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Annual Security Report

CONTACINFORMATION
For Campus Emergencies
PONICEIFITEIEMS........eeeieeee ettt et e e e e e 911
Blinn College Police Department [Bryan CampuUS]........ccoouiiurimirireeeeniniiiieeeeeee e e 17600
Blinn College Police Department [Brenham Campus] ........ccccvvvveeeeiniiiciinneeeeeennnnnnn n2 (.0-9393
Blinn College Police Department [Brenham Campus Administratstg As................. 978304755
BrazoCounty{ K S NJefadnteat(NonEmergency)..........c.......... 979-361-49000r 979-361-3888
BryanPoliceDepartmentNOrtEMErgencyY)........cccoeeeeeiieeeceeeeeeeeeeeeeee 979361-3888
Brenham Police DePartMeNt ..........ocuuuiiiiiieeeee et e e 2779893
Brenham Fire DepartMENT ..........oeeeeeuuiiii e e 38787300
2 3KAYy3G2y [/ 2dzyieé {KSNAFTFQE hFFAOS DD RMBERHIPDIPDDPDD
Schulenburg Police Department.............uueeviverieiiiireiiirirereerrirerrirrreesrrrrressrmrre. ol G820 77
Sealy PoliCe DEPATMENL.......ccce e 79-8859913
Helpful Numbers
Brenham Campus Main NUMDET .........uiiiiiiiiiiiiiiieiieieceiitivtveeee e eeveeeve v reeesesveessereeeesd -8304800
=YY= T = T 01 o 11 LSRN 9792097223
Federal Bureau of Investigation (FBI) ..........uuuiiiieiiiiiiiieiiiiiieeeeeereeeeeseeeeeeseeeeeesseeeeesnees 168894
HUMEBNRESOUICES ......ceiiiiiiiiiiiiiiieiiie ettt ettt e e en e e eenees 9798304128
TexaDepartmentof PublicSafety(DPS)..............ciii 9797763101
Title IX COOTTINALOT. ...ttt eme 979:830-4700
AGMISSIONS ...ttt et e et e e ek et e e ea b et e e s e 972097223
AQVISING....ooiiiii e, 9792097250
BUSINESS OffiCE ...eiiiiiiiii it et e e e e 7670
ENrollmMeENnt SEIVICES ....oooiiiiiieee e 9792097240
1= LT = L o 2, £ | & (924G 0
[ [T o T OSSP 9798304357
StudentServices (BrenNam) ........ooooiiiiiiiiiiiiiiieee e -:830911%0
Student SErviCes (Bryan) .....cooooo i 979:209-7200



LOCAL HEALTHCARECILITIES

Brenham

Brenham Campus Health Clinic
Baylor Scott & Whitéleath Clinic
904 Green Street

Brenham, TX 77833
9798304899

Baylor Scott & White Medical Center
Brenham 700 Medical Parkway
Brenham, TX 77833

979-337-5000

Bellville General
Hospital 44 N.
Cummings St.
Bellville, TX 77418
9794137400

Bryan

BlinnBryanCampus Health Clinic
(Operated by Baylor Scott & Whi@@inic)
2423 Blinn Blvd.

Building D, Room 150

9792097269

RELLIS Campus Health Clinic
Baylor Scott & White Health Clinic
Schwartz Building, Room 230G
Bryan, TX 77807

979691-2409

CHI St. Joseph Health Regional
Hospitd 2801 Franciscan St.
Bryan, TX 77802

9797763777



Baylor Scott & White Medical CenteCollege
Station 700 Scott and White Dr.
College Station, TX 77845

College Station Medical
Center 1604 Rock Prairie
College Station, TX
77845979-764-5100

CHI St. Joseph Health Express
Care 2010 E. Villa Maria Rd.
Bryan, TX 77807

979821-7373

Scott & White Memorial Hospital 1296 Arrington Rd.
College Station, TX 77845
979-361-6200

Tranquility Family Practice & Urgent Care
1121 Briarcrest DrSuite 100

Bryan, TX 77802

979821-6339

Todaycare Wakkn Clinic
1600 University Dr. East
College Station, TX 77840
979691-3149

Integrity Urgent Care

3201 University Dr. East, Suite 135
Bryan, TX 77802

9797031832

Brazos Valley Urgent Care
2911 STexas Ave., Suite 103
College Station, TX 77845
979764-2882



SignatureCare Emergency Center College Station
1512 Texas Avenue South, Suite 500

College Station, TX 77840

9792135728

St. Joseph Express

4401 State Highway 6 South
College Station, TXK7845
979-731-5200

Schulenburg

{Gd al NJQa aS$
hyS {G4® al NJQ
La Grange, TX 78945
979242-2200

QD¢ ¢
>
Lo d O(

Weimar Medical Center
400 Youens St
Weimar, TX 78962
9797258274

Columbus Community Hospital
110 Shult Drive

Columbus, TX 78934
979732-2371

Kocurek and James Clinic
40 East Ave.
Schulenburg, TX 78956
9797433520

Flatonia Community Clinic
113 W. South Main Street
Flatonia, TX 78941

Columbus Medical Clinic
2122 TX71 #101
Columbus, TX 78934
979732-2318



Youens anduchicela Clinic
402 Youens Street
Weimar, TX 78962
9797258545

Sealy

Sealy Emergency Room
1036 Circle Dr., Suite 101
Sealy, TX 77474

Sealy Urgent Care Center Med Clinic
1036 N. Circle Dr.

Sealy, TX 77474

979-877-0022

CHI St. Joseph HeaBellville Hospital
44 N. Cummings St.

Bellville, TX 77418

9794137400

AccessHealth Brookshire Clinic
533 FM 359 South

Brookshire, TX 77423
281-822-4235

Weimar Medical Center
400 Youens St.
Weimar, TX 78962
9797258274

Columbus Community Hospital
110 $wilt Drive

Columbus, TX 78934
9797322371

Columbus Medical Clinic
2122 TX71 #101
Columbus, TX 78934
979732-2318

Youens and Duchicela Clinic
402 Youens Street

Weimar, TX 78962
9797258545
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MESSAGE FROM TtHHEF OF POLICE

To theBlinn College District Community,

Thank you for your interest in the 20 Blinn College District Annual Security and Fire Safety

Report. The College District publishes this report to comply with the provisions of the Jeanne

Clery Act, and to disclose censtatistics and campus safety information to the College District
community. The Blinn College District Police Department collaborates with entities within the

/ 2t € S3S 5Aa0NROGQE aSNBAOS FNBIF yR 2dzNJ LIz f A
our students, faculty, staff, and campus visitors.

¢tKS . fAYyY [/ 2ttS3S 5Aa0NAROG t2f A0S 5SLI NIYSyYlC
security to everyone in the College District community. Our primary goal is to provide a safe
learning envionment for all who come to Blinn. Our core values of integrity, respect, and

support are the guiding principles for District Police personnel as we strive to maintain a safe

and secure environment for all to enjoy.

We welcome your comments and hopieat this report helps to foster a safe, caring campus
environment.

John Chancellor
Chief of Police

Non-Discrimination Policy

Blinn College District does not discriminate on the basis of race, color, national origin, :
or disability in its pograms or activities. For information regarding Title IX, ADA, Section &
and other antidiscrimination coordinators, see th&equired Noticedink on the College
5 A & (i Mainwabgage.
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Annual Security Report

PREPARATION OF THE ANNUAL SECURITY REPORT AND DISCLOSURE OF CRIME STATIS
The Blinn College Police Department (District Police) publishes this report to infoBinine
CollegeDistrict (College District) community about campus security policies, initiatives to
preventandrespondto crimeandemergenciesandthe occurrenceof crimeon campus.This

report complieswith the JeanneCleryDisclosuref CampusSecurityPolicyand CampugCrime

Statistics Act (Clery Act) and uses information maintained by the District Police Department,

as well as information provided by other College District departments and local law
enforcement agencies. These agencies include the Texas Depadimablic Safety, Bryan

t 2t A0S 5SLI NILIYSydx /2t€t853S {dFdAz2y t2ft A0S 5
. NBYKFEY t2f A0S 5SLINIYSYGsS 21 aKAy3G2y [ 2dzyi
5SLI NIYSYyGs CFLHeSdaS [/ 2dzy Pdice DepSNBNE B Austih S LIF NI
| 2dzyGeé {KSNAFTFQa 5SLINIYSyldod 91 OK 2F GKSa
and/or crimedata.

(V)

This report provides statistics for the previous three years concerning reported crimes that
occurred on campus, in dain offcampus buildings, and on property owned, leased, or
controlled by the College District. This report also includes institutional policies concerning
campus security, such as policies regarding sexual assault, alcohol, and other drugs.

The College iBtrict maintains a digital copy of this report at tibgstrict Police Department
website and dstributes a notice of the availability of this Annual Security Report by October
1 of each year to every member of the College District community. Anyone, including
prospective students and employees, may obtain a paper copy of this report by contacting
the District Police Department at 9830-4755.

TheDistrictPoliceDepartmentisin chargeof Emergency\{lanagemenfor the CollegeDistrict.
2S5 O2yRdzOG RNARAffta FyR SESNOA&aSa (2 Gdawd GKS
continuity of operatonsplans.

CLERY GEOGRABH¥INITIONS

ON-CAMPUS BUILDINGS OR PROPERTY

' YRSNJ GKS /fSNE ! 00X 0KS RSTAYA(IDRY LA aOl YI

encompasses the following:

1 anybuildingor propertyownedor controlledby aninstitution within the samereasonably
contiguouggeographi@areaandusedbythe institution in direct supportof, or inamanner
NBfIGSR G2 GKS AyailAadziazyQa SadzOlF GA2Y | €

1 any building or property that isithin or reasonably contiguous to paragraph (1) of this
definition, that isownedby the institution but controlledby anotherperson,isfrequently
used by students, and supports institutional purposes (such as a food or other retail
vendor).

12
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¢KSaS /2ttS3S 5AAGNROG (-2POYIJMzB Y adzyBRSHI 4§ KS R
BN Brenham Campus
BR Bryan Campus
SB Schulenburg Campus
SY Sealy Campus
PO Post Office Campus
HC A.W. Hodde, JrTechnical Education Center
HSC Health Science Center
HTC Highway 60 Training Center

PUBLIC PROPERTY
''YRSNJ GKS /7 fSNE ! OG> aLMztAO LINRPLISNIeéé¢ SyoOo2)y
1 All public property, including thoroughfares, streets, sidewalks, and pddacrigies,

that is within the campus, or immediately adjacent to and accessible frooathpus.

NONCAMPUS BUILDINGS OR PROPERTY

Under the Clery Act, necampus buildings or property are defined as:

1 Any building or property owned or controlled by artiingon that is used in direct
supportof, orinrelationto, theA y & A addoéatiorgaguEpésesis frequentlyusedby
students, and is not within the same reasonably contiguous geographic area of the
institution. Thesearelocationsassociatedvith CollegeDistrictcampusegasdefinedby
the ClenAct).

COLLEGE DISTRICT GEOGRAPHY
OnCampus
Main Campus located at 902 College Ave, Brenham, TX 77833
OldMain
AdministrationBuilding
Marie Heineke Memoridbymnasium
Henry J. Boehrindustrial ArtBuilding
WeightRoom
C.F. Schmiduilding
ClassroonBuilding
Hodde Technicalenter
. Physical EducatioBuilding
10.W. L. Moody Jiibrary
11.Small Business Developmedénter
12.Arts & Scienc8uilding
13.Blinn College FoundatianWhighamHouse
14.Bob BullockBuilding
15.FieldHouse
16.Leroy Dreyer Basebdlield

©CxNoOOr~WNE
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17.J. Hal and Allyne Machat Musiacility

18.Academiduilding

195N 2 d2d hQ52yyGenter t SNF2NXYAY I | NI &
202 dWD a. Aff & @WomplexA y ! IANRK Odzt § dzNJ f
21.Maintenance and Vehiclstorage

22.IntramuralField

23.Residence.ife:

BeazleyHall

BuccaneeHall

Hallstein Hall
Helman Hall
Holleman Hall
Katherine Atkinsorall
LockettHall
MelcherHall
MemorialHall
Mill Creek Hall
SpenceHall
Solons Hall
. WheelerHall
Blinn College Parkpartments [Bldgs. & 7]
24. The Student Center/Dining Hall/Bookstore/Student Center ConferBiooen
25.HealthClinic
26.Visitor Parkind.ots
a. Lot E [lot in front of AdministratioBldg.]
b. Lot L [lot in front of Studertenter]
c. Lot P [lot in front of Old Mai2 @ A & ’spagedl a
d. Lot Q [lotin front of Classroom/Science Bldg., 4 visparces]
27.Residence Parkirigpts
Blinn College Park Apartments (BCPA) PARKING LOTS
Lot 1A [on Saeger St. for Bldg. 1, 2, ahd
Lot 4A [on Saeger St. for Bldg.
Lot 5A on Saeger St. for Blé&g).
Lot 6A [on Saeger St. for Bléqg.
Lot 7A [on Saeger St, for Bldg.
Lot V [on Mill Creek Rd. at the Bgmplex]
esidence Parking Lots
Lot D [on Green St. for K. Atkinson Hall, Spencer Hall and Beatley
. Lot A [onPrairie Lee and College Ave. next to Band Hall and across from
BullockBIdg.]
c. Lot H [on Second St. for Melcher Hall, Helman Hall and Hak&adjn
Lot B [on Fifth St. behind the footbatadium]
e. Lot J [on Jackson St. for Memorial Hall and HolleHelh

S3TATTSQ@T000 T

CPDT0Q0 T

o
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.. [ 20 L w2y {OKgIFNIT Q& Gehté&r] {Gd Ay TFNRBYI
g. Lot K [on Blinn Blvd. for SoloHsll]
h. Lot N [on Prairie Lee St. for Locketll]
i. Lot O [on High St. for Buccanetaill]
j Lot R [on Green St. lot between Beasley Hall\&the:elerHall]
k. Lot S [on Second St. for Wheetall]
l. Lot U [on High St. in front of Hallstetiall]
m. Lot V [on Mill Creek Rd. at the Bgmplex]
28.Commuter Parkingots
a. Lot A [on Prairie Lee and College Ave. next to Band Hall and across from
BullockBldg.]
b. Lot B [on Fifth St. behind the footbathdium]
[ 20 L w2y {OKglI NIT Qa e€enter] { ¢d Ay FNRYI
. Lot K [on Blinn Blvd. and College Ave. behind Sélafis
206 [ w2y .fAYyY B PR® 0SKAYR hQ52yySftf
Lot M [on Blinn Blvd. beside the Bulldgkig.]
. Lot T [on Second St. and High St. across the street from Wihésdler
. Lot S [on Second St. for Wheettll]
Lot V [on Mill Creek Rd. at the Bgmplex]
29. Faculty & Staftots
. Lot C [on Green St. across from Old Main in the Health Ctitjic
. Lot E[on Green St. in front of the Administrati@idg.]
Lot F [on Third St. behind the AdministratiBlag.]
. Lot G [on Schwartz Way east of the Student CeBlidg.]
20 [ w2y . ftAYyYy .fO@OR® 0SKAYR (KS hQ52y
PhysicaPlant]
f. Lot M [onBlinn Blvd. on the side of the Bulld8klg.]
g. Lot N [on Prairie Lee St. behind the Classroom/SciBluzg]
h. Lot O [on High St. behind Buccaneer Hall and J.A. Atkitedn
i. Lot P [on College Ave. in front of Old MBidg.]
j. Lot Q [on College Ave.firont of the Classroom/Scien@&ddg.]

—TQ ™o Qo0

Q0T

Blinn-Bryan Campus located at 2423 Blinn Blvd., Bryan, TX 77802
1. Building A Academic Building (Classrooms, Writing Center, Prospective Student
Relations)

2. Building B; Modular Building (Facul@ffices)
3. Building & Library Building (Library, Learning Cen@dassrooms)
4. Building D¢ Science Building (Science Labs, Disability Services, Bhaith

Classrooms)

5. Building K, Student Center Building (Student Center, Food Service, Black Box,
Classrooms)

6. Buiding G¢ General Building (Copy Center, Science Labs, Language Labs,
Classrooms)
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7. Building H; Health Building (Allied Health Labs, Open Computer Lab, Fine Arts,
Classrooms)

8. Building & Ceramicd.ab

9. Building R; Modular Building (Classroonisjstance LearninQffices)

10. Building & Administration Building (Administrative offices, Bookstételice)

11. Building T¢ College Park CentéClassrooms)

12. Hwy 60 Training Center5503 Raymond Stotzer Pkwy, College Statioid,/845

13. Post Office Campus laea at 301 Post Office St., Bryan, 717801

14. Central Administrative Services Building located in the Tejas Center at 3125 South
Texas Ave., Suite 1900, Bryan, Terasnissions and Records, Enroliment
Services, Financial Aid, Veterans Servitesting Center, Acaden#clvising)

15. Health Science Center located at 8447 Highway 47, Bryan, TE3Q2

Blinn-Schulenburg Campus located at 100 Ranger Dr., Schulenburg, TX 78956
1. Building 1
2. Building 2

Blinn-Sealy Campus located at 3701 Outlet Center Drisealy, TX7474

Blinn-RELLIS Campus located at 1366 Bryan Road, Bryafi,80¢
1. Walter C. Schwartz Building located at 1366 Bryan Rd, Bry@@ 80X
2. Building 8004 located at 1455 4th St, Bryan7T807
3. Building 7901 located at 3112 Avenue D, Bryaid 7807
4. Building 8236 located at 2951 Avenue C, Bryarn/BR7

The College District does not maintain short stay away or study abroad geography for Clery
Act purposes.

ABOUTTHEBLINNCOLLEGBESTRICFOLICBEPARTMENT

TheBlinnCollegeDistrictPolice(DistrictPolice)Departmentisresponsibldor the safetyand
well-being of all students, faculty, and staff at Blinn ColBgrict.

