
domestic violence, or stalking.

DEFINITIONS

1 Sexual Assaultneans any offense that meets the definition of rape, fondling, incest, or
statutory rape.

1 Rapeis penetration, no matter hovslight, of the vagina or anus with any body part or
object, or oral penetration by a sex organ of another person, without the consent of the
victim.
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1 Consenis clear and voluntary agreement to engage in a specific sexual activity. A person who
was asleer mentally or physically incapacitated, either through the effect of drugs or
alcohol or for any other reason, or whose agreement was made under duress or by threat,
coercion, or force, cannot give consent.

1 Fondlingis the touching of the private body parof another person for the purpose of
sexual gratification without consent of the victim.

1 Statutory rapeis nonforcible sexual intercourse with a person who is under the statutory age
of consent.

1 Domestic violencés violence committed by a person wisodr has been a current or former
spouse of the victim, person with whom the victim shares a child in common, or person who
is cohabitating with or has cohabitated with the victim as a spouse.

1 Dating violenceis violence committed by a person who is or l&en in a social
relationship of a romantic or intimate nature with the victim.

9 Stalkingis engaging in a course of conduct directed at a specific person that would cause a
NEBFaz2ylrofS LISNAR2Yy (2 FSIFN F2N (KSerduSthidiia? y Q&
emotional distress.

1 Quid pro quas harassment that occurs when an employee causes a student to believe that he
or she must submit to unwelcome sexual conduct in order to participate in a school program or
activity. It can also occur when amployee causes a student to believe that the employee will
make an educational decision based on whether or not the student submits to unwelcome
sexual conduct.

1 A hostile environmentis created when unwelcome conduct of a sexual nature is so severe,
pershA A0Sy i 2N LISNBIFaAgS GKFEG AG FFFSOGa |1 ad
education program or activity, or creates an intimidating, threatening, or abusive educational
environment. A hostile environment can be created by an employeethe&r student, or even
a visitor, such as a student or employee from another college

STEPS TO FOLLOW SHOULD A SEXUAL ASSAULT OCCUR

1 Getto a safe place as soon as possible!

1 Try to preserve all physical evidengehe victim should not bathe, shower, brugeeth,
douche, use the toilet, or change clothing until he/she has a medical exam. Contact a close
friend or relative, if available, who can provide support and accompany the victim to the
medical exam and/or police department.

1 Get medical attention aso®n as possible an exam may reveal the presence of physical
injury of which the victim is unaware. Following a sexual assault, antibiotics are typically
given at the time of the exam to help prevent the victim from acquiring certain sexually
transmitteddiseases. Emergency contraception is provided to all female victims at risk
of pregnancy from the assault (if the victim presents within 120 hours). If the victim reports
memory loss, loss of consciousness or other circumstances suspicious for tadtitated
assault, a urine test may be done if the victim presents within 96 hours. Some of the
O2YY2yfeé dziASR aRIFGS NI LIS¢ RNHZAAI K26 SOSNE
hours after ingestion.

1 Contact the police; Sexual assault is a crimend it is vital to report it. It is important to
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remember that reporting a crime is not the same as prosecuting the crime. The ddaision
prosecute may be made at another time. Final decision to prosecute is determined by the
district attorney.

1 Consider talking to a counselqrSeeing a counselor may be important in helping the
victim understand her/his feelings and begin the process of recovery.

1 Report your experience to the College. As detailed above, Blinn can provide a wide variety
of resources, support services, and procedural options to individuals who may have been
a victim of sexual violence. Among other things, a survivor may be provided housing
options, academic accommodations, as well as counseling and/or advocacy si§gort.
Page 8 for a list of phone numbers to local healthcare facilities.

BYSTANDER INTERVENTION

Blinn College is committed to providing a safe environment free from bullying, sexual harassment,
sexual assault, and intimate partner violence. Each person has torplay in helping to create a
safer campus environment, and in showing other members of the community that violence is not
OK.

There are two ways bystanders can take action:
1. Reactive:¢t KS GKNBS 5Q&4 O65ANBOGEX 5AaGNla@iGE | yR !
respond to concerning situations in a safe and effective way.
2. Proactive:These are things you can do to make it less likely that concerning behaviors
ever happen by showing that you do not tolerate violence.

¢tKS ¢KNBS 5Qa
Direct: To interact directlywith the people involved in the situation to let them know that you are
concerned.

Examples:
1 Grab some friends and check in together.
T ¢! N5 &2dz hYKE
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Distract: When you do not want to express that you are comesf, but still want to defuse the
situation.

Examples:
1 Say their friends have been looking for them.
T Wdzad &adA 01l FINRBdzyR I'yYyR R2y QG fSI @S GKS (g2
1 Offer an alternative activity.

Delegate: Asking someone else to help because you ameomfortable intervening. This also
notifies someone else of what is going on and that something needs to be done. If you ever feel
unsafe, delegate.
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Examples:
i Talk to their friends and ask them to check in.

M1 Tell aresident assistant.
1 Call 911 or the Celfe Police Department.
i1 Tell the host of the event.

Proactive Ways to Create a Safer Community

No one can do everything, but everyone can do something. When enough people do things to show
that they do not tolerate violence at Blinn College, it will createenvironment where violence is
unacceptable and fewer people are hurt.

1 Educate yourself about sexual assault, dating violence and stalking, and how to be an
active bystander.

T 148 a20Alt YSRAF G2 SRdzOF (S 2d%dengd | yR S

1 Make it the norm in your friend group to check in with each other.

1 Wear a tshirt with an antiviolence stance.

SEXUAL ASSAULT REPORTING PROCEDURES
Any students who believe they or another student have experienced sexual discrimination,
harassmat, misconduct, or violence should immediately report the alleged acts to:

T any Blinn Employee or Resident Assistant (RA).

1 any Blinn College police officer.

1 any Blinn counselor or nurse (or any staff).

Violations can also be reported to the: Title IX Hotline a®79-830-47000r
Title IX emalil atitleix@blinn.edu

All employees/RAs/College police officers who receive a report must disclose all information to the
Title 1X Coordinator/Specialist.

EXCEPTIONA person who holds a professional license requiring confidentiality, such as a
counselor or nurse, or who is supervised by such a person, shall not be required to disclose
I NBLERNI 2F LINPKAOAGSR O2yRdz00 gAGK2dzi GKS

Complainats are strongly encouraged to report violations and have the right to report violations
without further participation in any investigation.

BLINN POLICE RESPONSE PROCEDURES FOR SEXUAL ASSAULT

The governance regarding freedom from discrimination, harasgmand retaliation for
employees can be found in Blinn College Board Poli2iéé&\(LEGAland DIAA(LOCALThe
governance regarding freedom from discrimination, harassment, and retaliation for students
can be found in Blinn College Board PoliGiE®A(LEGAaNd FFDA(LOCALThe process for
Title IX violations is as follows:
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REPORALLSTUDENT

SEXUADISCRIMINATIONARASSMENWISCONDUCAND/ORVIOLENCEO:

ANYBLINN EMPLOYEE ANYBLINN CAMPUS
RESIDENASSISTANT (RA) POLICBFFICER
reportincidentto: reportincidentto:

TITLEXCOORDINATOR/SPECIALIST
determineif incidentis:

TITLEX:
TITLEXCOORDINATOR/SPECIALIST
immediatelytakeor directthe following steps:
o offerimmediateassistancéo complainant(hospital,crisis
center,counselingetc.);
¢ notify CampusgPolicefor timely warningor immediate
notification, if needed,;

e assesandtakeinterim action,if needed;

o notify all partiesof rightsandresources;

o ensurepolicy/procedurearefollowed;and

e assigrinvestigatorjf needed.

TITLEXSPECIALIST INVESTIGATOR
e investigatdancident e investigatancident
e preparereport e preparereport
o conferwith Investigator jf e issuecriminalchargesif

assigned needed

TITLEXCOORDINATOR/SPECIALIST
submitfindingsfor discipline,if needed,to:

VICECHANCELLABFSTUDENSBERVICES & ADMINISTRAT
determinesanctionsaandnotify both parties

STUDENT
mayappealdisciplinedecisionusingFMA(LOCAL)

DISCIPLINARARPPEALGOMMITTEE
determinesanctionsjf appealed

STUDENHRasnoright to appealDisciplinaryAppeals
Committeesanctionsput the

VICECHANCELLO®RSTUDENSERVICES
AND ADMINISTRATIONHANCELLOR,
and/or BOABIZOI—‘FRUSTEES
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ANYBLINNCOUNSELOR/NURSE
(or staff)
NOTobligatedto report incidentto
TitleIXpersonnelno
investigation/resolution)

NOT TITLE:
TITLEX

COORDINATOR/SPECIALIST
refer incidentto appropriateprocess

*TITLEXCOORDINATOR/SPECIAWS"
review eachincident, studytrends,and
take all necessarytepsto improvethe
Blinn CollegeTitle IX processtraining,
andawareness*



INVESTIGATIONS

Any investigative or disciplinary proceedings that arise from a complaint of sexual assault,
dating violence, domestiziolence, and/or stalking will be determined by a preponderance of
the available evidence. Such proceedings shall include a prompt, fair, and impartial process
from the initial investigation to the final result and will be conducted by officials who receiv
annual training on the issues related to dating violence, domestic, violence, sexual assault, and
stalking, and on how to conduct an investigation and/or hearing process that protects the safety
of victims and promotes accountability. The complainangpandent, and appropriate officials

will be provided timely and equal access to any information that will be used during informal
and formal disciplinary meetings and hearings. Further, in any proceedings under this provision,
the complainant and the respmlent shall have the same opportunities to have others present
during any institutional disciplinary proceeding, including the opportunity to be accompanied
to any related meeting or proceeding by the advisor of their choice. While Blinn may establish
restrictions regarding the extent to which the advisor may participate in the proceedings, it will
not limit the choice or presence of the advisor of either the complainant or the respondent.
Blinn College uses the preponderance of evidence for disciplinacgpdings.

Confidentiality

Blinn College recognizes that confidentiality may be particularly important to victims. If
a victim chooses to make a disclosure to Blinn personnel, the victim should have
informed expectations concerning privacy acahfidentiality. Blinn cannot guarantee
confidentiality and must evaluate any request for confidentiality in the context of its
responsibility to provide a safe and nondiscriminatory environment. When a victim
makes a disclosure to any Blinn personneihrBlvill treat the information with the
utmost sensitivity. As a general matter, information only will be reported to the
appropriate personnel where necessary to provide accommodations and protective
measures and ensure the safety and security of the cangmmmunity.

Reporting is necessary to ensure victims of such conduct receive appropriate services and
information, to track incidents or identify patterns, to protect the Blinn community from
future incidents, and to fulfill the College's reporting obtigns under the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act. Blinn conducts its
publicly available recordkeeping, including Clery Act reporting and disclosures, without
the inclusion of personally identifiable infortian of either the complainant or the
respondent.

Sanctions

In appropriate cases, complaints will lead to the initiation of disciplinary procedures. For
students, sexual assault, dating violence, domestic violence, and stalking are violations
of the Studet Conduct Code, subjecting the respondent to disciplinary sanctions
outlined in the Code, up to and including expulsion from Blinn. Employees will be subject
to discipline according to the applicable Blinn policies and procedures, up to and
including ternination of employment.
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Blinn shall provide simultaneous notification in writing, to both the complainant and the
respondent, of:

1 the result of any institutional disciplinary proceeding that arises from an
allegation of dating violence, domestviolence, sexual assault, or stalking;

 .fAYyyQa LINPOSRdAzZNBF& F2NJ 6KS NBaLRYyRSyd
the institutional disciplinary proceeding, if available;

1 any change to the result; and

1 when the results of the investigation disciplinary proceeding become final.

If the alleged victim is deceased as a result of such crime or offense, the next of kin of
such victim shall be treated as the alleged victim for purposes of this paragraph.

DISCIPLINARY ACTIONS

Assault/sexual assauharassment/sexual harassment, dating/domestic/sexual violence, and
discrimination/sexual discrimination are considered major violations of Blinn College Policy.
Students who violate this section are subject to sanctions up to expulsion from the College
and/or criminal charged-or a list of Code of Conduct violations and possible restitutions,
please see Page 31 of tiResidence Life HandbadReport assaults or suspicious behavio
immediately to the Blinn College Police Department at-830-4100 and/or the Blinn College
Title IX Coordinator at 97830-4700.

ASSISTANCE FOR VICTIMS

Regardless of whether a victim elects to make a complaint to law enforcement, the College will
assis victims of sexual assault, dating violence, domestic violence, and/or stalking. When a
student or employee reports to the institution that he or she has been a victim of sexual assault,
dating violence, domestic violence, or stalking, whether the offetseirred on or off campus,

the College will provide the student or employee a written explanation of their rights, resources
and options. The College will provide written notification to students and employees about
existing counseling, health, mental Hem victim advocacy, and other services available for
victims, both within the College and in the community. The College will provide written
notification to victims about options for, and available assistance in, changing academic, living,
transportation and working environments or protective measures. Reasonable
accommodations will be provided upon request.