The District Police Department is a State of Teasfied police agency that employd

commissioned officers YR | ydzYoSNJ 2F &adzlJIR2 NI aidl FFo
authority extends to each of the counties in which College District campuses reside (Austin,
Brazos, Fayette, and Washington counties), and the Department investigates all crimes on
campus poperty. District Police officers are licensed peace officers as defined under the laws

of the State of Texas and therefore have authority as peace officers. Texas law vests District

Police with all the powers, privileges, and immunities of Texas peaaersfiwithin the
county, including all streets and roads, and all property that the College District owns, rents,

¢ F
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Criminal Procedure and Chapter 51 of the Texas &aucCode. The District Police

16



Department has full arrest authority under the Texas Penal Code.

The District Police Department endeavors to be actively involved in the College District
community and invites the College District communityoezome familiar with the District
Police Department and its role at Blinn College District as a comrronmégted police
agency.

SAFETY: OUR NUMBER ONE PRIORITY

TheCollegeDistricttakesgreatpridein its campusommunitieswhichprovidestudentsand
employees with a wonderful place to live, learn, work, and study. While the College District
Is progressive with its policies, programs, and education, it is up to each member of the
College District community to live with a sense of awarenessl to use reasonable
judgment when living, working, or visiting oampus.

WORKING RELATIONSHIP WITH LOCAL, STATE, AND FEDERAL LAW ENFORCEMENT
AGENCIES

The District Police Department maintains a cooperative relationship with the Texas
Department of Pulic Safety, Bryan Police Department, College Station Police Department,

NI T 28 /2dzyGe {KSNAFTFQE S5SLINIYSyidz . NBYKIF:
{ K S NJepaintedt,SchulenburdPoliceDepartment,FayetteCounty{ K S NJepafniedt,

Sealy Policé SLI NI YSYy (s ! dzZaGAy [/ 2dzyieé {KSNATFTFQa 5SI
agencies.

The District Police Department maintains Memoranda of Understanding with the
Schulenburg@ndSealypolicedepartmentsandhasa dispatchagreementwith BrazosCounty
911 and Washington Coun®i.1.

The College District also enjoys positive and cooperative relationships with other local law
enforcementagencieswhichinvolvesscenesecurity,communicationsevidenceprocessing,
investigating, and solvingimes.

CRIMES INVOLVING STUDENT ORGANIZATIONSGAMPREFS LOCATIONS

The College District relies on its close working relationships with local law enforcement
agencies to receive information about incidents involving College District students and
recogrized student organizations, on and off campus. In coordination with local law
enforcementagenciesthe DistrictPoliceDepartmentwill activelyinvestigatecertaincrimes
occurringon or nearcampuslf the departmentlearnsof criminalactivity involvingstudents

or student organizations, it will coordinate with the appropriate law enforcement agency
forward information about the situation to the Office of Resolution Management and Title
IX, asappropriate.

REPORTINGRIMEANDOTHEREMERGEGIES
The College District maintains multiple ways for campus community members and visitors
to report crimes, serious incidents, and other emergencies to law enforcement and to
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appropriate College District officials. Regardledsoof and where you decide to report these
incidents, it is critical for the safety of the entire College District community that you report
all incidents immediately and accurately so that the District Police Department can
investigate the situation and detmine whether followup actions are required, including
issuing a timely warning or emergency notification.

TheCollegeDistrictencouragesampuscommunitymembersto report crimespromptly and

to participate in and support crime prevention efforts. T@ellege District also encourages
campuscommunitymembersto report crimeswhenthe victimisunableto makethe report.
TheCollegeDistrictcommunitywill be muchsaferwhenall communitymembersparticipate

in safety and securitiitiatives.

The College District asks that you consider filing a voluntary, confidential report if you are
the victim of a crime or want to report a crime you are aware of, but do not want to pursue
action within the College District or criminal justigestem. You may be able to file a report
while maintaining your confidentiality depending upon the circumstances of the crime you
are reporting. The purpose of a confidential report is to comply with your wish toyaep
personally identifying informatiosonfidential while taking steps to ensure your safety and
the safety of others. The confidential reports allow the College District to compile accurate
records on the number and types of incidents occurring on campus. The College District
counts and disdses reports filed in this manner in the Annual Security Report. In limited
circumstances, the College District may not be able to assure confidentiality and will inform
you in thosecases.

REPORTING TO POLICE AND PUBLIC SAFETY

We encourage all members tife College District community to report all crimes and other
emergencies to the District Police Department in a timely manner. Law enforcement is
available by calling 911 from any location, or by calling:

BlinnBrenham Campus Police 979-277-7373
BlinnBryan Campus Police 979-361-3888
BlinnSchulenburg Police Department ~ 979-743-2677
BlinnSealy Police Department 9798852913

Students can also report incidents to the Assistant Vice Chancellor for Student Ser9ic@s at
8304316 or Room 214 of Old Main on the Brenham Campus. Employees may report incidents
to the Human Resources Department at 830-4128.

CAMPUS CRIME REPORTING DISCLOSURE

College District keeps a chronological record of each crime reported to ttecDiRolice
Department on a daily basis. This record includes details of each reported crime, such as the
date,time, nature,generallocation,andthe dispositionof the complainant.Theserecordsare

made open to the public within two business dayshad initial report unless suctiisclosure
(1)isprohibitedby law, (2)would jeopardizethe safetyof anindividual,(3)would compromise
anongoinginvestigationpr (4)would causeevidenceto be destroyedor asuspecto flee. The
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DistrictPolice5 S LJI NJi Yaflygrim@s&d FireLogis opento publicinspectionat the District
PoliceDepartmentofficeson the Brenhamand Bryancampusesandat the front officesat the

Schulenburg and Sealy campuses. The crime and fire log on each ceompaisis crime
reports for all College Districampuses.

The District Police Department utilizes an electronic crime and fire log maintained by the
/ 2t S3S 5Aa0NAOGQa ! OFRSYAO ¢SOKy2t23& 5SLI 0

REPORTING TO OTHER CAMPUS SECURITY AUTHORITIES

While the College District prefers that community members promptly report all crimes and
other emergencies directly to District Police or 911, some campus community members may
preferto reportto otherindividualsor CollegeDistrictstaff members.TheCleryActrecognizes
certainCollegeDistrictofficialsasa / | Y Sddmiityl dzii K 2 NISAsN @ acédefinesthese
individuals, among other individuakss:

An official of an institution who has significant responsibility for student and
campus housing activities, including, but not limited to, student housing, student
discipline, and campus judicial proceedings. An official is defined as a person
who has the authority and the duty to take action or respond to particular issues
on behalf ofthe institution.

The U.S. Department of Education and the Clery Act designate the following individuals as
Campus Security Authorities:

Campus Police DepartmentsAll members of the police department.

Individualswith CampusSecurityResponsibilityg Anyindividualswho haveresponsibilityfor
campus security but who do not constitute a campus police department or a campus security
department,suchasanindividualwho isresponsibleor monitoringentranceso institutional
property. Examples of thisategory include parking enforcement staff, event security staff,
and campus safety patrols (i.e., police cadets,).

Individuals Designated by the Campus Any individual or organization specified in an
AyaadAaddziazyQa aidl Sy Sasan iividud br brigidraation ® QiR (i &
students and employees should report criminal offenses. All institutions must publish a
number of safety and securiielated policy statements. If you direct the campus community

to report criminal incidents to @yone or any organization in addition to police or security
related personnel, that individual or organization is a Campus Security Authority.

Officials with Significant Responsibility for Student and Campus Activiges official of an

institution who has significant responsibility for student and campus activities, including, but

not limited to, studenthousing studentdiscipline andcampugudicialproceedingsExamples

include: student services, housing and residence life, student disciplinarjaistfistudent
judicialprograms pfficialswho overseestudentextracurriculam@ctivities directorsof athletics,

GSFY O2FOKSasx FIrOdzZ Ge | ROAA2NARI FyR Sl RSNA
defined as any person who has the authority and duty to take action or respond to particular
issues on behalf of thstitution.
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¢tKS / 2ff S&d pelikyarégN@ing Canpus Security AuthoritieSHg\(LOCALANd
a copy of the policy is available in the appendix of this Annual Security Report.

Thefollowingpostionsmeetthe abovedefinition,andthe CollegeDistricthasdesignatedeach
person as a Campus Security Authority for purposes of Cleppigtiiance.

The College District requires each of the listed departments to provide an updated list of any
additional designated positions within their respective departments, along with the
appropriate contact information, to the Office of the Executive Vice Chancellor and General
Counsel each year.

Official Phone Number

Director, Athletics 9798304172
Dean, Natural and Physical Sciences 9792097575
Dean, Health Sciences 979691-2066
Dean, Humanities 9792097446
Dean, Mathematics, Business, Engineering, and Technc 979-830-4446
Dean, Social Sciences 9792097318
Dean,Technical and Community Programs 9792097296
Dean, Visual/Performing Arts and Kinesiology 9798304241
Dean, Distance Learning 9792097403
Director, Academic Advising and Counseling Center 9798304194
Director, Housing and Residence Life 9798304282
Health Clinic 979-830-4045
Title 1X Coordinator for Students 9798304701
Title IX Coordinator for Faculty and Staff 9792097337
Vice Chancellor, Student Services 9792097280
Vice Chancellor, Academic Affairs 9792097460

Note: Ascontact persons may change periodically due to changes in employment or duty
assignments, please contact the District Police Department at8309755 if you have
guestions about current Campus Security Authorities.
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SEX OFFENDERS

Sex offenérs must register with the District Police Department as required by law or court
order. In compliance with state law, the District Police Department maintains a listing of
registered sex offenders who are currently enrolled in classes at any CollegetEastipus

or facility.

A general listing of registered sex offenders is available on the Texas Department of Public
Safety web site.

Sex Offender Registration

In 1994,sexoffenderregistrationlawswere broadlyexpandedhroughoutthe United States

ando SOI'YS (y2¢y 3ISYSNIffe lazdyearddNey eyl 65 Yy I
Megan Kanka, who wasped andmurdered bya known child molester who had moved to
aresidenceacrossthe street¥ N2 Y  a fardilly witibat their knowledge. In the wakef

aS3al yQa swuaNRSINEe nation enacted legislation to govern sex offender
registration.

TheTexasSexOffenderRegistratiorProgram(Chapter62 of the Codeof CriminalProcedure)

is asex offenderregistraion and public notification law designed to protect the public from
sexoffenders.Thislaw requiresadult andjuvenilesexoffendersto registerwith the locallaw
enforcementauthority of the city in whichthey resideor, if the offenderdoesnot residein a
city, with the local lanenforcement authority othe county in which thegeside.

Registration involves amffender providing the local law enforcemenduthority with
information that includes, but is not limited to, the2 ¥ ¥ S ynRnSeNaktiaddress, a color
photograph, and theffense forwhich theoffenderwas convictecind/or adjudicated

Registeredsex offendersare required to periodically report to the local law enforcement
authority to verify the accuracy ofthe registration informationand to promptly report
certain changes in the information as thoskanges occurA sexoffender who fails to
comply with any registration requirement ssibjectto felony prosecution.

In October 2000, thd-ederal Campus Sex Crinfeevention Act [20 U.S.G.1092(f)(1)]
amendedSection 1701.0bf the ViolentCrime Control andlaw Enforcement Act of 1994.
TheCampussexCrimesPreventionActrequiressexoffenderswho mustregisterunderstate

law to also provide notice of their enroliment or employment at any institution of higher
learning in the state where he/she resides, starting in October 2002. Institutions of higher
learning are required to issue a statement in their Annual Security Reportidgtaihere
members of the campus community can alt information concerning registeredex
offenders.[20 U.S.C8 1092(f)(1)].

Procedure
1. Definition
a. Faculty/Staff- Employee®f the CollegeDistrict,includingvolunteerswho
work with students.
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b. Students- Any person enrolledit the College foreducationalpurposes,
including fullitime and part-time students, and both graduate and
undergraduatestudents.

2. Responsibilities
Twice peryear, in the fall and in the spring semestersthe District Police
Departmentwill reviewthe list of currentfaculty,staff,and studentsrequiredby
Statelaw to registerin the SexOffenderRegistryThe District PoliceDepartment
will ascertainthe validity ofthe list andmodify itaccordingly.

Offendersmustcompletethe CR35 Institution of HigherEducationSexOffender
Notification Formand file it with the agency with which th&ffenderis required
to register. The receiving agency will send notification to District Police
Department It is the2 ¥ T S yrésBoNdibiity to ensure that College District
receives the completetbrm.

Failureto provide this information can result in crimirgdnctions.

The TexaBepartmentof PublicSafetyfield representativeof the SexOffender
Registration Prograrand CrimeRecords can be reached at:

5805 N Lamar Blvd. P.O. Box 4143
Austin, TX787654143
Officeq (512) 4247365
Faxg (512) 4247702
https://records.txdps.state.tx.us/SexOffenderReqistry
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CRIMINAL BACKGROUND CHECKS
Blinn College District is committed to protecting the security, safety, and health of faculty, staff,
students, and others, as well as safeguarding CollEgeict assets and resources.

Aspart of thiscommitment,the CollegeDistrictidentifiesallacademigprogramswhere criminal
backgroundcchecksarerequiredby law or asa conditionof the programapproval/accreditation.
TheCollegeDistrictrequirescriminalhistory checksof studentsin theseidentified programsand
refuses admission to or continuation in these programs, where necessary, to meet such
regulations or accreditatiogtandards.

The College District conducts criminal background checks on all applicants prior to acceptance
into campus housing and prior to each semester. Should, during the course of a semester, a
residentstudentbe chargedwith a criminaloffensewhichwould haveprecludedhim or her from

being eligible for campus housing, the student will not be allowed to remain in housing. The
student may reapply for housing at a later date, subject to the same housing qualification
requirements.

TheCollegeDistrictconductsbadkgroundchecksasa conditionof employment,andd in amanner
GKIFG &adzZll2NIa GKS / 2f t S-aisrimbdticn ahdinGia@ssnaeatVnY A Y Sy
hiring practices.

CRIMEPREVENTION

TheCollegeDistrictiscommittedto creatingandfosteringa safeenvironmentfor students,staff,

and visitors. The District Police Department is available to offer assistance and advice regarding
personal safety. The College District encourages all members of the campus community to be
alertandasserive,to takeresponsibilityfor their own safety,and,whenpossibleto assistothers

with their safetyneeds.

The District Police Department supports a proactive crime prevention effort that works with
members of the campus community to createsafe campus environment. Crime prevention

and awareness programs begin with freshman orientation. Topics of discussion include the
Student Code of Conduct, academic dishonesty, civility, sexual harassment, sexual exploitation,
substance abuse, alcohol, ardate violence. Throughout the year, the District Police
Department offers detailed presentations and workshops regarding personal safety, office and
classroonsafety,sexualssaultprevention,vehicleandresidentialsecurity,andresponseo an
activeshooter.

w
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crime, the importance of reporting crimes (especially-ssated crimes and violent crime),
andthe preventionof crimeareawork-in-progressNumerousemployeesof the DistrictPolice
Department, Student Services, and Housing and Residence Life are active participants in this
neverending effort. Throughout their years at Blinn, students participate in an array of
programs designed to create a safer carmmunvironment. Examples include sexasdault
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awareness and prevention, alcohol safety awareness, hate crime presentations, office and
building security surveys, workplace violence prevention, andtheft programs.

EDUCATIONAL SAFETY PROGRAMS

Throughout the year, the College District offers crime prevention and security awareness
programs, such as:

Residence Hall Prograng Housing and Residence Life, in conjunction with other
departments on campus, offer many progra in the residence halls each semester.
Program topics include issues such as safety on campus, alcohol use and abuse, healthy
relationships, drugs, violence in relationships, and personal management.

Operation 1D ¢ Personal property protection methodshdluding property marking
assistance utilizing an engraver, available through the District Police Department

Sexual Assault Awareness ProgragiCrime prevention program designed to make
students aware of how to prevent sexual assault. Each semesteprtiggam covers the
procedures for how to report a sexual assault and necessary investigative procedures. It
also covers preventive measures for other-sebated crimes. The program may involve
the District Police Department as well as outside guest spsakiio educate students
about sexual assault prevention.

Student Services (Counseling Centeryhis yearround service is available to assist
individuals who are victims of a crime and may be contacted at2@B97251 on the
Blinn-Bryan Campus and 98380-4196 on the BlinfBrenham Campus. This service is
available to students free of charge, and includes confidential counseling provided by
professional counselors.

FireSafetyc the CollegeDistrictmaintainsa proactiveFireSafetyProgrameachsemester.
Most campus buildings have fire sprinklers and smoke alarm syst@mesCollege District
requiresstudentsto participate in fire safetylrills. Fire safety is also talked about at the
beginning of the semester floor/building meetings that each residentquired to attend.

Risk Management AwarenessThe College District conducts this program once each
semester for students.

CampusCrimePreventionand SecurityAwarenessSpeakeig TheCollegeDistrictinvites
one guest speaker each semestersjmeak to students regarding crime prevention and
securityawareness.

Council on Alcohol and Substance Abuse Town Ea@lhe College District conducts this
seminar addressing drug abuse education once each semester and upon request.
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Destination Spring Brealg This fourday event occurs once each year in advance of
SpringBreakand providesstudentswith generalsafetyawarenessand crime prevention
information.

Campus Safety Day A display board exhibition with information about campadety
and security held once per semester.

Sexual Violence, Relationship Violen@nd Stalking Brochureg The College District
publishes this brochure annually. The brochure provides information to staff, students,
and community members.

Criminal Activty Notices¢ The College District utilizes the Blinn Alert System to notify
students and employees of crimes that occur on College District campuses and that pose
an immediate threat to the College District community. The Blinn Alert System transmits
information via email, text message, and/or automated telephone call. The College
District utilizes news media, social media, and other applicable distribution methods as
appropriate. For more information on this system, please waitw.blinn.edu/alert

Emergency Management Teang Consisting of members of the District Police
Departmentthisteamresponddo crisesthat havea significanteffect on the campusand

neighboring communities. Thetea®2 2 NRAY I 1S&a GKS /2tfS3S 5Ai4a
while paying special attention to the safety and security needs of the College District
community. The team offers counseling, guidance, and appropriate support to students,

their families, and Colleggistrictcaregivers.

Off-Campus Emergency Students, faculty, and staff: please dial 911 to contact the
appropriate law enforcement agency in the event of an emergen8gudents may also
want to notify other residents and/or the landlord.

On-Campus Emeency¢ Students, faculty, and staff: please dial 911 in the event of an
emergency Residence hall students should also report crimes to the Housing and
Residence Life staff and/or the Director of Housing and Residence Life.

Police Officerg Armed offices patrol College District campuses on a rotating shift basis.
TheDistrictPoliceDepartmenthasa total authorizedstrengthof more than 29 personnel,

all of whom arelicensedand commissionegeaceofficers. Thenumberof staff servingon
anyparticular shift varies depending on availability and the needs ofdinepuses.

Residence Life The College District maintains proper daily residence hall staffing by the
Directorof Housing and Director of Residence Hall Operations, Resi@diDiredors,and
residentassistants (RAs) when halls are in operation during the Fall and Spring semesters.
The District Police Department and Housing and Residence Life staff make frequent rounds
during the day, eveningand overnighthours of areasadjacentto the residencehalls
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(Campus parkintpts, outside entrances, main lobbies, etc.). The College District secures
residence halls usinkeyedprivacylocksto allow residententry, while precludingaccess
to unauthorized visitors.

Safety Lightingg The College District has placed lighting in strategic locations throughout
the campuses. When individuals notice that exterior lights are not functioning properly,
they should report the location to the Physical Plant 8894161, the Dstrict Police
Department, or, if applicable, a Housing and Residence Life staff member.

Solicitors¢ The College District prohibits deto-door solicitation on all College District
property. The College District encourages campus residents and staff members to report
solicitors to Housing and Residence Life personnel, administrative offices, and/or the
District Police Department. Residents should keep their residence hall doors (including
bedroom doors) locked at all times. Residents are encouraged to request assistance from
any College District staff member, Resident Advisor, or District Police officer

Security Escortg The District Police Department provides security escorts for students,
faculty, staff, and visitors upon request. If a District Police officer is not available, a local
police department officer will escort students and staff.

WEAPONS

State law prohibits the open carrying of firearms on any College District campus or location.

Per Senate Bill 11 from the 84th Texas Legislative Session, credentialed License to Carry (LTC)
holders are permitted to carry concealed firearms in aceoik with state law. SegoardPolicy
CHF(LOCAL) for more informatidiis policy prhibits concealed carry on the second floor of

the Health Science Center Campus due to the presence of fantibs that require physical
contact, as well as MRI aneray machines that pose a safety risk associated with the presence

of firearms.

The polig also bans concealed carry at {dfjonsored events and sporting events, where
firearmsare alsobannedby TexasPenalCode§ 46.035(b)(2)andduringanygrievanceprocess,
appealproceedingnvolvingadisinterestedhird-party committeegatheringtestimonyfrom the
involved parties, or the formal hearing portion of the tgpabcess.
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The College District posts signage in accordance with Texas Penal Code § 30.06 clearly
identifying locations where concealed carry is prohibit&he District Police Department will
post all such signage.

Violations are prosecuted as felonies. Student violations may also result in disciplinary action.

az2NB AYTF2NXIGA2Yy NBIFNRAY3I GKS /2ffS3S 5A40NR
available atvww.blinn.edu/campuscarry.

MISSING STUDENT NOTIFICAPQINCY

When the College Districtetermines that a student has gone missing from a Blinn campus,

College District staff collaborate with District Police and local law enforcement to locate the
a0dzRSyliod ¢KS /2tftS3S 5AaGNRAROGQa {GdzRSYyd { SNIJ
duringeacha S Y S arégBtNdibaprocesdo designateanindividualor individualsthe College

District will contact within 24 hours, in the event that the College District determines that the
studenthasgonemissing.TheCollegeDistrictwill makeall possble effortsto locatethe student
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collaborative effort between Student Services, Housing and Residence Life, District Police,
fellow students, family, anftiends.

MISSING PERSONS

Missing Persong Students residing on a College District campus have the option of listing a
confidential name to be notified in the event the student is reported missing. This name is
separatefrom their emergencycontactinformation. Shoulda studentdeclineto list a separate
name, the College District will notify the person listed as the emergency contact in the event
the resident is reportednissing.

Please submit missing persons notifications immediatelyHousing and Resdice Life staff; it
is imperative that the appropriate Residence Area Coordinator and/or DistriceRagess the
situation as soon as possible.

If the DistrictPolicereceivethe initial notification, officersshouldimmediatelynotify the Housing

and Residence Life Office and work together to have the appropriate Residence Life Area
Coordinator to assess the situation. The District Police Department and/or Housing and
Residencé.ifepersonnewwill notify the designatedcontactpersonwithin 12 hoursof the missing
person report. If a student is under 18 years of age and not emancipated, the College District
mustnotify a custodialparentor guardianwithin 12 hoursof the determinationthat the student

is missing, in addition to notifying gradditional contact person designated by stedent.

¢CKS /2ttS53S 5Aa0NRAROGQa aAaaAiAyad t SNE2Y tNR(G2021

Assess the Situation: (Residence Life Hall Directors or Assistant Hall Directors)
A.Search the room and building for the student. If the student islocated, proceed t&tep
B.Why does the reporting person believe that the studemhissing?
C.What was the emotional state of the missistyident?
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E.How long has the student beenissing?
F.When was thdast time anyone saw thetudent?
G.Who was the missing student with at thiene?
H2 KI G ¢l a GKS adiddsindtpgnPQa 1 ad 1y26y
|. What type of transportation did the studehtve?
J.Description of missingdividual:
1. Age and build (a photograph is maseful).
2. Clothes the student was wearing when lasén.
3. Facial hair, glasses, color and length of lea,
4. Other unusual or identifying characteristics (tattoos, braces, setrs,

Action Items:

A.Residence Lifelall Directors
1. Notify Director of Housing and Residemhdfe.
2. Notify the District Polic®epartment.
3. Notify the designatedcontactpersonlisted on the housingapplication.If the student
did not designate an individual for the College Districictmtact in the event of a
YAdaAy3d LISNARA2Y NBLR2NIS y20AFe {kéBct.LISNE2Y f

B.Director of Housing and Residence Lifed@signee)
1. Gather information collected by the HalirEctor.
2. Turn collected information over to the ikt PoliceDepartment.
3. Assist the District Police Departmentraguested.

C.District Policdbepartment
1. TheChiefof Policewill contactthe ChancellorYiceChancelloof PublicAffairs
and Strategic Relations, and the Vice Chancellor for Stu@emtices and
Administration.
2. Texas Crime Information Center/National Crime InformaGenter.
3. Contact area law enforcement agencies to inform them of the misdirdgent.

INFORMATION FOR STUDENTS
College District students should know that:

1 your contact information is confidential and accessible only to authorized campus
officials. The College District may not disclose your information except to law
enforcement personnel in furtherance of a missing person investigation (among other
limited exceptons);

9 if a student is under 18 years of age and not emancipated, the College District must
notify a custodial parent or guardian within 24 hours of the determination that the
student is missing, in addition to notifying any additional contact person dat&gn
by the studentand

1 the College District will notify local law enforcement agencies within 24 hours of the
determination that the student is missing, unless the law enforcement agenciheas
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entity that made thedetermination that the student was missing.

References:
www.blinn.edu/policeemergencymanagement/standarebagel.html
www.blinn.edu/policeemergencymanagement/index.html
www.blinn.edu/studentservices/studeniconsumerinformation.html
www.blinn.edu/administrativerequlationgpdf/EmergencyProceduregpdf

DAILY CRIMEODG
The District Police Department updates the daily crime logs (organized by calendar year) each

time there is an occurrence at a campus, in or on-nampus buildings or property, on public
property immediately adjacent to and accessible from the campused, vaithin the patrol
jurisdiction of the District Police Department. A copy of the logs are available, upon request, by
contacting the District Police Department at 9830-4755.
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BLINNBRENHAM CAMPUS CRIME STATISTICS

CRIMES REPORTED FOR: ON-CAMPUS PROPERTY PUBLIC ADJACENT
PROPERTY PUBLIC
PROPERTY
2018 2019 2020
Res. | Non | Res. | Non | Res. | Non
Hall | Res. | Hall Res. | Hall Res.
Hall Hall Hall
TYPE OF OFFENSE 2018 | 2019 | 2020 | 2018 | 2019 | 2020
Murder/nornegligent 0 0 0 0 0 0 0 0 0 0 0
manslaughter
Negligent manslaughter 0 0 0 0 0 0 0 0 0 0 0 0
Rape 4 0 1 0 1 0 0 0 0 0 0 0
Fondling 1 0 0 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0
2018 2019 2020
Res. | Non Res. | Non | Res. | Non
Hall Res. | Hall Res. | Hall Res.
- Hall Hall Hall
HATE CRIMES (by prejudice) 2018 | 2019 | 2020 | 2018 | 2019 | 2020
Race 0 0 0 0 0 0 0 0 0 0 0 0
Religion 0 0 0 0 0 0 0 0 0 0 0 0
Sexual Orientation 0 0 0 0 0 0 0 0 0 0 0 0
Gender 0 0 0 0 0 0 0 0 0 0 0 0
Gender Identity 0 0 0 0 0 0 0 0 0 0 0 0
Disability 0 0 0 0 0 0 0 0 0 0 0 0
Ethinicity 0 0 0 0 0 0 0 0 0 0 0 0
National Origin 0 0 0 0 0 0 0 0 0 0 0 0
2018 2019 2020
Res. | Non Res. | Non | Res. | Non
VAWA OFFENSES Hall | Res. | Hall Res. | Hall Res.
Hall Hall Hall
2018 | 2019 | 2020 | 2018 | 2019 | 2020
Domestic Violence 0 0 0 0 0 0 0 0 0 0
Dating Violence 1 0 0
Stalking 0 0 0 0 0
2018 2019 2020
ARRESTS/REFERRALS FOR Res. | Non Res. | Non | Res. | Non
SELECTED OFFENSES Hall | Res. | Hall | Res. | Hall Res.
Hall Hall Hall
2018 | 2019 | 2020 | 2018 | 2019 | 2020
Liquor Law Violations / Arrests 0 0 22 3 0 1 0 9 1 0 0 0
Liquor Law Violations / 39 0 12 5 24 0 0 1 0 0 0 0
Referrals
Drug Law Violations / Arrests 14 0 33 35 14 27 12 0
Drug Law Violations / Referrals 43 11 78 32 39 69 16 0
Weapons Law Violations / 2 0 2 3 0 0 0
Arrests
Weapons Law Violations / 0 0 0 0 2 0 0 0 0 0 0 0
Referrals

The Brenham Campus has no non-campus property
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BLINNBRYAN CAMPUS CRIME STATISTICS

CRIMES REPORTED FOR: ON-CAMPUS PROPERTY PUBLIC ADJACENT
PROPERTY PUBLIC
PROPERTY
2018 2019 2020
Total Total Total
TYPE OF OFFENSE 2018 | 2019 | 2020 | 2018 | 2019 | 2020
Murder/nonnegligent 0 0 0 0 0 0 0 0 0
manslaughter
Negligent manslaughter 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 1 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 3 0 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
2018 2019 2020
Total Total Total
HATE CRIMES (by prejudice) 2018 | 2019 | 2020 | 2018 | 2019 | 2020
Race 0 0 0 0 0 0 0 0 0
Religion 0 0 0 0 0 0 0 0 0
Sexual Orientation 0 0 0 0 0 0 0 0 0
Gender 0 0 0 0 0 0 0 0 0
Gender ldentity 0 0 0 0 0 0 0 0 0
Disability 0 0 0 0 0 0 0 0 0
Ethinicity 0 0 0 0 0 0 0 0 0
National Origin 0 0 0 0 0 0 0 0 0
2018 2019 2020
VAWA OFFENSES Total Total Total
2018 | 2019 | 2020 | 2018 | 2019 | 2020
Domestic Violence 0 0 0 0 0 0 0 0
Dating Violence 0 0
Stalking 3 0
ARRESTS/REFERRALS FOR 2018 2019 2020
SELECTED OFFENSES Total Total Total
2018 | 2019 | 2020 | 2018 | 2019 | 2020
Weapons Law Violations / Arrests 0 0 0 0 0 0 0 0 0
Weapons Law Violations / Referrals 0 0 0 0 0 0 0 0 0
Drug Abuse Violations / Arrests 0 1 0 0 2 0 2 0 0
Drug Abuse Violations / Referrals 0 0 0 0 0 0 0 0 0
Liquor Law Violations / Arrests 0 0 0 0 0 0 0 0 0
Liquor Law Violations / Referrals 0 0 0 0 0 0 0 0 0

TheBryan Campus has no n@ampus

property
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BLINNRELLIS CAMPUS CRIME STATISTICS

CRIMES REPORTED FOR: ON-CAMPUS PROPERTY NON-CAMPUS ADJACENT
PROPERTY PUBLIC
PROPERTY
2018 2019 2020
Total Total Total

TYPE OF OFFENSE 2018 | 2019 | 2020 | 2018 | 2019 | 2020
Murder/nonrnegligent 0 0 0 0 0 0 0 0 0
manslaughter
Negligent manslaughter 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0

2018 2019 2020
HATE CRIMES (by prejudice) Total Total Toral | o018 | 2019 | 2020 | 2018 | 2019 | 2020
Race 0 0 0 0 0 0 0 0 0
Religion 0 0 0 0 0 0 0 0 0
Sexual Orientation 0 0 0 0 0 0 0 0 0
Gender 0 0 0 0 0 0 0 0 0
Gender Identity 0 0 0 0 0 0 0 0 0
Disability 0 0 0 0 0 0 0 0 0
Ethnicity 0 0 0 0 0 0 0 0 0
National Origin 0 0 0 0 0 0 0 0 0

2018 2019 2020
VAWA OFFENSES

Total Total Total | 2018 | 2019 | 2020 | 2018 | 2019 | 2020

Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
ARRESTS/REFERRALS FOR 2018 2019 2020
SELECTED OFFENSES Total Total Total | 5018 | 2019 | 2020 | 2018 | 2019 | 2020
Liguor Law Violations / Arrests 0 0 0 0 0 0 0
Liguor Law Violations / 0 0 0 0 0 0 0 0 0
Referrals
Drug Law Violations / Arrests 0 0 0 0 0 0 0 0 0
Drug Law Violations / Referrals 0 0 0
Weapons Law Violations / 0 0 0
Arrests
Weapons Lawiolations / 0 0 0 0 0 0 0 0 0
Referrals
The Rellis Campus has no nroampus
property
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BLINNSCHULENBURG CAMPUS CRIME STATISTICS

CRIMES REPORTED FOR:

ON-CAMPUS PROPERTY

NON-CAMPUS
PROPERTY

ADJACENT
PUBLIC
PROPERTY

TYPE OF OFFENSE

2018

2019

2020

Total

Total

Total

2018

2019

2020

2018 | 2019

2020

Murder/nornegligent
manslaughter

Negligent manslaughter

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor vehicle theft

Arson
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HATE CRIMES (by prejudice)

2018

2019

2020

Total

Total

Total

2018

2019

2020

2018 | 2019

2020

Race

Religion

Sexual Orientation

Gender

Gender Identity

Disability

Ethnicity

National Origin
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VAWA OFFENSES

2018

2019

2020

Total

Total

Total

2018

2019

2020

2018 | 2019

2020

Domestic Violence

Dating Violence

Stalking

ARRESTS/REFERRALS FOR
SELECTED OFFENSES

2018

2019

2020

Total

Total

Total

2018

2019

2020

Liquor Law Violations / Arrests

Liguor Law Violations /
Referrals

Drug Law Violations / Arrests

Drug Law Violations / Referrals

Weapons Law Violations /
Arrests

Weapons Law Violations /
Referrals

The Schulenburg Campus has no+{tempus

property
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BLINNSEALY CAMPUS CRIME STATISTICS

CRIMES REPORTED FOR: ON-CAMPUS PROPERTY NON-CAMPUS ADJACENT
PROPERTY PUBLIC
PROPERTY
2018 2019 2020
Total Total Total

TYPE OF OFFENSE 2018 | 2019 | 2020 | 2018 | 2019 | 2020
Murder/nonnegligent manslaughter 0 0 0 0 0 0 0 0 0
Negligent manslaughter 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0

2018 2019 2020
HATE CRIMES (by prejudice) Total Total ol | 518 | 2019 | 2020 | 2018 | 2019 | 2020
Race 0 0 0 0 0 0 0 0 0
Religion 0 0 0 0 0 0 0 0 0
Sexual Orientation 0 0 0 0 0 0 0 0 0
Gender 0 0 0 0 0 0 0 0 0
Gender Identity 0 0 0 0 0 0 0 0 0
Disability 0 0 0 0 0 0 0 0 0
Ethnicity 0 0 0 0 0 0 0 0 0
National Origin 0 0 0 0 0 0 0 0 0

2018 2019 2020
VAWA OFFENSES

Total Total Total | 2018 | 2019 | 2020 | 2018 | 2019 | 2020

Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0
Stalking 0 0 0
ARRESTS/REFERRALS FOR 2018 2019 2020
SELECTED OFFENSES Total Total Total 2018 | 2019 | 2020 | 2018 | 2019 | 2020
Liquor Law Violations / Arrests 0 0 0 0 0 0 0 0 0
Liquor Law Violations / Referrals 0 0 0 0 0 0 0 0 0
Drug Law Violations / Arrests 0 0 0 0 0 0 0 0 0
Drug Law Violations / Referrals 0 0 0 0 0 0 0 0 0
Weapons Law Violations / Arrests 0 0 0 0 0 0 0 0 0
Weapons Law Violations / Referrals 0 0 0 0 0 0 0 0 0

The Sealy Campus has no roeimpus

property

34




EMERGENOQYOTIFICATIONSNDTIMELYWARNINGS/CRIMEERTS

TheCollegeDistrictissuesalertsto providethe campuscommunitywith information necessaryo
makeinformedhealthand safetydecisionsPerthe sectionof the Colleges A & (i Adifisir&ive
Procedures Manual regarding the Blinn Alert system, the College District automatically enrolls all
students(unlesghe studentoptsout) acellphonenumberandBlinnBucemailaddressvhenthey
register for classes. In order to ensure tltaintact information is ugo-date, the College District
strongly encourages all students and staff to verify their informatidviyBlinn.