TITLE 1 STUDENTS

Blinn College is committed to fostering a fair and safe environment for all students.
Discrimination, including harassment aetaliation, against any student on the basis of race,
color, religion, sex/gender, national origin, disability, age, or any other basis prohibited by law is
strictly prohibited.

Title IX was created in the Education Amendments of 1972 to prohibit disation (to exclude,
separate, deny benefits to, or otherwise treat differently) based on sex. This includes
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discrimination based on sarreex, gender identity, or failure to conform to stereotypications
of masculinity or femininity. Any form of sexuabkdimination, harassment, misconduct, or
violence will not be tolerated in the Blinn College community.

Title 1X applies to all students at educational institutions (anecaffipus) regardless of their
sex, sexual orientation, gender identity, padr full- time status, disability, race or national
origin in all aspects of educational programs and activities. All students deserve the right to a
fair and safe educational environment.
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EDUCATIONAL PROGRAMMING AND CAMPAIGNS

Dating Violence, Domestic Violence, Sexual Assault, Stalking

Student safety and awareness of dating violence, domestic violence, sexual amsadshalking
begins before students arrive on campus through a program conducted at New Student
Orientation (NSO). Students are required to complete these orientation awareness and
prevention courses before starting class enrollment. Although NSO isritmany prevention
program, supplemental educational programs and campaigns occur throughout the academic
year to maintain an increased level of awareness and prevention of dating violence, domestic
violence, sexual assault, and stalking.

New Student Orierdtion ¢ New Student Orientation is an overview of Blinn College,
important policies and procedures, and resources that will enable students to be
successful. Orientation must be completed after completing the Admissions Application
and includes sessions ostudent services, academic life, academic advising, and
assistance with course registration.

Residence Hall Prograng Housing and Residence Life, in conjunction with other
departments on campus, offer many programs in the residence halls each year.rRrogra
topics include issues such as safety on campus, alcohol use and abuse, healthy
relationships, drugs, violence in relationships, sexual assault, stalking, and personal
management.

& 5 Sy A Y¢Bfnh Edllege faculty, staff, and students are encouraged to wear jeans
for a nationwide campaign to protest the misconceptions that surround sexual assault.
Denim Day was triggered by a ruling in the Italian Supreme Court where a rape
conviction was ovetirned because thdustices felt that, since the victim was wearing
tight jeans, she must have helped her rapist remove those jeans.

Sexual Assault Resource Center (SARC) Program
Blinn College partners with th&exwal Assault Resource Center (SARCprovide
voluntary educational and awareness programs for students.

Employee Training Blinn College requires all employees (faculty, administration, staff and
students) to complete mandatory trainings on Unlawfldrassment Prevention, Preventing
53


http://www.blinn.edu/title-ix/
http://www.sarcbv.org/

Discrimination and Sexual Violence, and Child Abuse and Molestation Awareness Prevention
within 30 days of their employment date, and annually thereafter at the beginning afi¢iae

fiscal year. This information is provided in the new hire packet, online orientation training, and
in individual training links sent to each employee.

DRUGAND ALCOHMREVENTIORROGRAMBOR STUDENASD
EMPLOYEES

.[Lbb / h[[ 9D9 QBRUGPOLICY h|[ ! b5

Federal law requires Blinn College to notify all faculty, staff, and students of certain information
pertaining to the unlawful possession, use, or distribution of illicit drugs and alcohol on its
property or as part of its activities. The imfoation included in this Report complies with the
notification requirements of the Drugree Schools and Communities Act and its implementing
regulations.

The College prohibits the unlawful possession, use, manufacture, or distribution of alcohol or
controlled substances by students, faculty, staff, and guests in buildings, facilities, grounds, or
property controlled by the University or used as part of University activities. For students, this
includes prohibiting the possession and consumption of any ita&ee containing alcohol in a
residence hall room.

Policy Specific to Blinn College Students:

No student shall possess, use, transmit, or attempt to possess, use, or transmit, or be under the
influence of, any of the following substances on College Digtremises or off premises at a
College Distriesponsored activity, function, or event:

1. Any controlled substance or dangerous drug as defined by law, including but not limited to
marijuana, any narcotic drug, hallucinogen, stimulant, depressant, amplietanor
barbiturate.

Any abusable glue, aerosol paint, or any other volatile chemical substance for inhalation.
Any performancesnhancing substance, including steroids.

Any designer drug.

a kr WD

Any other intoxicant or moodhanging, minehltering, orbehavioraltering drug.

The manufacture, transmittal, delivery, sale, or attempted sale of what is represented to be any
of the abovelisted substances shall also be prohibited under this policy.

A student who uses a drug authorized by a licensed phydictangh a prescription specifically =~
FT2NJ OKIFIU audzRSyuQa dzasS akKlff y20 0S O2yaARSNHEI
policy shall be subject to appropriate disciplinary action in accordance with the College Catalog.

[See also FM and FAl Such disciplinary action may include referral to drug and alcohol
counseling, rehabilitation programs, student assistance programs, suspension, expulsion, and
referral to appropriate law enforcement officials for prosecution.
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possession, use, or distribution of illicit drugs and alcohol, a description of the applicable legal
sanctions under local, state, tederal law, and a description of the health risks associated with

the use of illicit drugs and the abuse of alcohol. Additionally, this policy may be accessed online
AY UKS [/ 2 §polisyItanuél.A a U NA Ou Q

College District Policy Manuélttp://pol.tasb.org/Home/Index/1204

PROGRAM ELEMENTS, BLINN COLLEGE DRUG AND ALCOHOL ABUSE PREVENTION PROGRA
Blinn College is dedicated to providing a safe, healthy environment for students, employees, and
visitors. This includes ensuring that the College is a-dand alcohoffree zone. The College

informs the campus community about its policies on alcohol and drug use and offers resources

for help in accordance with federal law.

Studens and employees & encouraged to read and understand information about the

/ 2t S3SQa RNHA FtyR f02K2t | 06dzAS LINBGSyiliAz2y L
DrugFree Schools and Campuses Regulations (34 CFR Part 86) and the U.S. Department of

9 RdzO | (i A Frge(Bahods MatkZommunities Act Amendment of 1989 (Public La@2B)1

¢tKS StSYySyida 2F . fAyy /[/2fttS3SQa 5! 1tt AyOf dzRS
College policies.

Communicating policies and consequences to students and employees.

Faceto-face awareness activities.