DEFINITIONS
Timely Warning:l £ a2 (1y2¢y a + a.fAyy !'fSNIz¢e (GKS
warning forany Clery Act crime that the Administration determines is a serious or
continuing threat to the safety of students or employees.

Emergency Notificationthe College District will issue an emergency notification upon
confirmationof asignificantemergencyor dangeroussituationoccurringon or nearCollege
District property involving an immediate threat to the health or safety of students or
employees.

Confrmation: a College District official has verified that a legitimate emergency or
dangeroussituationexists(confirmationR 2 S &gt€xsarilyneanthat all of the pertinent
details are known or eveavailable).

BlinnAlert Systemthe systembywhichthe CollegeDistrictissuesemergencynotifications

and timely warning/crime alerts. Students are automatically registered to receive Blinn
Alerts via their Blinn email accounts. If a student wishes to update his/her account to add
a personal email or phanumber for calls and text messages, the student may do so

through his/her MylBnn account.

TheCollegeDistrictautomaticallyregistersemployeedn the BlinnAlertssystemto receive
notices via their Blinn email and personal cell phone. Employeespdate their account
to add information irMyBlinn.

ISSUING AN EMERGENCY NOTIFICATION

As soon as College District officials confirm that a significant emergency or dangerous situation
exists, the College District will initiate the notification processs Pphocess includes considering

the safety of the campus community in determining what information to release about the
situation. The only circumstance wherein College District officials will withhold an emergency
notificationisif releasingnformationwill compromiseeffortsto assistvictimor contain,respond

to, or otherwise mitigate themergency.

ISSUING A TIMELY WARNING/CRIME ALERT
The College District will issue a timely warning/crime alert as soon as pertinent information is
available forany Cleryreportable crime that poses a serious or continuing threat to students and
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employees.

The District Police Chief or his designee is responsible for deciding whether a timely warning/crime
alert will issue. If time allows, the DistriPolice Chief will consult with the Chancellor and Vice
Chancellor for Public Affairs and Strategic Relations prior to issuing the alert.

The College District may issue a timely warning regarding other@teny Act) crimes as deemed
necessary by theh@ncellor or the District Police Chief or designee, in consultation with the Vice
Chancellor for Public Affairs and Strategic Relations, or his designee.

TheDistrictPoliceDepartment,Communication®epartment,and eachExecutiveDeanor designee
mayisidzS | GAYSt@ S NYyAy3Id ¢KS /2ftfS3S 5A4G§NRO0G
inform the District Police and Administration about crimes reported to them that may warrant
timely warnings.

CONFIRMING A SIGNIFICANT EMERGENCY OR DANGEROIWIBHNIINJBAMPUS

Once the Blinn Police Department receives an emergency report, the College District will evaluate
the credibility of the caller or report (known entity vs. anonymous), the specificity of the
information, and the urgency of the threat to progig owned or controlled by the College District.

If the CollegeDistrictdeterminesthat the report is credibleandspecificandthat the threat appears
imminent, the College District will confirm tieenergency.

Methods by which the Colled®istrict receives reports:
1 Via telephone to District Police Dispatch by a student, faculty, or staff member, or by a
campusvisitor;
Via phone call or visit to a District Police Offic®®icer;
Via local newsnedia;
Via campus fire alarmevices, security alarms, or secuggmeras;
Via a report by another law enforcement agenay;
Via a report from a public healttepartment.

= =4 4 -4 2

DETERMINING WHETHER A CONTINUING THREAT EXISTS (TIMELY WARNING)

The College District must decide whether a ngpd crime constitutes a continuing threat on a
caseby-case basis in light of all the facts surrounding a crime, including factors such as the nature
of the crime, the continuing danger to the campus community, and the possible risk of
compromising law eiorcement efforts.

Examples of crimes that could constitute a continuing threat include, but are not limited to:
1 aserial crime that targets certain campus populations such as sex crimes drasex:
crimes in which the perpetrator has not been apprehedgbr
1 acrimeinwhichthereisno apparentconnectionbetweenperpetratorandvictim,andthe
perpetrator has not beeapprehended.
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Crimes that would not constitute a continuing threat include, but are not limited to:
1 crimes in which theerpetrator has been apprehended, thereby neutralizingttireat;
1 crimes that appear to be ongme occurrencespr
1 crimes in which an identified perpetrator targets a specific individual(s) to the exclusion of
others.

CONTENT OF THE EMERGENCY NOTINGCARMTIMELY WARNING

If the CollegeDistrictdeemsit necessaryo immediatelyissuean emergencynotification, the initial
message will be brief and psripted. The District Police Chief will develop the content of any
follow-up emergencynotification and timely warning messages in consultation with the Vice
Chancellor for Public Affairs and Strategic Relationdesignee.

The content of the timely warning message will contain sufficient information about the threat to
allow members of th campus community to take action to protect themselves, such as:

a succinct statement of thimcident;

possible connection to previous incidentsaiplicable;

physical description of theuspect;

composite drawing of the suspectawailable;

date andtime of the warningand/or

other relevant and important information. In some cases, law enforcement may need to
keep some facts confidential to avoid compromising argomginvestigation.

= =4 =4 -8 A -4

DISTRIBUTION OF EMERGENCY NOTIFICATIONS TO STUDEMPEONHE S
The College District issues emergency notifications in a manner reasonably tailored to reach the
affectedstudents faculty, staff, visitors,and contractorswithout delay.Toensureall thoseaffected
have ample opportunity to receive th@arning, the College District sends emergency notifications
via the followingmethods:

1 emails

1 textmessages
The College District may utilize other means of communication as deemed appropriate under the
circumstances, such as posting to the College DiStdct K2 YS LJ 3S> . fAyy 9YSI
page, social media accounts, campus digital media (TVs and outdoor signage), and notifying local
media.

DISTRIBUTION OF TIMELY WARNINGS/CRIME ALERTS TO STUDENTS AND EMPLOYEES
The College District issues timely miags in a manner reasonably tailored to reach affected
students, faculty, and staff. To ensure all those affected receive the warning, the College District
issues timely warnings distrigtide via the following methods:

1 emails;and

i textmessages.

TheCollege District will utilize other means of communication as deemed appropriate under the
OANDdzyaillyOSax &4dzOK | a LRadAay3a (2 GKS /2fttS83S
page, social media accounts, campus digital media (TVs and ouidonags), and notifying local
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media.

TESTING OF COMMUNICATION PROCEDURES

The College District tests the Blinn Alert System each month to ensure proper operation. Each
month, a different member of the emergency management team performsele ensuring all

are familiar with the system and procedures.

Additionally, students residing in Brenham Campus housing receive training in emergency
response and evacuation procedures at the beginning of each semester.

EMERGENQRESPONSNDEVACUATIORROCEDURES

EMERGENCY MANAGEMENT AT BLINN COLLEGE DISTRICT

The District Police assist departments and campuses with developing, maintaining, and
implementing emergency operations plans, developing and conducting exercises, providing
hazardandriskeducation,andbuildingpartnershipswith externalresponseagenciesTheDistrict

t2f A0S S5SLINIYSYyld A& NBalLkRyaioftS F2NJ aaAradi’
overarching mitigation, preparedness, response, and recqueryrams.

PUBICIZING BLINN EMERGENCY PROCEDURES

To assist the College District community in becoming familiar with emergency response and

evacuation procedures, Blinn utilizes the following methods throughout the calendar year:

1 orientation sessions for negtudents ancemployees;

71 formal presentations to College District associations @emgartments;

1 the Blinn Emergency Preparedness web page www.blinn.edu/alert/emergency
preparedness.htmiwhere detailed procedures and resources are availatid;

formal emergency training sessions to emergency team members by the District Police Chief and

Emergency Management Mamger.

EMERGENCY NOTIFICATION

The College District will immediately notify the campus community upon confirmatioan of
emergency or dangerous situation and uses the RAVE emergency notification system to provide
BlinnAlerts.TheBlinnAlert notification service,describedn more detail aboveisa closedopt-out

system available to all students, faculty, and staff, and can be used to send emergency messages
within minutes of anncident.

CRITICAL INCIDENT RESPONSE TEAM

In the event of an emergency, the College District may activate the campus Critical Incident
Response Team (defined below), make verbal announcements within buildings, use fire alarms and
campus television screens, and post emergency informatigaviav.blinn.edu

ld . fAYyyQa . NBYKFY YR . NEBIy Ol YLWHzaSas (GKS / 21
is comprised of faculty and staff volunteers trained and committed to responding during a
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critical incident, and assist in mitigation, response, and recovery processes. While not trained as
police officers, firefighters, or medical personnel, the CIRT team members have immediate access
to trained professionals.

For more information regardinghe CIRT teams and training/scheduled events, please see the
CIRT webpage dtttps://www.blinn.edu/criticatincidentresponseteam/index.html

For more information about the College 5 A & (i NE@gdelri Procedures:
https://www.blinn.edu/administrativeregulations/pdf/Emergencyrocedures.pdf

Blinn College Administrative Proceds for the Emergency Response Plan:
https://www.blinn.edu/administrativeregulations/pdf/EmergencResponsdllan.pdf

Blinn College Administrative Procedufes Emergency Management and Safety:
www.blinn.edu/admnpolicy/Safetylanual. pdf

Blinn College Administrative Procedures Web Page:
https://www.blinn.edu/administrativeregulations/index.htmi

SECURITFANDACCESBOBLINNFACILITIES

CEAYY 2LISNIGSa Iy a2LISy O2f t Sd&é Diskriet & opervied 5 dzNA
students, parents, employees, contractors, invitees, and the general public. During non
business hours and periods of extended closing, the District Police Department coordinates
access to any College District facility. TheeQellDistrict may restrict or change access to

campus facilities as necessary to meet safety and security requirements.

SECURITY CONSIDERATIONS FOR THE MAINTENANCE OF CAMPUS FACILITIES

The College District is committed to campus safety and security. Tleg€District has designed

all locks, landscaping,and outdoor lighting for safety and security. Sidewalksprovide well-
traveled, lighted routes from parking areas to buildings and from building to building. Landscape
personnel trim shrubs fromsidewalks, walkways, and building entrances to ensure a clear, well
lit route to buildings All campuswalkwaysare regularlyinspectedto ensureadequatelighting
andthe College District replaces promptly any improperly functiofnlps.

The College Birict encourages community members to report any security concern, including
concerns about entrance/exit locking mechanisms, lighting, or landscaping to the District Police
Department.
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SEXUAL ASSAULT, AND STALKING

The College District is committed to fostering an envirenirin which all members of theampus
community are safe, secure, and free from sexual misconduct of any form, including but not
limited to sexualssaultdating violence ,domesticviolence andstalking.TheCollegeDistrict
expectdor all interpersonal relationships and interactiangspecially those of an intimate
naturet to be grounded upon mutual respect, open communication, and deasent.

TheCollegeDistricthasadoptedthe followingstandardf conductfor allmembersof the campus
community ¢ students, faculty, administrators, staff, vendors, contractors, and third pagies
with respect to sexual assault, dating violence, domestic violesuee stalking. These standards
apply to all regardless of race, gender, religion, disability, sexual orientation, or ethnicity/national
origin. The College District seeks to address and ultimately reduce or eliminate sexual violence
by providing resourcef®r prevention, education, support, investigation, and a prompt, fair, and
impartial disciplinary process from the initial investigation to the fiealilt.

Please report assaults or suspicious behavior immediately to the District Police Department at
979830n mnn FYRk2NJ GKS [/ 2f f S3S8364vEITNRCOliegR Bistdcth (1 f S
also provides for anonymous online reporting via the Title IXebsite at
https://www.blinn.edul/title-ix/reporting-form.HTML ~ For  more  information,  visit
www.blinn.edu/title-ix.

¢KS 5AaGNAOGQa LRt AOE NBIINRAY3I aSE YR 3ISyRS
sexual harassment, sexual violence, and retaliation targeting studef®i’B(LOCALhe Blinn

College5 A a i Nlio® te@adding sex and gender discrimination and sexual misconduct,

including sexual harassment, sexual violence, and retaliation targeting employees is
DIAA(LOCAIBoth are available in the appendix to tihéport.

PROHIBITED CONDUCT
A Title IX violation is any incident that:

1 includes unwelcome sexual advances; requests for sexual favors; sexually motivated
physical, verbal, ononverbal conduct; or other conduct and/or communication of a
sexualnature;

1 creates a hostile environment when the conduct is sufficiently severe, pervasive, or
LISNBAAGSYG a2 a G2 AYOUSNFSNBE SAOGK 2N fAYA
from the services, activities, or opportunities offered byirastitution;

1 causes a student to believe he/she must submit to the conduct in order to participate in
a school program or activity, or that an educational decision will be made based on
whetheror not the student submits to theonduct;

1 meets the definition of stalking, dating violence, fondling, incest, rape, or statutory eape;

1 involves any form of sexual discrimination, harassment, misconduct, avidience.

Some common examples dfitle I1X violations are, but not limited to:
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stalking or repeatedly asking out a person who isintgrested;

sexudly suggestive remarks, jokes, stories, gesturesatwalls;

sexual or obscene messages or pictures sent via teodroputer;

sexual advances, propositions, insultsthoeats;

unwelcome or inappropriatéouching;

sexual violence or assaudind

rape (including dateape).
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WHATTODOIFYOUHAVEBEEN HEVICTIMOFSEXUAASSAULDATING/IOLENCBOMESTIC
VIOLENCE, GJYALKING

After an incident of sexual assault, it is important to seek medical attention as soon as possible.

In order topreserve evidence, it is important that victims of sexual assault not bathe, douche,
smoke, change clothing, or clean the bed/linen/area where the assault took place if the offense
occurred within the past 96 hours. In circumstances of sexual assaidtjiisydo not opt to allow
forensic evidence collection, health care providers can still treat injuries and take steps to address
concerns of pregnancy and/or sexually transmitted disease.

The College District encourages victims of sexual assault, donaedéince, stalking, and dating
violence to also preserve evidence by saving text messages, instant messages, social networking
pagespther communicationsandto keeppictures,logs,or other copiesof documentsthat would

be useful to Colleg®istrict hearing boards, investigators, or police. Victims of sexual assault,
domestic violence, stalking, and dating violence are also encouraged to preserve physical and
medicalevidenceasmaybe necessaryo provecriminaldomesticviolence datingviolence,sexual

assault, or stalking, or in obtaining a protectmnaler.

Although the College District strongly encourages all members of the campus community to report
A2t 0A2ya 2F (GKAAa LRtAOE (2 g SyYymakddDPxSy i
report, and victims have the right to decline involvement with the police.

Whetheravictimreportsthe crimeto the police,or not, if the allegedoffenderisa memberof the
College District community, the victim has a right to seek adinatige discipline against the
offender. Individuals may report incidents involving a sexual assault, domestic violence, stalking,
and/or dating violence by contacting the District Police Departnagnt

BlinnBrenham Campus 979277-7373
Blinn-Bryan Campus 9792777373
BlinnRELLIS Campus 9792777373
Schulenburg Police 9797432677
Sealy Police Department 9798852913

and/or local law enforcement. College District personnel will assist any victim in notifying local
policeif they sodesire,includingassistinga victimwith writing apolicereport. Filinga policereport
can involve calling or visiting the local police agency to initiate a report. A victim of domestic
violence datingviolence sexualbssaultor stalkingwho proceedghroughthe criminalprocesshas
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the following rights, which, upon request, will be provided to a reporting student or employee in
writing, regardless of where the crime occurred. Those rigictade:

1 To receive informabn concerning available services ¥artims;

1 To be notified of certain significant actions and proceedings pertaining to the
@A Olcdser Qa

1 To be accompanied at all public criminal proceeding by a victim advocate, family
member, or anotheperson;

1 Incasesinvolvingpersonalinjury crimes,burglary,andcrimesrelatingto drivingunderthe
influence, which involved bodily injury, the victim may offer prior commenttiog
potential reduction or dropping of any charge or changing piea;

1 To offerprior comment on the sentencing of a defendant to include the submission of a
written and/or oral victim impacstatement;

1 To be restored, to the extent possible, to the gméme economic status through
restitution, compensation, and the return pfoperty;

1 Where applicable, to obtain an Order of Protection, No Contact Order, Restraining
Order, or other similar lawful order issued by a criminal, civil, or tribal court, or a no
contact directive from the College District. Blinn College District will, aeropriate,
issue a no contact directive. To request a Bissued no contact directive, individuals
maycontactthe DistrictPoliceDepartmentor the Title IXCoordinatorat 979-830-4701.

1 If personal injury results from the incident, and the offendersentenced to a state
correctional facility, the victim has the opportunity to provide prior comment on and to
receive state post sentencing release decisions (work release, parole, pardon, or
community treatment center placement) and to be provided immégliaotice of escape
of the offender;

1 If personal injury occurs from the incident and the offender is sentenced to a local
correctional facility, the victim has the right to receive notice of release of the offender
(including work releasdurlough, parole, community treatment center placement) and to
be provided with immediate notice of the escape of tifeender;

1 Where the offender is subject to a Protection From Abuse order and is committed to a
local correctional facility for giolation of the order or for a personal injury crime against
a victim protected by the order, the victim has the right to receive immediate notice of
the release of the offender obail;

1 When an offender is committed to a mental health facility from atestaorrectional
institution, the victim has the right to notice of the discharge, transfer, or escape of the
offender from the mental health facilitgnd

1 The victim has the right to have assistance in the preparation of, submission of, and
follow-uponfy/ I YOALF f | aaAadlyOS Of I AYaPogamiKS / NA
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remain protected, pending the outcome of a formal College District investigation of the complaint.
For example, the College District may offer, if reasonably available, changes to academic, living,
transportation, or working situations or protéve measures in addition to counseling, health
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services, and assistance in notifying appropriate local law enforcement. The College District will
provide all options for accommodations and protective measures to the complainant in writing
upon request. ie College District will make accommodations available or provide protective
measures regardless of whether the complainant chooses to report the crime to District Police or
local law enforcement.

RISK REDUCTION, WARNING SIGNS OF ABUSIVE BEHAVIORJREBFLACKS
Novictimiseverto blamefor beingassaultedr abused Unfortunately,studiesshowthat aperson
whoisthe victimof sexualor datingviolenceis morelikelyto be re-victimized Beloware sometips

to help reduce your risk, toecognize warnings signs of abusive behavior, and how to reduce the
risk of a potentiahttack.