Resources angdupport.

Offices responsible.

Review of violations and penalties.

mTmoow>

College Policies

Blinn College complies with local, state, and federal laws and penalties regarding the unlawful
use of drugs and alcohol, including the possession of illegal drugs angalagghernalia on

College premises and the use or sale of alcoholic beverages on College premises. The unlawful
manufacture, distribution, dispensing, possession, or use of a controlled substance on Blinn
College premises is prohibited. College policieshititing illicit drugs and alcohol on campus

include Board policies DH(LOCAL), DI(LOCAL), and GFA(LOCAL). More detail on each policy is
provided below.

Board Policy DH(LOCAL) states, in part:

A copy of this policy, the purpose of which is to eliminditieg abuse from the workplace, shall
be provided to each employee at the beginning of each year or upon employment.

Employees shall not manufacture, distribute, dispense, possess, use, or be under the influence
of, through any or no device, any of theltaling substances during working hours while at the
College District or at College Distrielated activities during or outside of usual working hours:
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1. any controlled substance or dangerous drug as defined by law, including but not limited
to marijuana, any narcotic drug, hallucinogen, stimulant, depressant, amphetamine, or
barbiturate;

2. alcohol or any alcoholic beverage;

3. any abusable glue, aerosol paint, or any other chemical substance for inhalation; or

4. any other intoxicant, or moo@¢hangingmind-altering, or behavior altering drugs.

ly SyLXt 2888 ySSR y2i4d o068 tS3artte Ayiuz2EAOFGSR
controlled substance.

Board Policy DI(LOCAL) states:

The College District shall maintain a difuge environment and shadistablish, as needed, a drug
free awareness program complying with federal requirements. [See DH] The program shall
provide applicable information to employees in the following areas:

1. The dangers of drug use and abuse in the workplace.

2. The College Distii Q& L2t A O& 2 Freenvikognieht. {SEé DHAOCAL)R NXiz3

3. Drug counseling, rehabilitation, and employee assistance programs that are available in
the community, if any.

4. The penalties that may be imposed on employees for violation of drug usalars
prohibitions.

All fees or charges associated with drug/alcohol abuse counseling or rehabilitation shall be the
responsibility of the employee.

Related to DI(LOCAL), DI(EXHIBIT) provides drdaugyorkplace notice:
DRUGFREE WORKPLACE NOTICE

The College District prohibits the unlawful manufacture, distribution, dispensation, possession,
or use of controlled substances, illegal drugs, inhalants, and alcohol in the workplace.

Employees who violate this prohibition will be subject to disciplireanctions. Sanctions may
include:

referral to drug and alcohol counseling or rehabilitation programs;
referral to employee assistance programs;

termination from employment with the College District; and
referral to appropriate law enforcement officiagr prosecution.

= =4 4

As a condition of employment, an employee must:
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9 abide by the terms of this notice; and

1 notify the Chancellor of the Blinn College District, in writing, if the employee is convicted
of a violation of a criminal drug statute occurring in tiverkplace. The employee must
provide the notice in accordance with College District policy.

This notice complies with the requirements of the federal DiFuge Workplace Act (41 U.S.C.
702).

Board policy GFA(LOCAL) states, in part:

The use or possessioof intoxicating beverages on College Distoatned or-
controlled premises shall be prohibited. Any exception to this policy shall be made
on an evemtby-event basis by the Chancellor of the Blinn College District in
consultation with the Board. [Seesal FLBE(LOCAL)]

Tobacco use through any or no device shall not be permitted within College
Districtowned,
-leased, orcontrolled vehicles, buildings, property, or other facilities.

Tobacco use is only permitted in designated outdoor areas clezahked with
signs and in private vehicles on College District property.

The enforcement methods for noncompliance of the provisions on tobacco use
are as follows:

1. The violator may be assessed a fine of $25.

2. The violator may be escorted off campus/property

3. The violator may be charged with criminal trespass.

Communicating policies and consequences to students and employees

In accordance with Board policy, the drrge workplace notice is provided to employees when
they begin employment at the College andce per year thereafter as long as they remain
employees of the College. The communication to employees is included in the Appendix to this
report. Students are informed about the College policies related to alcohol and illicit drugs during
new student orentation and via email notification.

In addition to communication about College policies, the College also provides information to
students and employees about the wide array of consequences (health, social, financial, legal,
etc.) for the abuse of alcah and the use of illegal drugs.

CONSEQUENCES OF DRU@E BBEDENTS AND EMPLOYEES
People who persistently use alcohol or drugs face an array of problems, including:

Health - drug or alcohol abuse can lead to high blood pressure, malnutrition, cirrbbsis
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the liver, delirium tremors, deterioration of the brain cells, lethargy, depression,
irritability, and collapse of heart and other major organ systems.

Social- excessive alcohol or drug use can cause tension and embarrassment at social
functions.

Finarces- those who abuse drugs or alcohol risk financial problems from overspending
on their habit and/or neglecting personal finances.

Relationships families can be disrupted emotionally and economically. Angry outbursts
or unreasonable behavior may causietion.

Class Performance class performance may become erratic and lead to disciplinary
action up to and including expulsion.

Work Performance¢ drug or alcohol abuse may cause a deterioration in work
performance, conflict avoidance, and disruptionshwinterpersonal work relationships.

Blinn College Disciplinary Points Associated with Alcohol and Drug Violations

Violation Restitution Maximum Points

Alcohol First Time (usage, presence, | Restitution as determined 3

paraphernalia)

Alcohol Second Tim@isage, presence,, Removal from Residence Li 3

paraphernalia) Program

Drugs (usage, presence, paraphernali Immediate Removal from 6
Residence Life Program

Blinn College Disciplinary Point System

The disciplinary point system is designed to promatasideration and safety for others living

in a community. Residential life violations are assessed by the disciplinary point system at the
discretion of the Judicial Officer. If a resident accumulates any combination equaling six (6)
points in an academischool year (this includes Fall, Spring, Minimester, Summer sessions and
break periods), he/she will be removed from residence life. The disciplinary points issued are

valid for one full academic year, from August until the following August of that ictstnal
year.

Appeals Process

A. A student found responsible for violating the student code of conduct may submit an appeal
request to the Department of Housing and Residence Life within three (3) days following
notification of the outcome of the origindiearing. The appeal request must meet specific
criteria outlined below in section D for it to be reviewed and considered for appellate review.
The appeal request should include the basis for the appeal, and any supporting information.