WARNING SIGNS OF ABUSIVE BEHAVIOR

Domestic and dating abuse often escalates from threats and verbal abuse to violence. While
physical injury may be the most wibus danger, the emotional and psychological consequences of
domestic and dating violence are also severe. Warning signs of dating and domestic violence
include:

being afraid of youpartner;

O2yadlydfe o GOKAY3 oklJUE €2dz al & (G2 | @2AR
feelings of low selvorth and helplessness about yaetationship;

feeling isolated from family or friends because of yalationship;

hiding bruises or other injuries from family folends;

being prevented from working, studying, going home, and/sing technology

(including your cefphone);

being monitored by your partner at home, work, or schaokl
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HELP REDUCE YOUR RISK AND AVOID POTENTIAL ATTACKS
If youarebeingabusedor suspecthat someoneyou knowisbeingabusedspeakup or report your
concerns to lavenforcement.

1. Get help by contacting the College District Counseling Office at the-Biyam Campus
Building D, Room 160 (9-Z®9-7251) or the BlinFBrenham Campus Administration
Bulding, Room 206979-830-4962).

2 [ SIENYy (2 t221 ¥T2NJ aNBR FflF3aé¢ Ay NBtlIliA2ya
characteristics in futur@artners.

3. Consider making a report with the District Police Department and/or the Title IX

I 22NRAYFG2NI ' yR NBdz2Sad + ay2 O2yil OGé RAI

future contact.

4. Consider getting a Protection Frofbuse Order or No Contact Order from a local judge or
magisteriajustice.

5. Learn more about what behaviors constitute dating and domestic violence, understand
that it is not your fault, and talk with friends and family members about ways they can
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supportyou.
6. TrustyourinstinctgA ¥ &a2YSGKAY3I R2SayQid FSSt MAIKG A\

SEXUAL ASSAULT PREVENF©Mrainn.org¢ 1-800-656-4673 (HOPE)]

1 Be aware of rapdrugs.

1 Try not to leave your dnkunattended.

1 Onlydrink from un-openedcontainersor from drinks you have watched being made and
poured.
Avoid group drinks like pundiowils.
Coveryourdrink. It iseasyto slipin asmallpill evenwhile you are holdingyour drink. Hold
acupwith yourhandoverthe top or choosedrinksthat are containedin a bottle andkeep
your thumb over thenozzle.
If you feel extremely tired or drunk for no apparent reason, you may have been
drugged. Find your friends and ask them to leave with you as aspwossible.
If you suspect you have been drugged, go to a hospital and askégted.
Keep track of how many drinks you haamsumed.
Try to arrive and leave with a group of people yxust.
Avoid giving out your personal information (phone numbehngeve you live, etc.). If
someone asks for your number, take his/her number instead of givingoous.

= = =4

—a —a —= _a

WALKING AROUND CAMPUS

Make sure your cell phone is easily accessible anddudlsged.

Be familiar with the locations of emergency phonescampus.

Be aware of open buildings where you can upbaene.

Keep some change accessible just in case you need to usephqray

Take major, public paths rather than less populagbdrtcuts.

Avoid dimly lit places and talk to the Collegei & G NA Ot Qa ClF OAft AGASa 58
Police if you believe that an area of campus needs better nightighéng.

Avoid putting headphones in both ears so that you can stay alert and aware of your
surroundings, especially if you are walkaigne.

Try to walk with driend.

Carry a noisemaker (like a whistle) on ykeychain.

Carry a small flashlight on yokeychain.

If walking feels unsafe, call the District Police and requestaart.

= = =4 4 4 48 2
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See the following College District Board Policies folommation regarding:

Equal Educational OpportunitfFA(LEGAL)

Freedom from Discrimination, Harassment and RetaliatiBRDA(LEGAL & LOCAERdom
from Bullying- FFE(LOCAL)

Student Conduct ELB(LEGAL & LOCatident

Complaints FLD(LEGAL & LOCAL)

Student Discipline and PenaltieEM(LEGAL & LOC/Sitydent
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Discipline ProcedureEMA(LOCAL)
Employee Freedom from Discrimination, Harassment, and RetaliahA(LEGAL & LOCAL)

RETALIATION

The College District prohibits any form of retaliation against an individual for reporting, providing
information,exercising Yy Sighisor responsibilitiesinderthis policy,or otherwisebeinginvolved

in the process of responding to, investigating, or addressing allegations of sexual assault, dating
violence, domestic violence, stalking.

DEFINITIONS

1 Sexual Assaulineans any offense that meets the definition of rapendling, incest, or
statutoryrape.

1 Rapeis penetration, no matter how slight, of the vagina or anus with any body part or
object, or oral penetration by a sex organ of another person, without the consent of the
victim.

1 Consenis clear and voluntary ageenent to engage in a specific sexual activity. A person who
was asleep or mentally or physically incapacitated, either through the effect of drugs or alcohol
or for any other reason, or whose agreement was made under duress or by threat, coercion, or
force, cannot giveonsent.

1 Fondlingis the touching of the private body parts of another person for the purpose of
sexual gratification without consent of thvctim.

1 Statutoryrapeisnon-forcible sexuaintercoursewith apersonwhoisunderthe statutoryage
of consent.

1 Domesticviolenceisviolencecommittedbyapersonwhoisor hasbeenacurrentor former
spouseof the victim, personwith whomthe victimsharesachildin common,or personwho
is cohabitating with or has cohabitated with the victim agpause.

9 Dating violenceis violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with tivéctim.

1 Stalkingis engaging in a course of conduct directed at a specific person that would cause a
NEBl a2y lFo6fS LISNER2Y G2 FSINI F2NJ 6KS LISNB2Yy Qa
emotionaldistress.

1 Quid pro quas harassment that occurs when an employee causes a student to believethat
or shemustsubmitto unwelcomesexualkonductin orderto participatein aschoolprogramor
activity.Quidproquoharassmentanalsooccurwhenanemployeecauses studentto believe
that the employee will make an educational decision based on whether or not the student
submits to unwelcome sexuabnduct.

1 A hostile environmentoccurs when unwelcome conduct of a sexual nature is so severe,
persistent, or pervasive that it afféca I a G dzRSy G Qa oAt AGe (G2 LI
education program or activity, or creates an intimidating, threatening, or abusive educational
environment.A hostileenvironmentcanbe createdby anemployee anotherstudent,or even
a visitor,such as a student or employee from anotletlege.
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STEPS TO FOLLOW SHOULD A SEXUAL ASSAULT OCCUR

1 Getto a safe place as soonpssible!

1 Try to preserve all physical evidengéhe victim should not bathe, shower, brush teeth,
douche, use the toilet, ochange clothing until he/she has a medical exam. Contact a close
friend or relative, if available, who can provide support and accompany the victim to the
medical exam and/or policgepartment.

1 Get medical attention as soon as possiglan exam mayeveal the presence of physical
injury of which the victim is unaware. Following a sexual assault, antibiotics are typically
givenat the time of the examto help preventthe victim from acquiringcertain sexually
transmitted diseases. Emergency contrageptis provided to all female victims at risk
of pregnancyfrom the assault(if the victim presentswithin 120hours).If the victimreports
memoryloss,lossof consciousnessr other circumstancesonspicuou®f adrug-facilitated
assaultmedicalpersonneimayadministeraurinetestif the victimpresentswithin 96hours.
{2YS 2F (GKS O2YY2yfeé dzaA2SR aGRIGS NI LIS¢ RNYzZI
for six to eight hours aftengestion.

91 Contact the police; Sexual assault is a crime, aihds vital to report it. It is important to
remember that reporting a crime is not the same as prosecuting the crime. The decision to
prosecute may be made at another time. The district attorney makes the final decision
whether toprosecute.

1 Consider talking to a counselQiSeeing a counselor may be important in helping the
victim understand her/his feelings and begin the processcodvery.

1 Report your experience to the College District. As detailed above, The College Eastrict
provide awide variety of resources, support services, and procedural options to
individuals who may have been a victim of sexual violence. Among other tlinggs,
College District may provide a survivor with alternate housing options, academic
accommodations, as®l as counseling and/or advocacy support. See Page 7 forod list
phone numbers to local healthcafacilities.

BYSTANDER INTERVENTION

Blinn College District is committed to providing a safe environment free from bullying, sexual
harassmentsexualssaillt, andintimate partnerviolence.Eachpersonhasarole to playin helping

to create a safer campus environment, and in showing other members of the community that
violence is noOK.

There are two ways bystanders can take action:
1. ReactiveThel KNBS 5Qa O05ANBOGXZ 5Aa0NFOGEX YR 5S¢
situations in a safe and effectiveny.
2. Proactive:These are things you can do to make it less likely that concerning behaviors
ever happen by showing that you do not toleraislence.

¢tKS ¢KNBS 5Qa

Direct: Interact directly with the people involved in the situation to let them know that you have
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concerns.

Examples:
1 Grab some friends and checktagether.
T &! NBh 8R4z
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Distract: Whenyou do not want to express that you have concerns, but still want to defuse the
situation.

Examples:
T ¢Stf GKS FNASYR @2dzONB 02y OSNY StRemF 2 NJ G K I {
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1 Offer an alternatre activity.

Delegate:Ask someone else to help because you are uncomfortable intervening. This also notifies
someone else of your concerns and that something needs to be done. If you ever feel unsafe,
delegate.

Examples:
1 Talk to other friends and askem to check in on you or the friend you are concerfed

1 Tell a Resident Assistant, Hall Director, or AssistanDiatitor.
9 Call 911 or the District Poli€partment.
1 Tell the host of the event (party or soaigthering).

Proactive Ways to Creata Safer Community

Noonecando everythingbut everyonecando something Whenenoughpeopledothingsto show

that they do not tolerate violence at Blinn College District, it will create an environment where
violence is unacceptable and fewer people lgeit.

1 Educate yourself about sexual assault, dating violence, and stalking, and how to be an
activebystander.

T 1a4aS a20Alf YSRAI (2 SRdzOFIGS 20WoenB | yR f S

1 Make it the norm in your friend group to check in wehchother.

1 Wear a tshirt with an antiviolencestance.

SEXUAL ASSAULT REPORTING PROCEDURES
Any students who believe they or another student have experienced sexual discrimination,
harassment, misconduct, or violence should immediately reportafleged acts to:

1 any College District employee or Resident AssigRRA).

1 any District Polic©fficer.

1 any College District counselor or nurse (or siaf).
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You may also report violations to the: Title IX Hotli®g@a830-47000r
Title IX enalil attitleix@blinn.edu

All employees/RAs/District Police Officers who receive a report must disclose all information to
the Title IX Coordinator/Specialist.

EXCEPTIONA person who holds a professional liserrequiring confidentiality, such as a
counselor or nurse, or who is supervised by such a person, shall not be required to disclose
I NBLER2NI 2F LINPKAOAGSR O2yRdz00 gAGK2dzi GKS

The College District strongly encouragemplainants to report violations. Complainants have the
right to do so without further participation in any investigation.

DISTRICT POLICE RESPONSE PROCEDURES FOR SEXUAL ASSAULT

College District prohibitions and procedures regarding freedom from discrimination,
harassment, and retaliation for employees are located in Board Polias(LEGALgnd
DIAA(LOCAL)Prohibitions and procedures regarding freedom from discrimination,
harassment, and retaliation for students are located in Board PolieSA(LEGAland
FEDA(LOCAMDNe process for Title IX violations is as follows:
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REPORT ALL STUDENT
SEXUAL DISCRIMINATION, HARASSMENTOND&CT AND/OR VIOLENCE [TO:

ANY BLINN EMPLOY®&E
RESIDENT ASSISTARN)
report incident to:

ANY BLINKAMPUS
POLICEFFICER
report incident to:

TITLE IKOORDINATOR
determine if incident is:

TITLE IX:
TITLE IX COORDINATOR
immediately take or direct the following steps:

o oOfferimmediateassistaneto complainant{hospitalcrisis

center,counselingetc.);
o hotify District Police for timely warning or immediate
notification, if needed;
assess and take interim action, if needed;
notify all parties of rights and resources;
ensurepolicy/procedure are followed; and
assign Investigator, if needed.

TITLE IX COORDINATOR INVESTIGATOR

investigate incident ®* investigate incident
prepare report ® prepare report

confer with Investigtor, if e issue criminal charges, if
assigned needed

TITLE IX COORDINATOR/SPECIALIST
determine sanctions and notify both parties

VICE CHANCELLOR OF STUDENT SERVICES
determine outcome of appeal and notifies both parties

STUDENT
may appeal discipline decision using FMA(LOCAL)

DISCIPLINARY APPEALS COMMITTEE
determine sanctions, if appealed

STUDENHasnoright to appealDisciplinaryAppeals
Committeesanctionsbutthe

VICE CHANCELLOR FOR STUDENT SERVICES,
CHANCELLOR,
and/or BOARD OF TRUSTEES may modify
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CONFIDENTIAL
ANY LICENSED COUNSELOR/NURSE
NOT obligated to report incident to
Title IXpersonnel (no
investigation/resolution)

NOT TITLE IX:
TITLE IX
COORDINATOR
refer incident to appropriate process

*TITLE IX COORDINATOR will

review each incident, study trends, and
take all necessary steps to improve the
Blinn College Title IX process, training,
and awareness*



INVESTIGATIONS

Afactfinderin anyinvestigativeor disciplinaryproceedinghat arisesfrom a complaintof sexual
assault, dating violence, domestic violence, and/or stalking will determine the outcome by a
preponderance of the available evidence. Such proceedings shall include a prompt, fair, and
impartial process from the initial investigation to the finakudt. Officials conducting such
proceedinggeceiveannualtrainingon the issuegselatedto datingviolence,domestic,violence,
sexualassaultandstalking,andon howto conductaninvestigationand/or hearingprocesghat
protects the safety of victisiand due process of the accused. The College District will provide
the complainant, respondent, and appropriate officials timely and equal access to any
information that the factfinder will use during informal and formal disciplinary meetings and
hearings Further,in anyproceedingsinderthis provision,the complainantandthe respondent

shall have the same opportunities to have others present during any institutional disciplinary
proceedingjncludingthe opportunityto be accompaniedo anyrelatedmeetingor proceeding

by the advisorof their choice Whilethe CollegeDistrictmayestablistrestrictionsregardingthe
extent to which the advisor may participate in the proceedings, it will not limit the choice or
presenceof the advisorof eitherthe complainantor the respondent.TheCollegeDistrictutilizes

the preponderance of the evidence standard for disciplirmoceedings.

Confidentiality

The College District recognizes that confidentiality may be particularly important to
allegedvictims. If a victim chooses to disclose information to College District personnel,
the victim should have informed expectations concerning privacy and confidentiality.
Blinncannotguaranteeconfidentialityandmustevaluateanyrequestfor confidentiality

in the contextof its responsibilityto providea safeand nondiscriminatoryenvironment.

When a victim makes a disclosure to any College District personnel, that personnel will
treat the information with the utmost sensitivity. As a genaradtter, personnel will only
report information to the appropriate administrator or staff persons where necessary to
provide accommodations and protective measures, and to ensure the safety and security
of the campugommunity.

Reporting is necessary to sure victims of misconduct receive appropriate services and
information, to track incidents or identify patterns, to protect the College District
communityfrom future incidents,andto fulfill the Colleges A & (i rdFortnig dbkgations
under federal andstate law. The College District administers its recordkeepintyding
Clery Act reporting and disclosures, without the inclusion of personally identifiable
information of either the complainant or theespondent.

Sanctions
In appropriate cases, comptes will lead to the initiation of disciplinary procedures. For
students, any act of sexual assault, dating violence, domestic violence, and stalking are
violations of the Student Code of Conduct, subjecting the perpetrator to disciplinary
sanctions outhed in the Code, up to and including expulsion from the College District.
Employees are subject to discipline according to the applicable College District Board
Policiesand AdministrativeRegulationsyp to andincludingtermination of employment.
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The College District shall provide simultaneous notification in writing, to both the
complainant and the respondent, of:

1 the result of any institutional disciplinary proceeding that arises from an
allegation of dating violence, domestic Mnce, sexual assault, stalking;

{ theColleges A & ( prideediireér the respondentand/or the victimto appeal
the result of any institutional disciplinary proceedingvéilable;

1 any change to the resulgnd

1 when the results of thenvestigation or disciplinary proceeding becofimal.

If the alleged victim is deceased as a result of such crime or offense, the College District

shall treat the next of kin of such victim as the alleged victim for purposes of this

paragraph.

DISCIPLIARY ACTIONS

Assault/sexual assault, harassment/sexual harassment, dating/domestic/sexual violence, and
RAAGONAYAYlI GA2yKk&SEdzZf RAAONAYAYIGAZ2Y | NB Yl 2;
Policies. Students who violate this section are subject totgarecup to expulsion from the

College District and/or criminal charges. For a list of Code of Conduct violations and possible
restitutions, please see the Student Code of Conduct, available iG@dhese CatalodPlease

report assaults or suspicious behavior immediately to the College District Police Department

at 9798304100 and/or the Title IX Coordinator at 3830-4700.

ASSISTANCE FOR VICTIMS

The College District will ass victims of sexual assault, dating violence, domestic violence,
and/or stalking, regardless of whether a victim elects to make a complaint to law enforcement.
Whena studentor employeereportsto the institution that he or shehasbeena victim of sexual
assault, dating violence, domestic violence, or stalking, whether the offense occurred on or off
campusthe CollegeDistrictwill providethe studentor employeeawritten explanationof their

rights, resources, and options. The College Distrittpravide written notification to students

and employees about existing counseling, health, mental health, victim advocacy, and other
servicesavailablefor victims,both within the CollegeDistrictandin the community. TheCollege
Districtwill providewritten notificationto victimsaboutoptionsfor, andavailableassistancen,
changing academic, living, transportation, and working environments or implementing
protectivemeasuresTheCollegeDistrictwill providereasonableaccommodationsvill be upon
request.

TITLE 1 STUDENTS

Blinn College District is committed to fostering a fair and safe environment for all students.
Discrimination, including harassment or retaliation, against any student on the basis of race,
color,religion,sex/gende, nationalorigin, disability,age,or anyother basisprohibited by lawis
strictly prohibited within the College Districommunity.