B. The Department of Hasing and Residence Life will review the appeal request to determine if
appeal meets the established criteria listed in Section D. If the appeal requeshdbeget
the criteria for an appeal the appeal request will be denied and student submittingahppk:
be notified in writing. This decision is final and the decision of the hearing officer will stand.
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. If the appeal request meets the criteria for an appeal the Department of Housing and Residence
Life will assign an Appellate Review Officer. The appellate review will occur within three to five
(3-5) business days. An appeal outcome letter will be setitié student submitting the appeal

of the final decision and the process ends. This decision is final and the decision of the Appellate

Review Officer will stand.

. Appeals will only be heard based the following criteria:

a. New Evidence: New evidenceingormation or material that was unavailable at the
time of the conduct hearing. The student shall demonstrate why the evidence was
unavailable in his/her written statement of appeal. Evidence that was known and that
the student chose not to present duririge conduct hearing does not constitute new
evidence. In the rare case where new evidence becomes known after the period of filing
for an appeal has expired, a student may request an appeal out of time, and the
Department of Housing and Residence Lifediasretion to grant or deny the request.

b. Disregard for Student Rights and Due Process

c. Appropriateness of the Sanction: A sanction would be deemed inappropriate if it
exceeds the maximum stated penalty.

. The Appellate Review Officer may:

a. Deny the appealhus upholding the assigned decision and sanctions; or

b. Overturn the original decision and dismiss the original sanctions; or

c. Uphold the original decision, but overturn the original sanctions and either dismiss or
reduce the original sanctions.

. The Appellge Review Officer may also revise a sanction if the severity of the sanction is out of

LINELR2 NI AZ2Y (2 GKS aS@OSNRGE 2F GUKS 2FFSyasSs

previous disciplinary record, the likelihood of success of remediares;tand other relevant

factors.

. Appellate review decisions are final, and sanctions become immediately effective, with the

exception of expulsion. An expelled student may appeal to Assistant Vice Chancellor for Student

Services or designee, who reserties right to deny the appeal request, and whose decision is
final.
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HEALTH RISKS AND LEGAL PENALTIES ASSOCIATED WITH ABUSE OF ALCOHOL OR DRUGS

Alcohol
(Beer, wine, liquor, malt liquor)

High blood pressure
Heart disease

Stroke

Liver disease

Digestive problems
Cancer of breast, mouth,
throat, liver, and colon
Dementia

Depression and anxiety

Marijuana & Hashish

(Blunt, dope, ganja, pot,
reefer, skunk, weed,
joint)

T T oo T To T T Too T T T T

Shortterm memory impairment
Learning, mental health decline
Decreased ability to focus

and coordination

Increased heart rate and risk of
psychosis tahose who are
vulnerable

Cocaine/Crack

(Blow, bump, C, candy, Charlie,
flake, rock, snow)

Severe consequences impacting
heart, respiratory, nervous and
digestive systems.

Opiates

(Heroin, morphine, opium,
codeine, vicodin)

Increased risk of choking
Low blood pressure

Potential for breathing to stop
and/or coma

Hepatitis

HIV

Addiction and fatal overdose

Hallucinogens

(PCP, LSD, peyote, magic
mushrooms, ecstasynescaline,
n<silncvhin)

To o o[ To oo To To o

Unpredictable effects

Possible visual, auditory, and tactile
hallucinations

Flashbacks and

perception disorders

Amphetamines

(BenzedrinePexedrine speed,
crystal, crank)

Various harmful and lontasting
effects to the brain

Heart problems

Seizures

Sedatives and Antianxiety
(Valium, Quaalude, reds, phennies)

T T T> T T T

Memory problems

Low blood pressure
Slowed breathing; may also
cause coma or death

ATexas law defines penalties for
anyone convicted of the manufacture,
distribution, dispensation, possession,
or use of controlled substances.

AMisdemeanor convictions for work
place and campus drug violations can
result in a fine, community service, an
incarceration of up to a year. Details:
tabc.state.tx.us/laws/code_and_rules.z
sp (Alcoholic Beverage Code).

APenalties for violations are based on
the classification of the drug or
other substance and/or sometimes
specified by drug name, i.e.,
YINA2dzt VI & !
to be listed as a controlled
substance to be treated as a
substance for criminal presution.

a dzo a

APenalties may include fines up to
$10 million (for an individual) or
$50 million (if other than an
individual) or both, and up to life
imprisonment without release
(no eligibility for parole).

See federal drug trafficking
penalties at:
dea.gov/druginfo/ftp3.shtml

Title 21 of the U.S. Code (USC) Controlled Substances Act (CSA) describes the acts and criminal

penalties associated with illicit drugs and actions related to alcoholealiResad a full version of

the code at:www.deadiversion.usdoj.gov/21cfr/21usc/index.htif®ubchapter 1; Control and
Enforcement Part D Offenses and Penalties, Sections 8rbugh 865.)
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AWARENESS ACTIVITIES
In this section, the College summarizes activities designed to raise awareness of the dangers of
abusing alcohol and drugs.

1 Incorporate drug and alcohol information into the online New Student Orientation
and Title 1X/Mental Health Modules. Established a requirement that all students
complete one of these activities on a yearly basis.

1 Develop a campaign that will automatically send an annual notification to all
students about policies of drugs and alcohol;|l€y# policies; federal, state, and
local penalties; health risks; and resources for those needing help.

1 Provide a staffed drug and alcohol resource table to students on the Schulenburg
and Sealy campuses at least one day each fall and spring semester.

1 Provde drug and alcohol awareness presentations at student activities leadership
trainings.

1 Conduct student discipline reviews each semester to ensure that disciplinary actions
follow College policy and are utilized consistently.

1 Consider changing policieslated to student discipline for alcohol/drug offenses.

Currently, students who are caught with drugs are expelled on the first offense. To

better offer encouragement and resources, the College is considering changing

current policy to offer counseling fothe first offense and expulsion for a

subsequent offense.

Provide residential Life programs.

Provide athletic presentations.

Provide Mental Health Week presentations.

Provide alternatives to Spring Break.

Provide annual communication to employees regagdielevant College policies and

dangers of alcohol and drug abuse.

= =4 4 -4 -9

PROGRAMMING DEVELOPMENT AND EVALUATION

Resources and Support

Resources and support are available to students and employees who may be struggling with a
chemical dependency.