TheU.S. Congress creatddtle IX in the Education Amendments of 1972 to prohibit
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discrimination (which means to exclude, separate, deny benefits to, or otherwise treat differently)
based on sex. This includes discrimination based on smxegendeidentity, or failureto conform

to stereotypicahotionsof masculinityor femininity. TheCollegeDistrictdoes not tolerate any form

of sexual discrimination, harassment, misconduct, or violence in the College Ristnictunity.

Title IXappliesto all studentsat educationalinstitutions (and off-campus)regardlessof gender,
sexualorientation, genderidentity, part- or full- time student status, disability,race, or national
origin in all aspects of educational programs and activitiestddlents deserve the right to a fair
and safe educationanvironment.

¢KS /2tt33S8 5A40NKOGQa wwwblibn@dultitleix/A Y F2NX I GA2Y A

EDUCATIONAL PROGRAMMING AND CAMPAIGNS
Dating Vioknce, Domestic Violence, Sexual Assault, Stalking
Student safety and awareness training regarding dating violence, domestic violence, sexual assault,

and stalking begins before they arrive on campus through a program conducted at New Student
Orientation (NO). The College District requires students to complete orientation awareness and
prevention courses before starting classes. Although NSO is the primary prevention program,
supplemental educational programs and campaigns occur throughout the academictoyear
maintain an increased level of awareness and prevention of dating violence, domestic violence,
sexual assault, and stalking.

New Student Orientatiorg New Student Orientation is an overview of the College District,
important College District policiesid procedures, and resources that will enable students

to be successful. Students must complete orientation after completing the admissions
application, and includes sessions on student services, academic life, academic advising, and
assistance with coursegistration.

Student Title IX Online Orientation/Training Student Title IX Online Orientation/ Training
is mandated by the Texas Department of Education that all students are required to
complete the Title IX Training each Academic School Year.

Residece Hall Prograng Housing and Residence Life, in conjunction with other departments
on campus, offers many programs in the residence halls each year. Program topics include
issues such as campus safety, alcohol use and abuse, healthy relationshipsyidtegse in
relationships, sexual assault, stalking, and personal management.

Sexual Assault Awareness Monik a campaign to raise public awareness about sexual
violence and educate communities on how to prevent it. The campaign theme, | Ask,
champions the message that asking for consent is a healthy, normal, and necessary part of
intimate interactions.

& 5 S Y5 A ¥ the CollegeDistrictencouragesaculty, staff, and studentsto wearjeans for
a nationwide campaign to protest misconceptionstisurround sexual assault. Denim Day

was triggered by a ruling in the Italian Supreme Court where the justices overturned a rape
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conviction because they felt that, since the victim was wearing tight jeans, she must have
helped her rapist remove thogeans.

Sexual Assault Resource Center (SARC) Program
Blinn College partners with théexual Assault Resource Center (SARGpvide
voluntary educational and awareness programs for students.

Employee Training; The College District requires all employees (faculty, administration, staff and
students) to complete Unlawful Harassment Prevention, Preventing Discrimination and Sexual
Violence, and Child Abuse and Molestation Awareness Prevention trainings 80ttaysof their
employmentdate, and annuallythereafter at the beginningof the new fiscal year. This College
District provides this information in its new hire packet, online orientation training modules, and in
individual training links sent to eaeimployee.

DRUG AND ALCOHOL PREVENTION PROGRAMS FOR STUDENTS ANLC
EMPLOYEES

THEBLINN h[ [ 9D9 5L{¢wL/ ¢Q{ !'![/hlh[ ! b5 5w!D th[L/
Federal law requires the College District to notify all faculty, staff, and students of certain information
pertainingto the unlawful possessionyse,or distribution of illicit drugsandalcohol on its property

or as part of its activities. The information included in this Report complies with the notification
requirements of the Drugrree Schools and Communities Act @aadmplementingegulations.

The College District prohibits the unlawful possession, use, manufacture, or distribution of alcohol
or controlled substances by students, faculty, staff, and guests in buildings, facilities, grounds, or
property controlled by the College District or used as part of College District activities. For students,
this includes prohibiting the possession and consumption of any beverage containing alcohol in a
residence hall room.

Board Policies Specific to Blinn ColleQestrict Students:

No student shall possess, use, transmit, or attempt to possess, use, or transmit, or be under the
influence of, any of the following substances on College District premises or off premises at a College
Districtsponsored activity, funan, or event:

1. Any controlled substance or dangerous drug as defined by law, including but not limited to
marijuana, any narcotic drug, hallucinogen, stimulant, depressant, amphetamine, or
barbiturate.

Any abusable glue, aerosol paint, or any other vaatiiemical substance forhalation.
Any performanceznhancing substance, includiaggroids.

Any designedrugs.

a &~ WD

Any other intoxicant or moo@hanging, minehltering, or behavicalteringdrug.
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The manufacture, transmittal, delivery, sale, or attemptetes# what is represented to be any of
the abovelisted substances shall also be prohibited under this policy.

A student who uses a drug authorized by a licensed physician through a prescription specifically for
that a U dzR Bs¢isin@t&onsideredo haveviolatedthis rule. Studentswho violate this policy are
subjectto appropriatedisciplinaryactionin accordancewith the CollegeCatalogand StudentCode

of Conduct[See also FM and FMA] Such disciplinary action may include referral tondra¢cahol
counseling, rehabilitation programs, student assistance programs, suspension, expulsion, and
referral to appropriate law enforcement officials fmrosecution.

lff addzRSyda akKrff oS 3IAAGSYy | O2LR 2F (GKS [ 2t
use, or distribution of illicit drugs and alcohol, a description of the applicable legal sanctions under
local, state, or federal law, and a descriptiof the health risks associated with the use of illicit drugs
YR GKS 06dzaS 2F |t O02K2f® ! RRAGA2Y ! { &Boardi KA &
Policy Manual

PROGRAM ELEMENTS, Lbb / h[[9D9 5L{¢wL/ ¢Q{ 5w!D !'b5 I
PROGRAM

The College District is committed to providing a safe, healthy environment for students, employees,
and visitors. This includes ensuring that the College District is a d@ndgalcohol free zone. The

College District informs the campus community about its policies on alcohol and drug use and offers
resources for help in accordance with federal law.

The College District encourages students and employees to read and understand information about
GKS /2ttS3S 5Aa0iNROGQAa RNYzA I Yy RandcdmPlian€edith theé 6 dza S
DrugFree Schoolsand CampusesRegulations(34 CFRPart 86) and the U.S. Departmenbf

9 R dzO | DragEngeSeéhoolsind CommunitiesAct Amendmentof 1989(Public Lawl01-226).

¢tKS StSyYSyda 2F GKS /2ttS3S 5AaG4NAOGQa 5! ! ¢tt
¢KS /2tftS3S 5AAGNAOGQa Requlatd®. t 2f AOASaA | YR
Communicating plicies and consequences to students anaployees.

Faceto-face awarenesactivities.

Resources ansupport.

Departmental offices responsible for reporting amforcement.

Review of violations angenalties.

Tmoow»

College District Board Policies

TheCollege District complies with local, state, and federal law regarding the unlawful use of drugs
and alcohol, including possession of illegal drugs and drug paraphernalia on College District
premises and the use or sale of alcoholic beverages on Collsietiremises. The College District
prohibits the unlawful manufacture, distribution, dispensing, possession, or usecotrolled
substanceon CollegeDistrictpremisesBoardPoliciegrohibitingillicit drugsand alcohol on campus
includeDH(LOCAIDI(LOCAL andGDA(LOCAL More detail on each policy elow.

Board Policy DH(LOCAL) states, in part:
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A copy of this policy, the purpose of which is to eliminate drug abuse from the workplace, shall be
provided to each employee at the beginning of each yearpmn employment.

Employees shall not manufacture, distribute, dispense, possess, use, or be under the influence of,
through any or no device, any of the following substances during working hours while at the College
District or at College Districelatedactivities during or outside of usual working hours:

1. any controlled substance or dangerous drug as defined by law, including but not limited to
marijuana, any narcotic drug, hallucinogen, stimulant, depressant, amphetamine, or
barbiturate;

2. alcohol or anyalcoholicbeverage;

3. any abusable glue, aerosol paint, or any other chemical substance for inhatation;

4. any other intoxicant, or moo@¢hanging, minehltering, or behavior alteringrugs.

ly SYLX 28S8S ySSR y2i 06S tSIAINIBGKSYSFEAQ@BYORE G
substance.

Board Policy DI(LOCAL) states:

TheCollegeDistrictshallmaintainadrug-free environmentandshallestablishasneeded adrug- free
awareness program complying with federal requirements. [See DH]pfbgram shall provide
applicable information to employees in the followiageas:

1. The dangers of drug use and abuse invloekplace.

2.¢KS /2tfS5S3S 5AaidNKOG dée ehvrohmetISeBHFLOTALN yV G | A y A

3. Drug counseling, rehabilitation, dremployee assistance programs that are available in the
community, ifany.

4. The penalties that may be imposed on employees for violation of drug use and abuse
prohibitions.

All fees or charges associated with drug/alcohol abuse counseling or rehahilistial be the
responsibility of the employee.

Related to DI(LOCAL), DI(EXHIBIT) provides drdeugyorkplace notice:
DRUGFREE WORKPLACE NOTICE

The College District prohibits the unlawful manufacture, distribution, dispensation, possession, or
use ofcontrolled substances, illegal drugs, inhalants, and alcohol in the workplace.

Employees who violate this prohibition will be subject to disciplinary sanctions. Sanctions may
include:

1 referral to drug and alcohol counselingrahabilitationprograms;
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1 referral to employee assistanpeograms;
1 termination from employment with the College Distriahd
1 referral to appropriate law enforcement officials fprosecution.

As a condition of employment, an employee must:

1 abide bythe terms of this noticeand

1 notify the Chancellor of the Blinn College District, in writing, if the employee is convicted of a
violation of a criminal drug statute occurring in the workplace. The employee must provide the
notice in accordance with Colled@istrictpolicy.

Thisnoticecomplieswith the requirementsof the federalDrugFreeWorkplaceAct (see41U.S.C.
§ 702).

Board policy GA(LOCAL) states, in part:

The use or possession of intoxicating beverages on College DBostrnied or -
controlled premisesshallbe prohibited. Anyexceptionto this policyshallbe made on

an eventby-event basis by the Chancellor of the Blinn College District in consultation
with the Board. $ee als&LBE(LOCAL)

Tobacco use through any or no device shall not be permitted within College DBistrict
owned,-leased, orcontrolled vehicles, buildings, property, or other fdigb.

Tobacco use is only permitted in designated outdoor areas clearly marked with signs
and in private vehicles on College District property.

The enforcement methods for noncompliance of the provisions on tobacco use are as
follows:

1. The violator may bassessed a fine 825.

2. The violator may be escorted afimpus/property.

3. The violator may be charged with crimiti@spass.

Communicating Board Policies and consequences to students and employees

In accordance with Board Policy, the College Distrioviges the drugree workplace notice to
employeesvhenthey beginemploymentat the CollegeDistrictand onceper yearthereafter,as long
astheyremainemployeesf the CollegeDistrict. A copyof the communicatiorto employees isn the
Appendixto this Report. The CollegeDistrict informsstudents about the CollegeDistrict policies
related to alcohol and illicit drugs during new student orientation and via email notification.

In addition to communication about College Distrmilicies, the College District also provides
information to students and employees about the wide array of consequences (health, social,
financial, legal, etc.) related to the abuse of alcohol and the use of illegal drugs.
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CONSEQUENCES OF DRUGE BBEDENTS AND EMPLOYEES
People who persistently use alcohol or drugs face an array of problems, including:

Health - drug or alcohol abuse can lead to high blood pressure, malnutrition, cirrhosis of the
liver, delirium tremors, deterioration of brain cell&gthargy, depression, irritability, and
collapse of heart and other major organ systems.

Social excessive alcohol or drug use can cause tension and embarrassment at social functions.
Finances those who abuse drugs or alcohol risk financial probleramfoverspending on
their habit and/or neglecting personal finances.

Relationships familiescan be disrupted emotionallyand economically Angryoutbursts or
unreasonable behavior may causietion.

Class Performanceclass performance may become ercatind lead to disciplinary action up

to and including expulsion.

Work Performance; drug or alcohol abuse may cause a deterioration in work performance,
conflict avoidance, and disruptions with interpersonal work relationships.

College District Disciplery Points Associated with Alcohol and Drug Violations

Violation Restitution Maximum Points
AlcohotLevel 1 & Zusage, Online Class or 4
presence, paraphernalia) Restitution as
Determined

AlcohotLevel 3 & 4Minor in Criminal Charge or Convictio 6
Possession or Drivinmder the
influence
DrugsLevel 1 & Zusage, presence, Online Class or Restitution 4
paraphernalia) as Determined
DrugsLevel 3 & 4usage, presence, Criminal Charge or 6
paraphernalia) Conviction Expulsion,

Removal from Housing

¢CKS /2ttS5S3S 5AAGNAOGQa 5Aa0ALIXAYINRE t2AY0G {e&a
TheCollegeDistrictdesignedthe disciplinarypoint systemto promote considerationand safetyfor

others living in a communityThe Student CondudCoordinatorassesses campus and housing
violations accordingo 4 KS RA&AOALIX Ayl NB LRAyd aeaisSy IyR |
resident accumulates any combination totaling six (6) points in an academic school year (including
Fall, Spring, Miimesters, Summer sessions, and break periods), the College District will remove the
student from residence life. The disciplinary poiR2 y 20 SELIANB | YR NBYIl Ay
educational record even if the student withdraws and subsequently r@enat the College District.
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HEALTH RISKS AND LEGAL PENALTIES ASSOCIATED WITH ABUSE OF ALCOHOL OR DRUGS

Alcohol
(Beer, wine, liquor, malt liquor)

High bloodpressure
Heartdisease

Stroke

Liverdisease
Digestiveproblems
Cancer of breasmouth,
throat, liver, andcolon
Dementia

Depression andnxiety

Marijuana & Hashish

(Blunt, dope, ganja, pot,
reefer, skunk, weed,
joint)

T T oo To| To T T Too Too T T To

Shortterm memoryimpairment
Learning, mental healttecline
Decreased ability to focus
andcoordination

Increased heart rate and risk
psychosis to those who are
vulnerable

Cocaine/Crack

(Blow, bump, C, candy, Charlie,
flake, rock, snow)

Severe consequenc@spacting
heart, respiratory, nervous and
digestivesystems.

Opiates

(Heroin, morphine, opium,
codeine, vicodin)

Increased risk afhoking

Low bloodpressure
Potential for breathing tstop
and/or coma

Hepatitis

HIV

Addiction and fatabverdose

Hallucinogens

(PCP, LSD, peyote, magic
mushrooms, ecstasy, mescaline,
n<silncvhin)

T T o | T> T T T T T

Unpredictableeffects

Possible visual, auditory, atattile
hallucinations

Flashbacks and
perceptiondisorders

Amphetamines

(Benzedrine, Dexedrine, speed,
crystal, crank)

Various harmful and lontasting
effects to thebrain
Heartproblems

Seizures

Sedatives and Antianxiety
(Valium, Quaalude, reds, phennies)

o To T | To o o

Memoryproblems

Low bloodpressure
Slowed breathing; magiso
cause coma odeath

ATexas law defines penalties for
anyone convicted of thmanufacture,
distribution, dispensation, possession,
or use of controlledubstances.

AMisdemeanor convictions for work
place and campus drug violations can
result in a fine, community service, an
incarceration of up to a year. Details:
tabc.state.tx.us/laws/code_and_rules.:
sp (Alcoholic Beverage Code).

APenalties fowviolations are based on
the classification of the drug or
other substance and/or sometimes
specified by drug name, i.e.,
YINA2dzt yI & !
to be listed as a controlled
substance to be treated as a
substance for crimingdrosecution.

a dzo a

APenalties may include fines up to
$10 million (for an individual) or
$50 million (if other than an
individual) or both, and up to life
imprisonment without release
(no eligibility for parole).

See federal drug trafficking
penalties at:
dea.gov/druginfo/fp3.shtml

Title 21 of the U.S. Code (USC) Controlled Substances Act (CSA) describes the acts and criminal
penalties associated with illicit drugs and actions related to alcohol abuse. Read a full version of

the code at:www.deadiversion.usdoj.gov/21cfr/21usc/index.htif®ubchapter 1; Control and

Enforcement Part D Offenses and Penalties, Sections 841 through 865.)
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AWARENESS ACTIVITIES
In this section the CollegeDistrictsummarizesctivitiesdesignedo raiseawarenes®f dangers
NBflGSR G2 FodzZaAy3d | f O2Kadivitiesy R RNXz3 4 ¢ ¢tKS [/ 2
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Incorporateddrugandalcoholinformationinto the onlineNewStudentOrientation

and Tite IX/Mental Health Modules. The College District requires that all students
complete one of these activities on a yedrgsis.

Developed a campaign that automatically sends an annual notification to all
students about drug and alcohol policies; federdgtes, and local penalties;
health risks; and resources for those needuedp.

Provide a staffed drug and alcohol resource table to students on the Schulenburg
and Sealy campuses at least one day each fall and s@megster.

Provide drug andlcohol awareness presentations at student activities and
leadershiptrainings.

Conductstudentdisciplinereviewseachsemesterto ensurethat disciplinaryactions
follow College District policy and that the staff utilizes thmonsistently.

Provide Housing and Residence pifegrams.

Provide athletigpresentations.

Provide Mental Health Weglresentations.

Provide alternatives to traditional Spring Brestivities.

Provide annual communication to employees regarding relevant College Distric
policies and the dangers of alcohol and dalgise.

PROGRAMMING DEVELOPMENT AND EVALUATION

Resources and Support

The College District provides and/or has access to resources and support for students and
employees who may be struggling witltlaemical dependency.