The College provides information on counseling services available to students, as well as an array
2T NBaz2dz2NOSa yR adzLlll2NI | @gFrAflrofS G2 020K ai
www.blinn.edu/drugalcohotabuseprevention/index.html

Fulitime employees enrolled in the Health Select (United Healthcare) insurance plan have
access to additional resources to assist in coping with a range of stressful situatiomssuch

1 Alcohol abuse
1 Anger management
1 Anxiety and stress
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Compulsive spending or gambling
Coping with grief and loss
Depression

Domestic violence

Drug abuse

Eating disorders

Medication management

=4 =4 -8 -4 -8 -4 -9

Offices Responsible

A

The following officesO2t f F 62 NI 0SS 2y . ftAyy [2ffS35Q3

Program:

Office of the Vice Chancellor for Student Services
Academic Advising and Counseling

Health Clinic

Student Leadership and Activities

Housing and Student Life

College Police

Human Resurces

= =4 4 8 -8 -4 -9

FERPA/BUCKLEY
With respect to the disclosure of certailocuments, whichmay have been used in the
production of this Report, it is important to note:

5 NXz3

The Family Educational Rights and Privacy Act of 1974 (FERPA), commonly known as the
BuckleyAmendment, was passed by Congress in 1974. FERPA affords students 18 years of age

or older certain rights with respect to the student's education records. They are:

1. The right to inspect and review the student's education records within 45 days of the
daythe college/university receives a request for access. Students should submit to the
registrar, dean, head of the academic department, or other appropriate official, a
written request that identifies the record(s) they wish to inspect. The college/uniyersit
official will make arrangements for access and notify the student of the time and place
where the record(s) may be inspected. If the records are not maintained by the
college/university official to whom the request was submitted, that official shallsadvi

the student of the correct official to whom the request should be addressed.

2. The right to request the amendment of student education records that the student

believes are inaccurate or misleading. Students may ask the college/university to amend

a recaod that they believe is inaccurate or misleading. They should write to the
appropriate college/university official, clearly identify the part of the record they want

changed, and specify why it is inaccurate or misleading. If the college/university decides

not to amend the record as requested by the student, the college/university will notify
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the student of the decision and advise them of their right to a hearing regarding the
request for amendment. Additional information regarding the hearingcpdures will
be provided to the student when notified of the right to a hearing.

The right to consent to disclosures of personally identifiable information contained in the
student's education records, except to the extent that FERPA authorizes dischoghout
consent. One exception, which permits disclosure without consent, is disclosure to
college/university officials with legitimate educational interests. A college/university official is a
person employed by the institution as an administrator, ewsor, instructor, or support staff
member (including health or medical staff and law enforcement personnel); a person serving on
the Governing Body (i.e. Board or Trustees, Board of Regents, etc.); a person or company with
whom the institution has conacted to perform a special task (such as an attorney, auditor,
medical consultant, or therapist); or a student serving on an official committee, such as a
disciplinary or grievance committee, or assisting another college/university official in performing
his or her tasks. A college/university official has a legitimate educational interest if the official
needs to review an education record in order to fulfill his or her professional responsibility. Upon
request, the institution discloses education recordgheut consent to officials at another
institution in which a student seeks or intends to enroll.

NOTE: FERPA requires an institution to make a reasonable attempt to notify the student of the
records request unless it states in its annual notification th@ttends to forward records on
request.

FERPA grants the right to file a complaint with the U.S. Department of Education concerning
alleged failures by the institution to comply with the requirements of FERPA.

The name and address of the office thanainisters FERPA is:
Family Policy Compliance Office
U.S. Department of Education

600 Independence Avenue, SW
Washington, D.C. 20268920
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College District
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DATE ISSUED:
LDU 2017.09
CHA(LOCAL)-AJC

APPENDIA: CHA(LOCAL)

CHA
(LOCAL)

The safety and security of the College District’'s students, faculty,
staff, and visitors is of utmost priority to the Board. All faculty, staff,
students, contractors, and visitors on any College District property,
facility, or College District-sponsored travel must promptly report
any activity perceived as criminal, potentially dangerous, or suspi-
cious to the College District Police Department or to a Campus Se-
curity Authority (defined below), especially if the victim is unable or
elects not to make such a report.

The College District shall establish missing student notification
procedures in compliance with 20 U.S.C.A. § 1092(j) for students
who reside in on-campus housing.

The College District shall maintain an open college policy for non-
residence facilities. During business hours, the College District
shall remain open to students, parents, employees, contractors,
invitees, and the general public. During non-business hours and
periods of extended closing, the College District Police Department
shall coordinate access to locked facilities.

Campus residence facilities shall remain locked at all times. The
College District shall ensure that access is limited to authorized
residents and staff only.

The College District shall develop procedures for ensuring that all
campus facility maintenance protocols meet minimum safety
standards.

To ensure sufficient security and protection of students, staff, and
property, the Board authorizes the formation of a College District
police department and shall employ and commission peace offic-
ers.

The jurisdiction of College District peace officers shall include all
counties in which property is owned, leased, rented, or otherwise
under the control of the College District.

While within the jurisdiction set out in this policy, peace officers
employed and commissioned by the College District shall have all
the powers, privileges, and immunities of peace officers, and shall
respond promptly to reports of criminal, potentially dangerous, or
suspicious activity. College District peace officers shall have the
authority to:

1.  Protect the safety and welfare of any person in the jurisdiction
of the College District and protect the property of the College
District.

2. Enforce all laws, including municipal ordinances, county laws,
and state laws, and investigate violations of law as needed. In

06/19/2018 10of 4
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SECURITY

Temporary
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Limitations on
Outside Employment
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Outside Agencies

Use of Force

DATE ISSUED:
LDU 2017.09
CHA(LOCAL)-AJC

CHA
(LOCAL)

doing so, College District police officers may serve search
warrants in connection with College District-related investiga-
tions in compliance with the Texas Code of Criminal Proce-
dure.

3.  Arrest suspects consistent with state and federal statutory
and constitutional standards governing arrests, including ar-
rests without warrant, for offenses that occur in the officer’s
presence or under the other rules set out in the Texas Code of
Criminal Procedure.

4. Coordinate and cooperate with commissioned officers of all
other law enforcement agencies in the enforcement of this
policy as necessary.

5. Enforce College District policies on College District property
or at College District functions.

6. Investigate violations of College District policy, rules, and reg-
ulations as requested by the Chancellor and participate in
administrative hearings concerning the alleged violations.

7. Carry weapons as directed by the chief of police and ap-
proved by the Chancellor.

8. Carry out all other duties as directed by the chief of police or
Chancellor.

College District police officers shall enforce all laws, including mu-
nicipal ordinances, county ordinances, and state laws within an-
other law enforcement agency'’s jurisdiction while temporarily as-
signed to the other agency.

No officer commissioned under this policy shall provide law en-
forcement or security services for an outside employer without prior
written approval from the chief of police and Chancellor or design-
ee.

The College District’s police department and the law enforcement
agencies with which it has overlapping jurisdiction shall enter into a
memorandum of understanding that outlines reasonable communi-
cation and coordination efforts among the department and the
agencies. The chief of police and the Chancellor or designee shall
review the memorandum of understanding at least once every
year. The memorandum of understanding shall be approved by the
Board.

The use of force, including deadly force, shall be authorized only
when reasonable and necessary, as outlined in the department
regulations manual.

06/19/2018 20f 4
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Officers shall not engage in high-speed chases in a motor vehicle
when the immediate danger to the public or the officer created by
the pursuit exceeds the immediate or potential danger presented
by the offenders remaining at large. Guidelines for high-speed pur-
suits shall be addressed in the department regulations manual.

Video equipment shall be used on a College District police car for
safety purposes whenever the flashing lights on a car are in use.

Recordings shall be considered law enforcement records, shall
remain in the custody of the chief of police, and shall be main-
tained as required by the department regulations manual and law.

All College District officers shall receive at least the minimum
amount of education and training required by law.

To carry out the provisions in this policy, the police department
shall compile and maintain a manual that describes and sets forth
operational procedures, rules, and regulations pertaining to the
administration of police services. The chief of police and the Chan-
cellor or designee shall review the manual annually and make any
appropriate revisions.

The chief of police shall develop and implement regulations to en-
sure compliance with state law regarding racial profiling. Peace
officers employed by the College District shall not initiate any law
enforcement action based on an individual’s race, ethnicity, or na-
tional origin.

Complaints against a College District police officer shall be in writ-
ing on a form provided by the College District and shall be signed
by the person making the complaint. In accordance with law, the
College District shall provide to the police officer a copy of the
complaint. [See COMPLAINTS AGAINST PEACE OFFICER at
CHA(LEGAL)]

Appeals regarding this complaint process shall be filed in accord-
ance with DGBA, FLD, or GB, as appropriate.

The College District Police Department shall establish reporting
procedures and make them available in print and on the College
District website. The procedures should encourage accurate,
prompt reporting even when the victim elects or is unable to report
the alleged crime.

The Police Department shall conduct regular education programs,
including drills, designed to inform the campus population of secu-
rity practices and procedures. See afso CG(LOCAL). The educa-
tion programs should inform students, faculty, and staff about crime

06/19/2018 3of 4
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prevention, and to be responsible for their own safety and the safe-
ty of others.

Campus Security Authorities (CSA) shall include all College District
Police Officers and any College District official who has significant
responsibility for student and campus activities including, but not
limited to, student housing, student discipline, and campus judicial
proceedings. If such official is a pastoral or professional counselor,
the official is not a CSA when acting as a pastoral or professional
counselor.

The College District shall maintain a list of CSAs in the Administra-
tive Regulations.
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FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION FFDA
SEX AND SEXUAL VIOLENCE (LOCAL)
Note: This policy addresses complaints of sex discrimination
and sexual misconduct, including sexual harassment,
sexual violence, and retaliation targeting students. For
legally referenced material relating to discrimination, har-
assment, and retaliation, see FA(LEGAL). For sex dis-
crimination, sexual harassment, sexual assault, and re-
taliation targeting employees, see DIAA.
Statement of The College District prohibits any and all forms of sexual violence
Nonviolence and including, but not limited to: domestic violence, dating violence,
Nondiscrimination rape, sexual assault, and stalking. The College District likewise
prohibits discrimination, including harassment, against any student
on the basis of sex or gender. Retaliation against anyone involved
in the complaint process is a violation of College District policy and
is prohibited.
In furtherance of these prohibitions, the College District shall estab-
lish regular programs designed to educate students and staff re-
garding the prevention and reporting of sexual violence and har-
assment. Such programs shall include all of the elements required
under 20 U.S.C.A § 1092(f)(8)(B).
Discrimination Discrimination against a student is conduct directed at a student on
the basis of sex or gender that adversely affects the student.
Sexual Harassment Sexual harassment of a student by a College District employee in-

and Sexual Violence cludes unwelcome sexual advances; requests for sexual favors;
sexually motivated physical, verbal, or nonverbal conduct; or other

By an Employee Y
conduct or communication of a sexual nature when:

1. ACollege District employee causes the student to believe that
the student must submit to the conduct in order to participate
in a school program or activity, or that the employee will make
an educational decision based on whether or not the student
submits to the conduct; or

2. The conduct is so severe, persistent, or pervasive that it limits
or denies the student’s ability to participate in or benefit from
the College District’s educational program.

By Others Sexual harassment of a student, including harassment committed
by another student, includes unwelcome sexual advances; re-
quests for sexual favors; or sexually motivated physical, verbal, or
nonverbal misconduct when the misconduct is so severe, persis-
tent, or pervasive that it limits or denies a student’s ability to partici-
pate in or benefit from the College District’s educational program.

Sexual Violence
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Sexual violence is a form of sexual harassment. Sexual violence
includes physical sexual acts perpetrated against a person’s will or
without the person’s consent. “Consent” means assent in fact, as
defined in TEX. PENAL CODE § 1.07(11) and as further clarified in §
22.011(b).

Sexual assault is any unwanted, nonconsensual sexual contact
against an individual by another. Sexual assault can occur either
forcibly (against a person’s will) or when a person cannot give con-
sent (under the age of consent, intoxicated, developmentally disa-
bled, or mentally/physically unable to consent).

Rape is nonconsensual sexual intercourse that involves the use or
threat of force, violence, or immediate and unlawful bodily injury or
threats of future retaliation and duress. Rape includes nonconsen-
sual sexual intercourse when the person is incapable of giving con-
sent because he or she is incapacitated from alcohol and/or drugs,
or if a mental disorder or developmental or physical disability ren-
ders the victim incapable of giving consent.

Examples Examples of sexual harassment of a student may include sexual
advances; touching intimate body parts or coercing physical con-
tact that is sexual in nature; jokes or conversations of a sexual na-
ture; rape; sexual assault; sexual battery; sexual coercion; and
other sexually motivated conduct, communications, or contact.

Physical contact not reasonably construed as sexual in nature is
not sexual harassment.

Gender-Based Gender-based harassment includes physical, verbal, or nonverbal

Harassment conduct based on the student’s gender, the student’s expression of
characteristics perceived as stereotypical for the student’s gender,
or the student’s failure to conform to stereotypical notions of mas-
culinity or femininity. For purposes of this policy, gender-based har-
assment is considered prohibited harassment if the conduct is so
severe, persistent, or pervasive that the conduct limits or denies a
student’s ability to participate in or benefit from the College Dis-
trict's educational program.