TheCollegeDistrictprovidesinformation on counselingservicesavailableto students,aswell as
an array of resources and support available to both students and emplo@ssi K S / 2f f SIS
website:www.blinn.edu/drugalcohotabuseprevention/index.html

Fulttime employees enrolled in the Health Select insurance plan have access to additional
resources to assist in coping with a rangetoéssful situations such as:

1 Alcoholabuse
1 Angermanagement
1 Anxiety andstress
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Compulsive spending gambling
Coping with grief antbss
Depression

Domesticviolence

Drugabuse

Eatingdisorders
Medicationmanagement

=4 =4 4 -8 8 -5 9

OfficesResponsible
CKS F2ftft2Ay3a 2FFAOSa O2ftlF 02N GS 2y GKS [ 2ff
Program:

Office of the Vice Chancellor, Student Servicesfamdinistration
Academic Advising ar@ounseling

HealthClinic

Student Leadership anmlctvities

Housing and Residentée

DistrictPolice

HumanResources

= =4 8 4 -8 -9 -9

FERPA/BUCKLEY
With respect to the disclosure of certain documents, which may have been used in the
production of this Report, it is important to note:

Congress passed The Fankijucational Rights and Privacy Act of 1974 (FERPA), commonly
known as the Buckley Amendment, in 1974. FERPA affords students 18 years of age or older
OSNIFAY NRARIKGEA gAGK NBaLISOOH (2 GKS addzRRSyuQa

1. ¢KS NAIKG (2 AyalLlSod yR NBGASg GKS aiddzRSy
day the college/university receives a request for access. Students should submit to the
registrar, dean, head of the academic department, or other appropriate official, a
written request that identifies the record(s) they wish to inspect. The college/university
official will make arrangements for access and notify the student of the time and place
where the record(s) may be inspected. If the records are not maintainedhby t
college/university official to whom the request was submitted, that official shall advise
the student of the correct official to whom the request shoulddaelressed.

2. The right to request the amendment of student education records that the student
believesareinaccurateor misleading Studentsmayaskthe college/universityto amend
a record that they believe is inaccurate or misleading. They should write to the
appropriate college/university official, clearly identify the part of the record they want
changed and specify why it is inaccurate or misleading. If the college/university decides
not to amend the record as requested by the student, the college/universityetifly
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the student of the decision and advise them of their right tbemring regarding the
request for amendment. Additional information regarding the hearing procedures will
be provided to the student when notified of the right to a hearing.

3. The right to consent to disclosures of personally identifiable information coetain
the & ( dzR Edyicht@ritecords,exceptto the extentthat FERPAuthorizesdisclosure
without consent. One exception, which permits disclosure without consent, is
disclosure to college/university officials with legitimate educational interests. A
college/university official is a person employed by the institution as an administrator,
supervisor, instructor, or support staff member (including health or medical staff and
law enforcement personnel); a person serving on the Governing Body (i.e. Board or
Trustees, Board of Regents, etc.); a person or company with whom the institution has
contracted to perform a special task (such as an attorney, auditor, medical consultant,
or therapist); or a student serving on an official committee, such as a disciplma
grievance committee, or assisting another college/university official in performing his
or her tasks. A college/university official has a legitimate educational interest if the
official needs to review an education record in order to fulfill his er professional
responsibility. Upon request, the institution discloses education records without
consent to officials at another institution in which a student seeks or intendsitoll.

NOTE: FERPA requires an institution to make a reasoatbéfapt to notify the student of the
records request unless it states in its annual notification that it intends to forward records on
request.

FERPA grants the right to file a complaint with the U.S. Department of Education concerning
alleged failures byhe institution to comply with the requirements of FERPA.

The name and address of the office that administers FERPA is:
Family Policy Compliance Office
U.S. Department of Education

600 Independence Avenue, SW
Washington, D.C. 202€8920
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APPENDIX A

CHA
(LOCAL)

The safety and security of the College District's students, faculty,
staff, and visitors is of utmost priority to the Board. All faculty, staff,
students, contractors, and visitors on any College District property,
facility, or College District-sponsored travel must promptly report
any activity perceived as criminal, potentially dangerous, or suspi-
cious to the College District Police Department or to a Campus Se-
curity Authority (defined below), especially if the victim is unable or
elects not to make such a report.

The College District shall establish missing student notification
procedures in compliance with 20 U.S.C.A. § 1092(j) for students
who reside in on-campus housing.

The College District shall maintain an open college policy for non-
residence facilities. During business hours, the College District
shall remain open to students, parents, employees, contractors,
invitees, and the general public. During non-business hours and
periods of extended closing, the College District Police Department
shall coordinate access to locked facilities.

Campus residence facilities shall remain locked at all times. The
College District shall ensure that access is limited to authorized
residents and staff only.

The College District shall develop procedures for ensuring that all
campus facility maintenance protocols meet minimum safety
standards.

To ensure sufficient security and protection of students, staff, and
property, the Board authorizes the formation of a College District
police department and shall employ and commission peace offic-
ers.

The jurisdiction of College District peace officers shall include all
counties in which property is owned, leased, rented, or otherwise
under the control of the College District.

While within the jurisdiction set out in this policy, peace officers
employed and commissioned by the College District shall have all
the powers, privileges, and immunities of peace officers, and shall
respond promptly to reports of criminal, potentially dangerous, or
suspicious activity. College District peace officers shall have the
authority to:

1.  Protect the safety and welfare of any person in the jurisdiction
of the College District and protect the property of the College
District.

2. Enforce all laws, including municipal ordinances, county laws,
and state laws, and investigate violations of law as needed. In

06/19/2018 1of 4
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doing so, College District police officers may serve search
warrants in connection with College District-related investiga-
tions in compliance with the Texas Code of Criminal Proce-
dure.

3. Arrest suspects consistent with state and federal statutory
and constitutional standards governing arrests, including ar-
rests without warrant, for offenses that occur in the officer’'s
presence or under the other rules set out in the Texas Code of
Criminal Procedure.

4. Coordinate and cooperate with commissioned officers of all
other law enforcement agencies in the enforcement of this
policy as necessary.

5. Enforce College District policies on College District property
or at College District functions.

6. Investigate violations of College District policy, rules, and reg-
ulations as requested by the Chancellor and participate in
administrative hearings concerning the alleged violations.

7. Carry weapons as directed by the chief of police and ap-
proved by the Chancellor.

8. Carry out all other duties as directed by the chief of police or
Chancellor.

College District police officers shall enforce all laws, including mu-
nicipal ordinances, county ordinances, and state laws within an-
other law enforcement agency's jurisdiction while temporarily as-
signed to the other agency.

No officer commissioned under this policy shall provide law en-
forcement or security services for an outside employer without prior
written approval from the chief of police and Chancellor or design-
ee.

The College District’s police department and the law enforcement
agencies with which it has overlapping jurisdiction shall enter into a
memorandum of understanding that outlines reasonable communi-
cation and coordination efforts among the department and the
agencies. The chief of police and the Chancellor or designee shall
review the memorandum of understanding at least once every
year. The memorandum of understanding shall be approved by the
Board.

The use of force, including deadly force, shall be authorized only
when reasonable and necessary, as outlined in the department
regulations manual.

06/19/2018 2of4
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Officers shall not engage in high-speed chases in a motor vehicle
when the immediate danger to the public or the officer created by
the pursuit exceeds the immediate or potential danger presented
by the offenders remaining at large. Guidelines for high-speed pur-
suits shall be addressed in the department regulations manual.

Video equipment shall be used on a College District police car for
safety purposes whenever the flashing lights on a car are in use.

Recordings shall be considered law enforcement records, shall
remain in the custody of the chief of police, and shall be main-
tained as required by the department regulations manual and law.

All College District officers shall receive at least the minimum
amount of education and training required by law.

To carry out the provisions in this policy, the police department
shall compile and maintain a manual that describes and sets forth
operational procedures, rules, and regulations pertaining to the
administration of police services. The chief of police and the Chan-
cellor or designee shall review the manual annually and make any
appropriate revisions.

The chief of police shall develop and implement regulations to en-
sure compliance with state law regarding racial profiling. Peace
officers employed by the College District shall not initiate any law
enforcement action based on an individual’s race, ethnicity, or na-
tional origin.

Complaints against a College District police officer shall be in writ-
ing on a form provided by the College District and shall be signed
by the person making the complaint. In accordance with law, the
College District shall provide to the police officer a copy of the
complaint. [See COMPLAINTS AGAINST PEACE OFFICER at
CHA(LEGAL)]

Appeals regarding this complaint process shall be filed in accord-
ance with DGBA, FLD, or GB, as appropriate.

The College District Police Department shall establish reporting
procedures and make them available in print and on the College
District website. The procedures should encourage accurate,
prompt reporting even when the victim elects or is unable to report
the alleged crime.

The Police Department shall conduct regular education programs,
including drills, designed to inform the campus population of secu-
rity practices and procedures. See also CG(LOCAL). The educa-
tion programs should inform students, faculty, and staff about crime

06/19/2018 3of 4
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prevention, and to be responsible for their own safety and the safe-
ty of others.

Campus Security Authorities (CSA) shall include all College District
Police Officers and any College District official who has significant
responsibility for student and campus activities including, but not
limited to, student housing, student discipline, and campus judicial
proceedings. If such official is a pastoral or professional counselor,
the official is not a CSA when acting as a pastoral or professional
counselor.

The College District shall maintain a list of CSAs in the Administra-
tive Regulations.

ADOPTED: 06/19/2018 40of 4
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APPENDIX B: FFDA(LOCAL)

Blinn College
239501

FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION FFDA
SEXAND SEXUAL VIOLENCE (LOCAL)

Note: This policy addresses complaints of sex discrimination
and sexual misconduct, including sexual harassment,
sexual violence, and retaliation targeting students. For
legally referenced material relating to discrimination, har-
assment, and retaliation, see FA(LEGAL). For sex dis-
crimination, sexual harassment, sexual assault, and re-
taliation targeting employees, see DIAA.

Statement of The College District prohibits any and all forms of sexual violence

Nonviolence and including, but not limited to: domestic violence, dating violence,

Nondiscrimination rape, sexual assault, and stalking. The College District likewise
prohibits discrimination, including harassment, against any student
on the basis of sex or gender. Retaliation against anyone involved
in the complaint process is a violation of College District policy and
is prohibited.

In furtherance of these prohibitions, the College District shall estab-
lish regular programs designed to educate students and staff re-
garding the prevention and reporting of sexual violence and har-
assment. Such programs shall include all of the elements required
under 20 U.S.C.A § 1092(f)(8)(B).

Discrimination Discrimination against a student is conduct directed at a student on
the basis of sex or gender that adversely affects the student.

Sexual Harassment Sexual harassment of a student by a College District employee in-
and Sexual Violence cludes unwelcome sexual advances; requests for sexual favors;
sexually motivated physical, verbal, or nonverbal conduct; or other

By an Employee ) o
conduct or communication of a sexual nature when:

1. ACollege District employee causes the student to believe that
the student must submit to the conduct in order to participate
in a school program or activity, or that the employee will make
an educational decision based on whether or not the student
submits to the conduct; or

2. The conduct is so severe, persistent, or pervasive that it limits
or denies the student’s ability to participate in or benefit from
the College District's educational program.

By Others Sexual harassment of a student, including harassment committed
by another student, includes unwelcome sexual advances; re-
quests for sexual favors; or sexually motivated physical, verbal, or
nonverbal misconduct when the misconduct is so severe, persis-
tent, or pervasive that it limits or denies a student's ability to partici-
pate in or benefit from the College District’s educational program.

Sexual Violence

DATE ISSUED: 6/19/2018 10f8
LDU 2018.01
FFDA(LOCAL)-X
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Blinn College
239501

FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION FFDA
SEXAND SEXUAL VIOLENCE (LOCAL)

Sexual violence is a form of sexual harassment. Sexual violence
includes physical sexual acts perpetrated against a person’s will or
without the person’s consent. “Consent” means assent in fact, as
defined in TEX. PENAL CODE § 1.07(11) and as further clarified in §
22.011(b).

Sexual assault is any unwanted, nonconsensual sexual contact
against an individual by another. Sexual assault can occur either
forcibly (against a person's will) or when a person cannot give con-
sent (under the age of consent, intoxicated, developmentally disa-
bled, or mentally/physically unable to consent).

Rape is nonconsensual sexual intercourse that involves the use or
threat of force, violence, or immediate and unlawful bodily injury or
threats of future retaliation and duress. Rape includes nonconsen-
sual sexual intercourse when the person is incapable of giving con-
sent because he or she is incapacitated from alcohol and/or drugs,
or if a mental disorder or developmental or physical disability ren-
ders the victim incapable of giving consent.

Examples Examples of sexual harassment of a student may include sexual
advances; touching intimate body parts or coercing physical con-
tact that is sexual in nature; jokes or conversations of a sexual na-
ture; rape; sexual assault; sexual battery; sexual coercion; and
other sexually motivated conduct, communications, or contact.

Physical contact not reasonably construed as sexual in nature is
not sexual harassment.

Gender-Based Gender-based harassment includes physical, verbal, or nonverbal

Harassment conduct based on the student’s gender, the student’s expression of
characteristics perceived as stereotypical for the student’s gender,
or the student's failure to conform to stereotypical notions of mas-
culinity or femininity. For purposes of this policy, gender-based har-
assment is considered prohibited harassment if the conduct is so
severe, persistent, or pervasive that the conduct limits or denies a
student’s ability to participate in or benefit from the College Dis-
trict's educational program.

Examples Examples of gender-based harassment directed against a student,
regardless of the student's or the harasser’s actual or perceived
sexual orientation or gender identity, may include offensive jokes,
name-calling, slurs, or rumors; physical aggression or assault;
threatening or intimidating conduct; or other kinds of aggressive
conduct such as theft or damage to property.

Retaliation The College District prohibits retaliation by a student or College
District employee against a student alleged to have experienced
discrimination or harassment or another student who, in good faith,
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makes a report of harassment or discrimination, serves as a wit-
ness, or otherwise participates in an investigation.

Examples of retaliation may include threats, rumor spreading, os-
tracism, assault, destruction of property, unjustified punishments,
or unwarranted grade reductions. Unlawful retaliation does not in-
clude petty slights or annoyances.

A student who intentionally makes a false claim, offers false state-
ments, or refuses to cooperate with a College District investigation
regarding sexual violence, discrimination, or harassment shall be
subject to appropriate disciplinary action.

In this policy, the term “prohibited conduct” includes sexual vio-
lence, discrimination, harassment, and retaliation as defined by this
policy, even if the behavior does not rise to the level of unlawful
conduct.

Reports of prohibited conduct shall be made as soon as possible
after the alleged act or knowledge of the alleged act. Afailure to
immediately report may impair the College District's ability to inves-
tigate and address the prohibited conduct.

For purposes of this policy, a “responsible employee” is an em-
ployee:

1. Who has the authority to remedy prohibited conduct;

2. Who has been given the duty of reporting incidents of prohib-
ited conduct; or

3. Whom a student reasonably believes has the authority to
remedy prohibited conduct or has been given the duty of re-
porting incidents of prohibited conduct.

The College District designates the following persons as responsi-
ble employees: any College District employee, including Campus
Security Authorities under CHA(LOCAL), and all resident assis-
tants (RAs).

Any student who believes that he or she has experienced prohib-
ited conduct or believes that another student has experienced pro-
hibited conduct should immediately report the alleged acts to the
College District Police, a responsible employee, or submit the re-
port electronically through the College District's website. College
District personnel shall assist the student in reporting the alleged
misconduct if the student requests such assistance. Submission of
an anonymous electronic report may impair the College District’s
ability to investigate and address the prohibited conduct.
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The College District shall publish procedures in the Administrative
Regulations regarding options for reporting offenses to law en-
forcement, the importance of preserving evidence as may be nec-
essary to prove an allegation under this policy. The procedures
shall include information about victims’ rights and the institutions’
responsibilities regarding orders of protection, no contact orders,
restraining orders, or similar lawful orders issued by a criminal,
civil, or tribal court.

Any College District employee who suspects and any responsible
employee who receives notice that a student or group of students
has or may have experienced prohibited conduct shall immediately
notify the College District Police or other appropriate College Dis-
trict official listed in this policy and shall take any other steps re-
quired by this policy. An employee who does not meet the descrip-
tion of a responsible employee in accordance with this policy may
alternatively submit the report electronically via the College Dis-
trict’'s website.

A person who holds a professional license requiring confidentiality,
such as a counselor, or who is supervised by such a person shall
not be required to disclose a report of prohibited conduct without
the student’s consent.

A person who is a nonprofessional counselor or advocate desig-
nated in administrative procedures as a confidential source shall
not be required to disclose information regarding an incident of pro-
hibited conduct that constitutes personally identifiable information
about a student or other information that would indicate the stu-
dent's identity without the student’s consent, unless the person is
disclosing information as required for inclusion in the College Dis-
trict's annual security report under the Clery Act [see GCC].

For the purposes of this policy, College District officials are the Title
IX coordinator/investigator and the Chancellor.

Reports of discrimination based on sex, including sexual harass-
ment or gender-based harassment, may be directed to the Title IX
coordinator/investigator. The Chancellor shall designate a Title IX
coordinator and investigator(s). Contact information for the Title IX
coordinator/investigator(s) shall be published on the College Dis-
trict's website.!

The Chancellor or designee shall serve as coordinator for pur-
poses of College District compliance with all other antidiscrimina-
tion laws.
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signee. A report against the Chancellor or designee may be made
directly to the Board. If a report is made directly to the Board, the
Board shall appoint an appropriate person to conduct an investiga-
tion.

The College District may request, but shall not require, a written re-
port. If a report is made orally, the College District official shall re-
duce the report to written form.

Upon receipt or notice of a report, the College District official shall
first notify the Campus Police Department to determine whether
the allegation requires a criminal investigation. If the allegation
does not require a criminal investigation, the College District official
shall then determine whether the allegations, if proven, would con-
stitute prohibited conduct as defined by this policy. If so, the official
shall immediately notify the parties to the complaint of the allega-
tions and the formal and informal options for resolution of the com-
plaint. The College District official shall also ensure that the victim
and accused receive any legally required written notices regarding:

1. Existing counseling, health, and mental health services,
2. Victim advocacy and legal assistance,

3. Any other relevant services available, both on-campus and
in the community, and

4. Any options for, and available assistance in, changing aca-
demic, living, transportation, and working situations, if so
requested by either the victim or accused, and whether
such accommodations are reasonably available, regardless
of whether the victim chooses to report the allegation to
campus police or local law enforcement.

If the College District official determines that the allegations, if
proven, would not constitute prohibited conduct as defined by this
policy but may constitute a violation of other College District rules
or regulations, the College District official shall refer the complaint
for consideration under the appropriate policy and/or process.

If the parties voluntarily agree to participate in informal resolution of
the complaint, and the College District official determines that infor-
mal resolution is appropriate for the complaint, then the official may
facilitate that resolution. If the official determines that informal reso-
lution is not appropriate, then the complaint will be subject to the
formal resolution process.
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If any of the parties decline to participate in informal resolution of
the complaint or the College District official finds informal resolution
of the complaint is inappropriate, the College District official shall
authorize or undertake an investigation, except as provided below
at Criminal Investigation. The College District shall establish pro-
cedures for formal resolution in compliance with The Clery Act [20
U.S.C.A§ 1092()(8)(B)(iv)] and Title IX [34 C.F.R. § 106.8(a)].

If appropriate and regardless of whether a criminal or regulatory in-
vestigation regarding the alleged conduct is pending, the College
District shall promptly take interim action calculated to address pro-
hibited conduct prior to the completion of the College District’s in-
vestigation.

The investigation may be conducted by the College District official
or designee(s) or by a third party designated by the College Dis-
trict, such as an attorney. The investigator shall have received ap-
propriate training regarding the issues related to the complaint and
the relevant College District’s policy and procedures.

The investigation may consist of personal interviews with the per-
son making the report, the person against whom the report is filed,
and others with knowledge of the circumstances surrounding the
allegations. The investigation may also include analysis of other in-
formation or documents related to the allegations.

If a law enforcement or regulatory agency notifies the College Dis-
trict that a criminal or regulatory investigation has been initiated,
the College District shall confer with the agency to determine if the
College District’s investigation would impede the criminal or regula-
tory investigation. The College District shall proceed with its investi-
gation only to the extent that it does not impede the ongoing crimi-
nal or regulatory investigation. After the law enforcement or
regulatory agency has completed gathering its evidence, the Col-
lege District shall promptly resume its investigation.

Absent extenuating circumstances, such as a request by a law en-
forcement or regulatory agency for the College District to delay its
investigation, the investigation should be completed within ten Col-
lege District business days from the date of the report; however,
the investigator shall take additional time if necessary to complete
a thorough investigation.

The investigator shall prepare a written report of the investigation.
The report shall be filed with the College District official overseeing
the investigation.

The College District shall provide written notice of the outcome,
within the extent permitted by the Family Educational Rights and
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Privacy Act (FERPA) or other law, to the victim and the person
against whom the complaint is filed. The parties shall be given the
opportunity to respond to the report.

Utilizing the preponderance of the evidence standard, the College
District shall determine, based on the results of the investigation,
whether each individual allegation or misconduct occurred. If the
results of an investigation indicate that prohibited conduct oc-
curred, the College District shall promptly respond by taking appro-
priate disciplinary, corrective, or protective action reasonably calcu-
lated to address the conduct, in accordance with College District
policy and procedures [see FM and FMA].

Examples of disciplinary action that the College District may take
include, but are not limited to:

. Temporary or permanent expulsion from the College District;
. Implementation of a no contact order;

. Eviction from College District housing;

Examples of corrective action that the College District may provide
include, but are not limited to:

. Providing a training program for those involved in the com-
plaint;

. Providing a comprehensive education program for the College
District community;

e  Providing counseling for the victim and the student who en-
gaged in prohibited conduct;

. Permitting the victim or student engaged in the prohibited
conduct to drop a course in which they both are enrolled with-
out penalty;

. Permitting the victim or student engaged in the prohibited
conduct to move out of a campus dorm or apartment without
penalty;

. Conducting follow-up inquiries to determine if any new inci-
dents or any instances of retaliation have occurred,;

. Involving students in efforts to identify problems and improve
the College District climate;

. Increasing staff monitoring of areas where prohibited conduct
has occurred; and
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. Reaffirming the College District’s policy against discrimination
and harassment.

If the investigation reveals improper conduct that did not rise to the
level of prohibited conduct, the College District may take discipli-
nary action in accordance with College District policy and proce-
dures or other corrective action reasonably calculated to address
the conduct.

To the greatest extent possible, the College District shall protect
the privacy of the complainant, persons against whom a report is
filed, and witnesses. Limited disclosures may be necessary in or-
der to conduct a thorough investigation and comply with applicable
law.

A party who is dissatisfied with the outcome of the investigation
may appeal through the applicable grievance policy beginning at
the appropriate level. [See DGBA(LOCAL) for employees, FLD(LO-
CAL) for students, and GB(LOCAL) for community members] A
party shall be informed of his or her right to file a complaint with the
U.S. Department of Education Office for Civil Rights.

Retention of records shall be in accordance with the College Dis-
trict’s records retention procedures. [See CIA]

Information regarding this policy and any accompanying proce-
dures, as well as relevant educational and resource materials con-
cerning the topics discussed in this policy, shall be distributed an-
nually to College District employees and students in compliance
with law and in a manner calculated to provide easy access and
wide distribution, such as through electronic distribution and inclu-
sion in the employee and student handbooks and other major Col-
lege District publications. Information regarding the policy, proce-
dures, and related materials shall also be prominently published on
the College District's website, taking into account applicable legal
requirements. Copies of the policy and procedures shall be readily
available at the College District’s administrative offices and shall be
distributed to a student who makes a report.

1Title IX Coordinator contact information: http.//www.blinn.eduftitle-ix/in-
dex html
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Note: This policy addresses employee complaints of sex and

gender discrimination and sexual misconduct, including
sexual harassment, sexual violence, and retaliation. For
legally referenced material relating to this subject matter,
see DAA(LEGAL). For sex discrimination, sexual harass-
ment, sexual violence, and retaliation targeting students,
see FFDA.

Definitions Solely for purposes of this policy, the term “employee” includes for-
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mer employees, applicants for employment, and unpaid interns.

The College District prohibits any and all forms of sexual violence
including, but not limited to: domestic violence, dating violence,
rape, sexual assault, and stalking. The College District likewise
prohibits discrimination, including harassment, against any em-
ployee on the basis of sex or gender. Retaliation against anyone
involved in the complaint process is a violation of College District
policy.

In furtherance of these prohibitions, the College District shall estab-
lish regular programs designed to educate students and staff re-
garding the prevention and reporting of sexual violence and har-
assment. Such programs shall include all of the elements required
under 20 U.S.C.A. § 1092(f)(8)(B).

Discrimination against an employee is conduct directed at an em-
ployee on the basis of sex or gender that adversely affects the em-
ployee’s employment.

Sexual harassment is a form of sex discrimination defined as un-
welcome sexual advances; requests for sexual favors; sexually
motivated physical, verbal, or nonverbal conduct; or other conduct
or communication of a sexual nature when:

1. Submission to the conduct is either explicitly or implicitly a
condition of an employee’s employment, or when submission
to or rejection of the conduct is the basis for an employment
action affecting the employee; or

2. The conduct is so severe, persistent, or pervasive that it has
the purpose or effect of unreasonably interfering with the em-
ployee’s work performance or creates an intimidating, threat-
ening, hostile, or offensive work environment.

Sexual violence is a form of sexual harassment. Sexual violence
includes physical sexual acts perpetrated against a person’s will or
without the person’s consent. “Consent” means assent in fact, as
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defined in TEX. PENAL CODE § 1.07(11) and as further clarified in §
22.011(b).

Sexual assault is any unwanted, nonconsensual sexual contact
against an individual by another. Sexual assault can occur either
forcibly (Against a person’s will) or when a person cannot give con-
sent (under the age of consent, intoxicated, developmentally disa-
bled, or mentally/physically unable to consent).

Rape is nonconsensual sexual intercourse that involves the use or
threat of force, violence, or immediate and unlawful bodily injury or
threats of future retaliation and duress. Rape includes nonconsen-
sual sexual intercourse when the person is incapable of giving con-
sent because he or she is incapacitated from alcohol and/or drugs,
or if a mental disorder or developmental or physical disability ren-
ders the victim incapable of giving consent.

Examples of sexual harassment may include sexual advances;
touching intimate body parts; coercing or forcing a sexual act on
another; jokes or conversations of a sexual nature; offensive or de-
rogatory language directed at another person’s gender identity; and
other sexually motivated conduct, communication, or contact.

The College District prohibits retaliation against an employee who
makes a claim alleging to have experienced discrimination or har-
assment, or another employee who, in good faith, makes a report,
serves as a witness, or otherwise participates in an investigation.

An employee who intentionally makes a false claim, offers false
statements, or refuses to cooperate with a College District investi-
gation regarding sexual violence, harassment, or discrimination is
subject to appropriate discipline.

Examples of retaliation may include termination, refusal to hire, de-
motion, and denial of promotion. Retaliation may also include
threats, unjustified negative evaluations, unjustified negative refer-
ences, or increased surveillance.

In this policy, the term “prohibited conduct” includes sexual vio-
lence, discrimination, harassment, and retaliation as defined by this
policy, even if the behavior does not rise to the level of unlawful
conduct.

An employee who believes that he or she has experienced prohib-
ited conduct or believes that another employee has experienced
prohibited conduct should immediately report the alleged acts. The
employee may report the alleged acts to a CSA [as defined in
CHA(LOCAL)], the employee’s supervisor, one of the College Dis-
trict officials below, or electronically through the College District's
website.
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For the purposes of this policy, College District officials are the Title
IX coordinator and the Chancellor.

The Chancellor shall designate a Title IX coordinator and investiga-
tor(s). The College District shall publish the contact information for
the Title X coordinator/investigator(s) on the District website.

The Chancellor or designee shall serve as coordinator for pur-
poses of College District compliance with all other antidiscrimina-
tion laws.

An employee is not required to report prohibited conduct to the per-
son alleged to have committed it. A report against the Title IX coor-
dinator, may be directed to the Chancellor or designee.

A report against the Chancellor or designee may be made directly
to the Board. If a report is made directly to the Board, the Board
shall appoint an appropriate person to conduct an investigation.

Reports of prohibited conduct shall be made as soon as possible
after the alleged act or knowledge of the alleged act. Afailure to
immediately report may impair the College District’s ability to inves-
tigate and address the prohibited conduct.

Any College District supervisor who receives a report of prohibited
conduct shall immediately notify the appropriate College District of-
ficial listed above and take any other steps required by this policy.

The College District may request, but shall not insist upon, a writ-
ten report. If a report is made orally, the College District official
shall reduce the report to written form.

Upon receipt or notice of a report, the College District official shall
first notify the Campus Police Department to determine whether
the allegation requires a criminal investigation. If the allegation
does not require a criminal investigation, the College District official
shall then determine whether the allegations, if proven, would con-
stitute prohibited conduct as defined by this policy. If so, the Col-
lege District official shall immediately authorize or undertake an in-
vestigation, regardless of whether a criminal or regulatory
investigation regarding the same or similar allegations is pending.

The College District official shall ensure that the victim receives
written notice about existing counseling, health, mental health, vic-
tim advocacy, legal assistance, and other services available for vic-
tims both on-campus and in the community. The College District
official shall ensure that the victim receives written notification of
the options for, and available assistance in adjusting working con-
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ditions, if so requested and if such accommodations are reasona-
bly available, regardless of whether the victim chooses to report
the allegation to campus police or local law enforcement.

If the College District official determines that the allegations, if
proven, would not constitute prohibited conduct as defined by this
policy, the College District official shall refer the complaint for con-
sideration under the appropriate policy.

The College District official shall authorize or undertake an investi-
gation, except as provided below at Criminal Investigation. The
College District shall establish procedures for formal resolution in
compliance with the Clery Act [20 U.S.C.A § 1092(f)(8)(B)(iv)] and
Title IX [34 C.F.R. § 106.8(a)].

If appropriate, the College District shall promptly take interim action
calculated to prevent prohibited conduct during the course of an in-
vestigation.

The investigation may be conducted by the College District official
or a designee or by a third party designated by the College District,
such as an attorney. When appropriate, the supervisor shall be in-
volved in or informed of the investigation.

The investigation may consist of personal interviews with the per-
son making the report, the person against whom the report is filed,
and others with knowledge of the circumstances surrounding the
allegations. The investigation may also include analysis of other in-
formation or documents related to the allegations.

Absent extenuating circumstances, the investigation should be
completed within ten College District business days from the date
of the report; however, the investigator shall take additional time if
necessary to complete a thorough investigation.

The investigator shall prepare a written report of the investigation.
The report shall be filed with the College District official overseeing
the investigation.

If the results of an investigation indicate that prohibited conduct oc-
curred, the College District shall promptly respond by taking appro-
priate disciplinary or corrective action reasonably calculated to ad-
dress the conduct.

The College District may take action based on the results of an in-
vestigation, even if the conduct did not rise to the level of prohib-
ited or unlawful conduct.

To the greatest extent possible, the College District shall protect
the privacy of the complainant, persons against whom a report is
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gation may appeal through the applicable grievance policy begin-
ning at the appropriate level. [See DGBA(LOCAL) for employees,
FLD(LOCAL) for students, and GB(LOCAL) for community mem-
bers]

The complainant may have a right to file a complaint with appropri-
ate state or federal agencies.

Retention of records shall be in accordance with the College Dis-
trict’s records retention procedures. [See CIA]

Information regarding this policy and any accompanying proce-
dures, as well as relevant educational and resource materials con-
cerning the topics discussed in this policy, shall be distributed an-
nually to College District employees and students in compliance
with law and in 2 manner calculated to provide easy access and
wide distribution, such as through electronic distribution and inclu-
sion in the employee and student handbooks and other major Col-
lege District publications. Information regarding the policy, proce-
dures, and related materials shall also be prominently published on
the College District’s website, taking into account applicable legal
requirements. Copies of the policy and procedures shall be readily
available at the College District’s administrative offices and shall be
distributed to an employee who makes a report.
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Suspension An at-will employee may be suspended with or without pay or
placed on administrative leave by the Chancellor or designee:

1. During an investigation of alleged misconduct by the employ-
ee; or

2. At any time the Chancellor or designee determines that the
College District’s best interest will be served by the suspen-
sion or administrative leave.

At-Will Employees At-will employees may be dismissed at any time for any reason not
prohibited by law or for no reason, as determined by the needs of
the College District.
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Grounds for Any contract employee may be dismissed for good cause before

Dismissal the completion of the termfixed in his or her contract.

Time Limits Time limits stated in this policy shall not include Saturdays, Sun-
days, or state and federal holidays. “Day” is defined as a College

District business day.

Reasons for Any contract employee employed under a termcontract may be
Termination dismissed during the termof the contract for good cause. Good
cause includes, but is not limited to, the following:

1. Neglect of duties and/or failure to fulfill duties or responsibili-
ties.

2.  Incompetency or inefficiency in the performance of required or
assigned duties.

Insubordination or failure to comply with official directives.
Failure to comply with Board policies or administrative regula-
tions.

5. Personal business being conducted during the employee's
work/duty hours.

6. Misuse of College District resources for personal gain or ben-
efit.

7. Possession, use, or being under the influence of alcohol, al-
coholic beverages, or drugs and narcotics, as defined by the
Texas Controlled Substances Act, while on College District
property, working in the scope of the employee’s duties, or at-
tending any official College District-sponsored activity.

8. lllegal use of substances regulated by the Texas Dangerous
DrugAct or the Texas Controlled Substances Act.

9. Conviction of a felony or any crime that involves moral turpi-
tude or that is pertinent to the employee’s fithess to perform
his or her position.

10. Failure to comply with reasonable College District require-
ments regarding advance coursework or professional im-
provement and growth.

11. Immorality, which is conduct that the Board determines is not
in conformity with the accepted moral standards of the com-
munity encompassed by the College District. Immorality is not
confined to sexual matters but includes conduct inconsistent
with rectitude, or indicative of corruption, indecency, or de-
pravity.

12. Reasons specified in individual employment contracts reflect-
ing special conditions of employment.
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13. Assault or harassment of an employee or student.

14. Falsification of records or other documents related to the Col-
lege District’s activities.

15. Knowing or intentional misrepresentation of facts to a supervi-
sor, other College District official, Board member, or external
agency with jurisdiction over the College District.

16. Other good cause.

The Chancellor or designee may place a contract employee on ad-
ministrative leave with pay pending an investigation of an allega-
tion of misconduct against the employee or while a proposal to ter-
minate the employee’s contract is pending. Before placing a
contract employee on administrative leave, the Chancellorshall
consider whether the employee’s continued presence on campus
will be disruptive to the College District's programs or operations;
will place the security, safety, or well-being of other individuals at
risk; and/or will compromise the security of the campus or its tech-
nology or communication resources.

Before proceeding with a recommendation to terminate a contract,
the employee’s supervisors within the relevant chain of command
shall review the grounds and evidence in support of the recom-
mendation. If the proposalis based on an allegation of misconduct,
the supervisor(s) shall considerthe nature and severity of the mis-
conduct and the outcome of any investigation pertaining to the alle-
gation. If the proposal is based on alleged deficiencies in the em-
ployee’s performance, the supervisor(s) shall consider the nature
of the deficiency and whether the employee received notice of the
deficiency and had a reasonable opportunity to address the defi-
ciency. The recommendation and any supporting documentation
shall be reviewed by the director of human resources or designee
to ensure compliance with Board policy and applicable law The
recommendation shall be submitted to the Chancellor or his or her
designee. The Chancellor or designee shall detemmine whether to
authorize the issuance of a notice of proposedtermination.

Before any contract employee is dismissed duringthe termofthe
contract, the employee shall be given reasonable notice in writing
of the proposed action and the grounds, set out in sufficient detail,
to fairly enable himor her to show any error that may exist.

The notice shall informthe affected employee of his or her right to
a hearing under this policy. The notice of proposed termination
shall be provided to the employee via hand delivery or certified
mail (return receipt requested). When the notice letter is sent via
certified mail, a duplicate shall also be sent to the employee via

DATE ISSUED: 7/25/2017 20f6

LDU 2017.07
DMAA(LOCAL)-X

81



82