Examples Examples of gender-based harassment directed against a student,
regardless of the student’s or the harasser’s actual or perceived
sexual orientation or gender identity, may include offensive jokes,
name-calling, slurs, or rumors; physical aggression or assault;
threatening or intimidating conduct; or other kinds of aggressive
conduct such as theft or damage to property.

Retaliation The College District prohibits retaliation by a student or College
District employee against a student alleged to have experienced
discrimination or harassment or another student who, in good faith,

DATE ISSUED: 6/19/2018 20f8
LDU 2018.01
FFDA(LOCAL)-X

69



Blinn College
239501

FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION FFDA
SEXAND SEXUAL VIOLENCE (LOCAL)

Examples

False Claims

Prohibited Conduct

Timely Reporting

Reporting
Procedures

Responsible
Employee

Student Report
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makes a report of harassment or discrimination, serves as a wit-
ness, or otherwise participates in an investigation.

Examples of retaliation may include threats, rumor spreading, os-
tracism, assault, destruction of property, unjustified punishments,
or unwarranted grade reductions. Unlawful retaliation does not in-
clude petty slights or annoyances.

A student who intentionally makes a false claim, offers false state-
ments, or refuses to cooperate with a College District investigation
regarding sexual violence, discrimination, or harassment shall be
subject to appropriate disciplinary action.

In this policy, the term “prohibited conduct” includes sexual vio-
lence, discrimination, harassment, and retaliation as defined by this
policy, even if the behavior does not rise to the level of unlawful
conduct.

Reports of prohibited conduct shall be made as soon as possible
after the alleged act or knowledge of the alleged act. Afailure to
immediately report may impair the College District’s ability to inves-
tigate and address the prohibited conduct.

For purposes of this policy, a “responsible employee” is an em-
ployee:

1. Who has the authority to remedy prohibited conduct;

2. Who has been given the duty of reporting incidents of prohib-
ited conduct; or

3. Whom a student reasonably believes has the authority to
remedy prohibited conduct or has been given the duty of re-
porting incidents of prohibited conduct.

The College District designates the following persons as responsi-
ble employees: any College District employee, including Campus
Security Authorities under CHA(LOCAL), and all resident assis-
tants (RAs).

Any student who believes that he or she has experienced prohib-
ited conduct or believes that another student has experienced pro-
hibited conduct should immediately report the alleged acts to the
College District Police, a responsible employee, or submit the re-
port electronically through the College District’'s website. College
District personnel shall assist the student in reporting the alleged
misconduct if the student requests such assistance. Submission of
an anonymous electronic report may impair the College District’s
ability to investigate and address the prohibited conduct.
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The College District shall publish procedures in the Administrative
Regulations regarding options for reporting offenses to law en-
forcement, the importance of preserving evidence as may be nec-
essary to prove an allegation under this policy. The procedures
shall include information about victims’ rights and the institutions’
responsibilities regarding orders of protection, no contact orders,
restraining orders, or similar lawful orders issued by a criminal,
civil, or tribal court.

Any College District employee who suspects and any responsible
employee who receives notice that a student or group of students
has or may have experienced prohibited conduct shall immediately
notify the College District Police or other appropriate College Dis-
trict official listed in this policy and shall take any other steps re-
quired by this policy. An employee who does not meet the descrip-
tion of a responsible employee in accordance with this policy may
alternatively submit the report electronically via the College Dis-
trict’s website.

A person who holds a professional license requiring confidentiality,
such as a counselor, or who is supervised by such a person shall
not be required to disclose a report of prohibited conduct without
the student’s consent.

A person who is a honprofessional counselor or advocate desig-
nated in administrative procedures as a confidential source shall
not be required to disclose information regarding an incident of pro-
hibited conduct that constitutes personally identifiable information
about a student or other information that would indicate the stu-
dent’s identity without the student’s consent, unless the person is
disclosing information as required for inclusion in the College Dis-
trict's annual security report under the Clery Act [see GCC].

For the purposes of this policy, College District officials are the Title
IX coordinator/investigator and the Chancellor.

Reports of discrimination based on sex, including sexual harass-
ment or gender-based harassment, may be directed to the Title IX
coordinator/investigator. The Chancellor shall designate a Title IX
coordinator and investigator(s). Contact information for the Title IX
coordinator/investigator(s) shall be published on the College Dis-
trict’s website..!

The Chancellor or designee shall serve as coordinator for pur-
poses of College District compliance with all other antidiscrimina-
tion laws.
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Alternative A student is not required to report prohibited conduct to the person
Reporting alleged to have committed the conduct. A report against the Title IX
Procedures coordinator/investigator, may be directed to the Chancellor or de-

Investigation of the
Report

Initial Assessment

Informal Resolution
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signee. Areport against the Chancellor or designee may be made
directly to the Board. If a report is made directly to the Board, the
Board shall appoint an appropriate person to conduct an investiga-
tion.

The College District may request, but shall not require, a written re-
port. If a report is made orally, the College District official shall re-
duce the report to written form.

Upon receipt or notice of a report, the College District official shall
first notify the Campus Police Department to determine whether
the allegation requires a criminal investigation. If the allegation
does not require a criminal investigation, the College District official
shall then determine whether the allegations, if proven, would con-
stitute prohibited conduct as defined by this policy. If so, the official
shall immediately notify the parties to the complaint of the allega-
tions and the formal and informal options for resolution of the com-
plaint. The College District official shall also ensure that the victim
and accused receive any legally required written notices regarding:

1. Existing counseling, health, and mental health services,
2. Victim advocacy and legal assistance,

3. Any other relevant services available, both on-campus and
in the community, and

4. Any options for, and available assistance in, changing aca-
demic, living, transportation, and working situations, if so
requested by either the victim or accused, and whether
such accommodations are reasonably available, regardless
of whether the victim chooses to report the allegation to
campus police or local law enforcement.

If the College District official determines that the allegations, if
proven, would not constitute prohibited conduct as defined by this
policy but may constitute a violation of other College District rules
or regulations, the College District official shall refer the complaint
for consideration under the appropriate policy and/or process.

If the parties voluntarily agree to participate in informal resolution of
the complaint, and the College District official determines that infor-
mal resolution is appropriate for the complaint, then the official may
facilitate that resolution. If the official determines that informal reso-
lution is not appropriate, then the complaint will be subject to the
formal resolution process.
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